e " ‘-'-'.;'..:;‘F.‘:;;: e —a e Orange County Bar Asso‘cnatlon‘: ——
- ol g - - e - - -2 S - =3 --}- =~ %20 I 2 20 L3 Qfﬂcersand Executlve Cbunéll
?':*‘:" ) Mhhu_%?:mh:**_ﬂ& h-.-r '-Mh-._#“t i B Al B e s, Wl W g e =

Inside this Issue:

President’s Message Law Week 2012
The Best Voluntary Bar Association in the Nation!
Kristyne E. Kennedy, Esq. Orange County Bar Association Foreclosure
Mediation Program: It’s New and Improved
Remarks by The Honorable Belvin Perry, Jr., Upon Kim Homer, Esq.
Receipt of the OCBA’s 2012 James G. Glazebrook
June 2012 Memorial Bar Service Award

Vol. 80 No. 6 The Honorable Belvin Perry, Jr.



“I spend my
time working
on my cases,

not my
banking.”

If you're taking too much time away
from your practice to manage your
banking, contact an M&l Banker.
Your banker will help you make
knowledgeable financial decisions

about cash flow, remote deposit

capture, business checking and more.

We can also help you manage your

personal finances, too.

Contact us today.

Preferred Banking Institution
and Proud Sponsor of the
Orange County Bar Association

Christopher Dale Tom Bacchus
Preferred Banker Commercial Banker
407-513-9590 407-648-2141
orlando Orlando

BMO 9 ‘ A part of BMO Financial Group

Banking deposit and loan products and services are provided by BMO Harris Bank N.A., Member FDIC, and are subject to bank/credit approval. M&I® is a trade name used by
BMO Harris Bank N.A. and its affiliates.
©2011 BMO Financial Corp., All Rights Reserved.

11-301-053




THE
HeartH Law FIRM

MaiN OrrFice * 1101 DoucLAs AVENUE ® ALTAMONTE SPRINGS, FL 32714
TELEPHONE: (407) 331-6620 ¢ (850) 439-1001 * TeLEFAX: (407) 331-3030

BRANCH OFFICE ®* 37 N. ORANGE AVE., STE. 500 * OrLANDO, FL 32801
BRANCH OFFICE ®* 201 E. GovERNMENT STREET ® PENsAcoLA, FL 32501

T

WEBSITES ®* Www. THEHEALTHLAWFIRM.COM ®* www.HEALTHATTORNEYS.COM

REPRESENTATION OF HEALTH PROFESSIONALS

Awvailable to accept referrals, consult or co-counsel on cases involving physicians, nurses,
health professionals or health facilities. Referral fees paid in appropriate cases.

o Medicare/Medicaid Audit
Defense

* Pain Management Clinic
Representation

¢ Pain Management Physician
Defense

o DOH/AHCA Investigations
e ZPIC & RAC Audits

* Medical Malpractice
Defense

e Insurance Audit Defense

o Search Warrant

* Administrative Hearings Representation

o Medicare/Medicaid o Petitions for Waiver or

Fraud Defense : U EIEE

o Bl e GEORGE E INDEST III, MICHAEL Lo SMITH, o Medicaid Fraud Control Unit
g J.D., M.P.A., LL.M. J.D., R.R.T. (MFCU) Defense
o Medical Board Cases * Over 25 Years legal experience ﬁ * B.S., Nova Southeastern University « Utilization Review
. Sub De . LL.M. f1:om George Washington " %‘% 0 ].D.t Stetson Un'iv. College of Ifaw Defense
ubpoena beense University "% - * Registered Respiratory Therapist
« Office Leases * Admitted in Florida, Louisiana and D.C. * Licensed in Florida * Preparation/Litigation of
* Board Certified by the Florida Bar in ¢ Board Certified by the A]_ A Physician Contracts

o National Practitioner Health Law Florida Bar in Health Law i .

Data Bank * Nursing Board Cases

* Appeal of Emergency

¢ Hospital Credentials |
Suspension Orders (ESOS)

Hearings

e Corporations, LLC’s,
Partnership and other
Business Entities

* Physician Contracts
e Partnership Dissolutions

o Sales/Purchases of
Medical Practices

» Covenants not to Compete

o Commercial Litigation

e Peer Review Defense
e Corporate Law

e Physican’s Personal

¢ Medicaid Appeal Hearings Counsel
* Disciplinary Proceedings JOANNE K]z‘NNA, CHRISTOPHER E. BROWN - opinion Letters
* Substance Abuse J.D.; R.N. ILL’ 0 e CrrlCnhm UniEaly o Complex Litigation
(PRN/IPN) * ].D., Stetson Univ. College of Law ¢ ].D., Barry University of Orlando,
. * Diploma, St Anne’s Hospital School College of Law o Medical Staff Bylaws

e Appellate Practice of Nursing ¢ Licensed in Florida

* R.N,, Illinois * Member, American Health Lawyers

¢ Licensed in Florida Association




°
PRSRT STD
riefs
PAID
880 North Orange /Avenue MID-FL FL
Orlando, Florida 3280 PERMIT NO. 581

THE DIDIER LAW FIRM is a trial firm dedicated to litigating
serious auto accident, trucking accident and product liability
cases involving catastrophic injuries and wrongful death.

WE PROUDLY VALUE our co-counsel relationships and
consider it a privilege to work with talented lawyers from

Airbag Defects

around the country on all types of complex catastrophic
injury cases.

WE ARE DEDICATED to using our
knowledge, resources and experience to
obtain the best possible results for those
who put their trust in us.

Tire Failures

.'3{ i -
L

YOUR PARINER [N B s
COMPLEX LITIGATION

IBJIBJIN [ AW FIRM, pa

TAMp . (G -:--j
PrRobucT SAFETY ATTORNEYS OFFICé n Linked[[]. Avvo oullly =
Now

We're committed to Your Referral Business. OPEp

&

Orlando | 1203 N. Orange Avene | Orlando, FL 32804 t Call 888.895.3401 or visit ProductSafetyAttorneys.com

Tampa | 1922 East 4th Avenue | Tampa, FL 33605-5214




Great Clients Choose Great Law Firms;
Great Law Firms Choose Each Other.

2 4,;

\ i

A%
.*‘1

3

\ 7

i

Upchurch Watson White and Max specializes in settling disputes - anywhere.
For over 20 years, the principals and panelists at our firm, have successfully guided

clients and attorneys through the field of conflict resolution.

Our experienced mediators will help you and your clients
find the road to common ground.

uww-adr.com
Daytona Beach, FL. « Maitland / Orlando, FL. «+ Miami, FL « Birmingham, AL

d’t’Bl"iefS June 2012 Vol. 80 No. 6 www.orangecountybar.org




Contents

President’s Message

The Best Voluntary Bar Association
in the Nation!

Kristyne E. Kennedy, Esq.

June Luncheon
Judicial Candidate Forum

Professionalism Committee

Remarks by The Honorable Belvin Perry, Jr.,
Upon Receipt of the OCBA’s 2012 James G.
Glazebrook Memorial Bar Service Award
The Honorable Belvin Perry, Jr.

Foundation News
Law Week 2012
The Honorable Antoinette D. Plogstedt

2012-2013 OCBA Officers and Executive Council

Liberty Bell Award
Cynthia G. Schmids, Esq.

ADR Committee

ADR Neutrals Can Be Utilized with
New ESI Rules

Lawrence H. Kolin, Esq.

Employment Law Committee
Employment Retaliation Claims See
Spike in Filings

Travis R. Hollifield, Esq.

Legal Aid Society

What We Deo...

Neighbors Helping Neighbors
Donna A. Haynes

Special Feature

Orange County Bar Association Foreclosure
Mediation Program: Its New and Improved
Kim Homer, Esq.

Law Week Luncheon Photos

Paralegal Post
Billing Practices
Michelle Gerena

SideBar
Sunny Lim Hillary, Esq.

YLS on the Move
Sunny Lim Hillary, Esq.

Rainmaking
Public Relations Campaign - Part 1
Mark Powers & Shawn McNalis

New Members

Announcements

Classifieds

Calendar

On the Cover: 2012-2013 0CBA Officers & Executive Council

Front: Jamie Billotte Moses, Paul J. Scheck, Kristyne E. Kennedy, Nicholas A. Shannin
Back: Eric C. Reed, Kristopher J. Kest, Wiley S. Boston, Thomas A. Zehnder, Gary S. Salzman,

Anthony F. Sos, Mary Ann Etzler

Not shown: Philip K. Calandrino, LaShawnda K. Jackson, Elizabeth F. McCausland,
Nichole M. Mooney, William D. Umansky, William C. Vose

DEADLINE INFORMATION

Advertising - 10th of the month prior to the month of publication

Copy - 15th of the month six weeks prior to the month of publication

If the deadline falls on a weekend or holiday, the deadline is the next business day. Publication of advertising herein does
not imply any endorsement of any product, service or opinion advertised. The opinions and conclusions, including legal
opinions and conclusions contained in articles appearing in The Briefs, are those of the authors and do not reflect any

official endorsement of these views by the Orange County Bar Association or its officers and directors, unless specifically

stated as such.

All contents ©2012 Orange County Bar Association. All rights reserved. Designer: Catherine E. Hebert.

Cover: Florian Boehm, Boehm & Boehm

ISSN 1947-3968

PAGE 2

www.orangecountybar.org

the Briefs

Co-Editors
Nick Dancaescu, Esg. & lan Forsythe, Esq.

Associate Editors
Vincent Falcone, Esq. & Laura Lee Shields, Esq.

Side Bar Columnist
Sunny Lim Hillary, Esq.

YLS Columnist
Sunny Lim Hillary, Esq.

L

OFFICERS
Kristyne E. Kennedy, Esq. President
Paul J. Scheck, Esq. President-Elect
Nicholas A. Shannin, Esq. Treasurer
Jamie Billotte Moses, Esq. Secretary

g

EXECUTIVE COUNCIL
Wiley S. Boston, Esq.

Philip K. Calandrino, Esq.
Mary Ann Etzler, Esq.
LaShawnda K. Jackson, Esgq.
Kristopher J. Kest, Esq.
Elizabeth F. McCausland, Esq.
Nichole M. Mooney, Esq.

Eric C. Reed, Esq.

Gary S. Salzman, Esq.
William D. Umansky, Esq.
William C. Vose, Esq.
Thomas A. Zehnder, Esq. Ex Officio
Anthony F. Sos, Esqg. YLS President

g

EXECUTIVE DIRECTOR
Brant S. Bittner

L

Communications Manager
Peggy Storch

Marketing Manager
Sheyla A. Asencios

Marketing Assistant
Kevin Lopez

Residential Mortgage Foreclosure Program
407-649-1833
880 North Orange Avenue ¢ Orlando, FL 32801
(407) 422-4551 » Fax (407) 843-3470

Legal Aid Society 407-841-8310
Citizen Dispute 407-423-5732
Family Law Mediation 407-422-4551

Lawyer Referral Service 407-422-4537

Orange County
Foreclosure Mediation

Young Lawyers Section

407-422-4551
407-422-4551

f/ﬂeBriefs June 2012 Vol. 80 No. 6



President’sMessage

Kristyne E. Kennedy, Esq.

fbeBriefs June 2012 Vol. 80 No. 6

The Best Voluntary Bar Association in the Nation!

Bar Association, I have the privilege of

addressing our members each month in
The Briefs. Every year in June, members eagerly
await their copy of The Briefs so they can read
their new president’s first “President’s Message.”
It is here that the president has an opportunity to
dazzle with humor, intelligence and wit — and/
or to express a key purpose or goal that he or she
envisions for the year ahead. I am going to try to

do a little bit of both.

I am very proud and honored to be the newest
president of what is, in my opinion, the greatest
voluntary bar association anywhere. As often is
the case, we begin this year facing new challenges
and important changes. We also are excited and
enthusiastic about all of the wonderful programs,
services and events we have and will continue to
have in the coming year, each of which is possible
only because of the tireless work of the many
dedicated members who donate countless hours
of their time and hard work as board members,
committee chairs, committee members, presentets,
editors and event planners, to name a few. I would
also be remiss if I did not mention the fabulous
work of the OCBA staff, which supports those
efforts.

As the president of the Orange County

I could go on. Let me just say that I have no
doubt that the OCBA’s outstanding service
to our profession, to our members and to the
community will continue in the coming year —
because we are, quite simply, the best. Now then,
on to more serious matters: my purpose and goals
as president.

As only the sixth female president of this great
organization (and, based on my very limited
and possibly inaccurate research, the first Miami
Hurricane OCBA president in at least 20 years),
I think that it is appropriate that my first message
reflect the seriousness of purpose that will mark
my year — indeed, a purpose that I believe has
been guiding me and driving me throughout my
career and professional activities. My purpose
is simple, but includes a word that I hesitate to
use because it is often misinterpreted, overused
and even makes some cringe: diversity. Hold on,
stay with me — don’t skip down a few paragraphs
looking for something more interesting, saying,
“Ugh, we have to hear about diversity again?”
I will admit that even when 7 see that word it
can cause me to lose interest and think, “I have
heard it enough, I gez it already. Everyone knows

www.orangecountybar.org

that diversity is important.” I also often think to
myself: “People should quit talking about it and
just do it.” But keep reading, I promise that my
purpose is not only to talk about diversity. It is
much more than that, including making it a goal
to continue to value and encourage it.

As T have approached the beginning of my year,
I have thought a lot about our many esteemed
past OCBA presidents, and I feel very honored
and humbled at the thought of one day being
included on this list with such an extraordinary
group of people. When I think of the list of our
past female presidents, I feel even more so. This
truly amazing group of women, which includes
some of the most distinguished jurists and leaders
in our community, consists of: the Honorable
Patricia C. Fawsett (1981-82), the Honorable
Maura T. Smith (1995-96), Mayanne Downs
(1997-98), Julia L. Frey (2000-01) and Mary
Ann Morgan (2001-02). I thank all of these
incredibly accomplished, strong and intelligent
women who led the way for me.

As T reflect on the great significance of serving
as president, I feel very proud of myself for
accomplishing this, and I also feel so very proud
of our bar association for electing me. And not
only because I am female, but because of the other
things that make me a little different (Go Canes!)
as well as the other challenges I have overcome in
order to be here. Our association will continue
to take the lead in promoting leaders of diverse
backgrounds. Through our leaders and our
members, we continue to show our community
that the OCBA is made up of strong civic leaders
and exemplary professionals from every walk of

life.
I have always approached life, friendship and

work with passion, optimism and enthusiasm.
That is how I am approaching my year as
president. I believe we will overcome and learn
from any challenge we face, and we will continue
to prosper and be the best bar ever — this is
because of our wealth of truly talented leaders and
members. I want to further promote this talent
by encouraging more of our 3,200 members to
become involved. I just know you are out there! It
is my goal to reach out to you and encourage you
to contribute (and then put you to work!).

Often new presidents preparing for their year
look for initiatives and new programs to improve

continued page 4
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continued from page 3

the association they serve. My
predecessors’ past successes in
doing just that are stll more
shining examples of why the
OCBA is the best bar in the
nation. As I considered how I
can contribute to or improve our
association, what I can offer to
our membership and what I want
to accomplish, I realized that
the answer was simple: I want to
continue our efforts to promote
diversity in our leadership — what
got me here today.

I want to emphasize that the
diversity I am referring to is not
just about gender. It includes
many other aspects, such as race,
background, experience, religion,
political beliefs, legal philosophies,
practice areas, firm size, marital
status — and yes, even which
college football team you like. I
believe that including people from
all walks of life brings with it fresh,
bold ideas, and I believe it helps all
of us — as a bar and as individuals
— to grow, improve and adapt to
change.

We must continue to increase
diversity in our leadership, and
continue to make it our goal for
the leadership of the OCBA to

reflect the diversity of the members

it represents. As an organization, I
hope we will continue not only to
embrace this concept but also to
encourage networking, mentoring
and outreach (both within the bar
and in the community) that will
help to advance these principles.

So here I am, eager and ready to
serve as your 2012-13 president.
As T attempt to step into the very
large shoes of our wonderful 2011-
12 president, Tom Zehnder, join
me in welcoming the upcoming
year with an optimistic heart,
an open mind and a spirit that
embraces challenge. I am honored
serve as your president, and I look
forward to another year of showing
everyone that we have the best bar
association in the world)

Kristyne E. Kennedy, Esq., Cole, Scott

& Kissane, PA,, has been a member of
the OCBA since 2001.

Citizen Dispute Settlement/

Family Law Mediation Program

We are looking for qualified
attorneys who wish to meet
their pro bono requirements
by providing much-needed
mediation services. For more
information about this award-
winning program, please
contact the OCBA Citizen
Dispute Settlement/Family
Law Mediation Program
Manager at 407-422-4551,
Ext. 224

Alimony « Animal Nuisance « Child Custody

- Child Support « Disorderly Conduct « Harassment
- Landlord/Tenant - Property Damage - Visitation

« Neighborhood Disputes « Property Settlement

- Shared Parental Responsibility
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OCBA LuncheonThursday, June 28, 2012

Pending their availability, we are looking forward to
Judicial Candidate welcoming the following:

Forum
Running for Circuit Court Judge
Candidates for judge in Orange

County have been invited to
attend a special Judicial Candidate
Forum Luncheon at the Ballroom
at Church Street this month. The

candidates will have an opportunity
to address the audience and discuss

their qualifications.

Please join us in welcoming
these fine candidates!

Running for County Court Judge

Jose F. Torroella, Esq Hon. Keith F. White Joel C. Wilson, Esg.

,' E 3

Andrew L. Cameron, Esq. Hon. Leon B. Cheek, Il

v

The Ballroom at Church Street
11:30 a.m. - 1:00 p.m.
225 S. Garland Avenue * Orlando, FL 32801
Please RSVP to reservations@ocbanet.org
by Friday, June 22, 2012.

Main Entrance: Garland Avenue between

Adam K. McGinnis, Esq.

Hon. Antoinette D. Plogstedt

Church Street and South Street

_ To NCELLA Proper IunCheon Count, RSVPS and
CANCELLATIONS are requested no later than

Friday, June 22,2012. The OCBA is happy to provide
|0 luncheons as part of your member benefits,
but no-shows incur additional charges for the Bar
and walk-ins cannot be guaranteed a seat.

Please keep us up-to-date on your reservation status!
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Remarks by The Honorable Belvin Perry, Jr.,
Upon Receipt of the OCBA’s 2012 James G. Glazebrook
Memorial Bar Service Award

OCBA Officer Installation and Awards Banquet
May 24, 2012

ood evening.
Itis, indeed, a great honor to be here this eve-

ning as the recipient of the Orange County
Bar Association’s prestigious James G. Glazebrook
Memorial Bar Service Award. I am both humble
and reverent before you tonight as you have el-
evated me to stand alongside other great judges
and past recipients like Emerson Thompson, Jr.,
Alice Blackwell, Lawrence Kirkwood and John
Marshall Kest.

Certainly, it’s important to mention the man for
whom this award was named... a man of great
character and integrity who is still very dearly
missed on the bench and in this community —
of course I'm speaking of the late United States
Magistrate Judge James G. Glazebrook.

This honor and opportunity is truly one of the
highlights of my judicial career, but I must con-
fess, there are a great number of judges in Cen-
tral Florida who are just as deserving of this same
recognition — judges who sit as servants of the
people and more importantly, as servants of jus-
tice. There are also countless attorneys within our
circuit who have demonstrated the highest stan-
dards of professionalism and courtesy, yet they
rarely receive any formal recognition.

I am proud to say that I work alongside a group
of very committed and very dedicated legal pro-
fessionals here in Central Florida and that is a
testament to everyone in this room, because I be-
lieve that our local bar is one of the best in all of
Florida, and I believe that the Orange County Bar
Association stands as one of the finest bar associa-
tions in the entire country because of the good
work you all do. So tonight, at the risk of preach-
ing to the choir, I'd like to speak to you about the
very important topic of professionalism and the
role it plays in our adversarial system of justice.

I'm sure a few of you caught the college basketball
Sweet 16 and Final Four series a few weeks back. 've
always liked basketball. I like the way coaches pump
up their teams right before a game with phrases like,
“no blood, no foul, box out — have no mercy,” or
“take every advantage and draw the foul.”

This all makes sense — after all, basketball is a
battle between adversaries and it’s all about win-
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ning. But think about it, when’s the last time we
heard a coach say to his team, “Now guys, we're
going to go out there and were going to follow all
the rules, we're going to show the other team our
playbook and win or lose... we're going to play
a fair game because that’s what really matters!”?

This would be unheard of!

You see, we live in a culture of “win at all cost” —
where you use every tactic possible to gain the up-
per edge. It’s survival of the fittest, where secrecy
and surprise attack are as important as strength
and endurance. It works on the basketball court.
It might even work in business or government.
Buct it doesn’t work in our legal process and it cer-
tainly doesn’t work in our courtrooms.

In the legal system, we play under a unique set of
rules where how you play the game is truly as im-
portant as whether you win or lose. As officers of
the court, we have a duty to uphold, not just to
our clients, but to the very system under which we
operate. We, as judges and attorneys, are bound by
an oath and by professional ethics that not only
govern us as individuals, but govern how we as a
civilized nation seek truth and justice.

In polls conducted by The Florida Bar, one of the
most common answers given by its members regard-
ing concerns about our legal system is the lack of eth-
ics and professionalism. In a 2008 article for 7he Pro-
fessional, a publication of The Florida Bar’s Center for
Professionalism, then-Supreme Court Justice Raoul
Cantero explained that historically; ethics was some-
thing that was required of lawyers, while profession-
alism was expected. In other words, professionalism
was to be encouraged, not required — and therefore,
unprofessional behavior was not punishable.

Justice Cantero went on to write, “This ‘im-
munity’ for unprofessional conduct, however,
is changing. More and more, The Florida Bar is
prosecuting, and the Florida Supreme Court is
disciplining conduct that at one time may have
been considered unprofessional, but not sanc-
tionable.” As legal professionals, we have an obli-
gation to deal with those who violate our canons
and ethics because unprofessional behavior un-
dermines the authority and integrity of the court.

I want to share with you a very recent example of
blatant unprofessionalism that comes to us from
the U.S. Bankruptcy Court for the Southern Dis-
trict of Florida. Without getting into the full de-
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tails of the case, let me just read you ex-
cerpts from a response filed by an attorney
to a court order to show cause.

In the response the attorney wrote such
things as:

. it is obvious that you have not re-
viewed the record in this case...

Where you draw this conclusion can
only be from ether.

...you again blunder...
And finally he wrote...

It is sad when a man of your intellec-
tual ability cannot get it right when
your own record does not support

your half-baked findings.

Please tell me, under what conditions
should these types of comments be allowed
by an officer of the court? And it didn’t end
there. In a second response to the court, the
attorney had a bottle of wine delivered to
the judge’s chambers with a note that read,

Dear Judge, A donnybrook ends when
someone buys the first drink. May we
resolve our issues privately?

As a result, the judges of the Southern
District decided en banc that this behavior
warranted a 60-day suspension from prac-
ticing before the bankruptcy court. And it
was cited that this action was taken as “a
minimal sanction necessary to preserve the
authority and integrity of the Court.”

Even at the local level we see similar reckless
disregard for the authority and integrity of
the court. In a motion to disqualify in one
particular local case, a sitting judge was ac-
cused of “misrepresenting the facts, holding
a grudge, being vindictive, intellectually dis-
honest, untruthful, manipulative, unprofes-
sional and a lair.” Keep in mind, this was all
written in a motion to the court.

It was later determined by a Florida Bar
Referee that these accusations and highly
objectionable statements had no factual
basis and that disciplinary action was war-
ranted against the accuser. But the damage
was done — not to a sitting judge, but to the
respect and legitimacy of our legal process.

Dr. Tom Tyler, who is a leading expert on
group behavior and how people deal with
authority in society and author of the
book, “Why People Obey the Law,” has de-
termined through his research that people
basically follow the rules of society for two
reasons: deference or respect for authority
and legitimacy of that authority.

He says that, while nobody likes to lose in
court, parties will accept losing more will-

ingly if they feel they received their fair day

tbeBriefs June 2012 Vol. 80 No. 6

in court. It’s his opinion that the judicial
system’s role to uphold and preserve the
integrity of the legal process is second only
to its role to interpret and dispense justice
within the framework of the law.

I have to agree, because in the legal arena,
how we play the game is just as impor-
tant as the final score. In these hard times,
much finger-pointing is being done. Politi-
cal debate is heated and everybody is ques-
tioning the policies and decisions of both
the private and public sectors.

Our courts need to remain above the fray.
We must self-regulate and hold ourselves
to a higher standard. After all, when the
cards fall, where do the issues end up? In
our legal system.

The courtroom is the frontline for all bat-
tles, but it is the last defense for common
decency and decorum. When we see at-
torneys attack each other, argue, withhold
information, refuse to communicate, or
show outward disrespect for the author-
ity of the court, it reflects on the process
and undermines the work we all do. And
unprofessional behavior in the legal system
always finds the public’s eye and leaves the
people we serve with a bad taste in their
mouth. It truly is an example of where one
bad apple can spoil the whole bunch when
it comes to public opinion.

Professionalism is vital to the integrity of the
court. And it is only through
integrity that people gain and
maintain trust in the system.
There are countries that have
lost that trust. These are soci-
eties that have no respect for
their courts and no belief that
truth can prevail. They only
point to the United States as
the model and dream of what
they, too, could someday have.

The late Justice Thurgood
Marshall once said, “The only
real source of power that we
as judges and magistrates
can tap, is the respect of the
people. ”In fact, judges, mag-
istrates, court administrators,
lawyers, legal secretaries. .. we
all are responsible for upholding the profes-
sional standards that serve as a foundation
for our legal process; we all are responsible
for earning and maintaining the respect of
the people we serve.

Each of you has probably seen in court-
rooms or hearing rooms a small table sign
engraved with the words, “Professionalism
Demands Courtesy.” It’s a little memento
given to new judges at their investiture.

www.orangecountybar.org

The Honorable James G. Glazebrook

What is truly significant about these is that
they’re engraved on both sides, so one side
faces the well and attorneys, and the other
faces the judge. Professionalism is a two-
way street, and if we are to expect cour-
tesy, civility and respect, then we need to
make sure our own house is in order and
outwardly show the same. This brings me
around to what you and I can do to foster
professionalism.

As I mentioned earlier, I feel like I've been
preaching to the choir. The Orange County
Bar is one of the finest bar associations in
Florida and each of you here today could
have delivered this sermon just as well as I.
But what are we doing collectively to pro-
mote professionalism within the legal com-
munity? When was the last time you casually
recognized someone for playing by the rules?

If we are to hold ourselves to higher stan-
dards, if we are truly committed to this
cause, then we must be consistent and
commend those who do right, as quickly
as we condemn those who do wrong.

Pick up the phone and thank that colleague
who went the extra mile. Stop by the office
and let staff know that you appreciate their
efforts. And here’s a good one — drop a note
to your adversary and recognize him or her
for taking the high road in the courtroom or
in a deposition. These are just small gestures
that cost nothing, but pay in great dividends,
for all of us. Make profes-
sionalism a priority in who
you are and what you ex-
pect from others.

I started with basketball,
so I will end with bas-
ketball and a quote from
the late great Coach John
Wooden who said, “Be
more concerned with your
character than your repu-
tation, because your char-
acter is what you really are,
while your reputation is
metely what others think
you are.” This is true on
the court and in the court-
room, because profession-
alism is built on character.
As officers of the court, we
don’t have the liberty to test the rules and
wait for the referee to blow the whistle. By
that time, the foul is already committed and
the penalty is already levied, against us all.

Each of us must begin today to focus on
ethics and professionalism as a key part
of everyday business. We must demand it
from our colleagues and staff, and we must
demonstrate it in ourselves. Let us not

continued page 32
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Law Week 2012

Charles S. Rhyne envisioned a special national

day to mark our commitment to the rule of law.
In 1958, President Dwight D. Eisenhower estab-
lished the first Law Day, followed in 1961 by a
joint congressional resolution designating May 1 as
the official date for celebrating Law Day. Programs
are sometimes held before or after that date, as we
do in the various programs sponsored by the Or-
ange County Bar Association. The 2012 Law Day
theme was: No Courts. No Justice. No Freedom.

In 1957, American Bar Association president

The American Bar Association (ABA) issued a na-
tional call to action to raise public awareness about
the importance of our courts and the dangers of
underfunding them, emphasizing the belief of the
legal community that open and accessible courts
are essential to maintaining the American way of
life. ABA president Bill Robinson reflected on the

importance of accessible courts:

All of us must have and protect our right
and our freedom to use courtrooms when
we need to. That courtroom must be open
to protect families. That courtroom must
be open to validate and protect contracts
for business. That courtroom must be open
to keep the wheels of justice turning. That
courtroom must be open to defend our indi-
vidual rights to prove again and again that we
continue to be a free society.'

At the OCBA, Law Week spanned several weeks
of activities and was chaired by the Paralegal Sec-
tion. Catrina Chapin of Roetzel & Andress, LPA,
took the helm again this year and worked with
judges, attorneys and other paralegals to imple-
ment extraordinary experiences for area youth.
Law Day at the OCBA included a number of
activities, the first of which was the Pathways
in Law program hosted at the Orange County
Courthouse by Judge Bob Leblanc and Judge
Faye Allen. The career education presentation
and mock trial experience introduced partici-
pants to the many legal careers they may not
have even known existed, such as court reporters,
clerks, deputies, interpreters and paralegals. More
than 70 students from a variety of afterschool and
community programs, including the Parramore
Kidz Zone, Orlando After School All Starz and
the Harvest Baptist Christian Academy CAPS
program, participated in Pathways in Law.

This year the career presentation was so engag-
ing that Judge Allen decided to visit schools and
programs to conduct mock trials so that students
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would have an opportunity to continue learning
about the law and the civic responsibilities of ev-
ery individual in society. Students had a number
of questions about the various legal careers as well
as the background and experience of each of the
career presenters.

The program also included a tour of the Orange
County Courthouse’s 23rd floor courtroom and
a pizza party lunch donated by the OCBA Foun-
dation. The League of Women Voters of Orange
County donated desserts and spoke about the im-
portance of voter participation

Another program highlight for Law Day was the
Day in the Life of a Judge. This is a career shad-
owing day that mirrors the national “Bring Your
Child to Work Day.” The program was co-chaired
by Judge Antoinette Plogstedt and Cyndee Dahl-
man, CP, FRP, of GrayRobinson, PA. Fifteen
county and circuit judges hosted as many as three
“shadowing” students each and helped them learn
about civil and criminal cases. Students from the
Parramore Kidz Zone and the Apopka Farm-
workers Ministry participated. Many of the stu-
dents have limited or no exposure to legal careers.

A staple of Law Week for many years has been
the OCBA’s poster and essay contest. The activ-
ity, chaired by Risa Harell, FRD, of Marlowe &
Weatherford, PA., attracted the creative work of
more than 200 area elementary, middle and high
school students! The entries were reflective of stu-
dents’” enthusiasm and originality in depicting the
theme: No Courts. No Justice. No Freedom.

Law Day was publically celebrated at the OCBA’s
Law Week luncheon on April 26, 2012. Students,
parents and teachers were on hand to see the stu-
dents receive their awards, which were presented
by OCBA president, Tom Zehnder. And Cindy
Schmidt, OCBA Foundation member and in-
structor in the Boone High School Law Magnet
program, received the Liberty Bell award for her
outstanding service and contributions to the legal
profession. Be sure to see some of the luncheon
photos in this issue of 7he Briefs!

Law Day activities are made successful by volun-
teers who give selflessly of their time to help the
public understand the role of lawyers, judges and
other legal professionals. The volunteers judge
posters and essays, present in mock trials and ed-
ucate participants in other ways. Sponsors, such
as the OCBA Foundation, make it possible to
provide refreshments, lunches and prizes to vol-

continued page 32
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Liberty Bell Award Recipient

School Law Magnet instructor and

member of the Orange County Bar
Association Foundation Board of Direc-
tors, received the OCBA's prestigious 2012
Liberty Bell Award on April 26, 2012, at
the bar’s Law Week luncheon. The award
honors a person or organization that has
promoted a better understanding of the
rule of law, encouraged a greater respect for
the law and the courts, stimulated a sense
of civic responsibility and contributed to
good government within the community.

Cynthia G. Schmidt, Esq., Boone High

Cindy began her legal career as an assis-
tant public defender in the Ninth Judicial
Circuit following her graduation from the
University of Florida Levin College of Law
in 1990. She served with the public defend-
er’s office for ten years, during which time
she received the Franklin Graham Award,
which recognizes an attorney who most ex-
emplifies compassion and excellence in de-
fending indigent people accused of crime.

Upon leaving public service, Cindy con-
tinued to represent accused citizens dur-
ing four years in private practice. After a
visit to Boone High School in Orlando
during Law Week, Cindy was so inspired
by the energy and responsiveness of the
Law Magnet students that she decided to
pursue teaching as a full-time profession.
She assumed responsibility for Boone’s
Mock Trial Team and immediately guided
them to a second-place finish in the state
her first year, a state championship the fol-
lowing year and another second-place fin-
ish her third year. Her Moot Court Team
won the award for Best
Appellate Brief at the
state championships in
2009. During her tenure
as a high school teacher,
Cindy set new standards
for Boone’s Law Magnet
Program and inspired

Cindy (center)

scores of promising young students to pur-
sue an educational path in the field of law
and the protection of civil rights.

Cindy’s teaching is not based on textbooks,
but rather real-life experience and current
events that present the opportunity for
teachable moments. Her philosophy is
to first capture students’ imagination and
then give them enough information to
draw intelligent, reasoned conclusions for
themselves.

This year’s students have particularly en-
joyed following Central Florida’s newest
high-profile case. The students recently
wrote and argued their own Motions to
Set Bond for George Zimmerman. They
watched the actual hearing live the follow-
ing day, exclaiming: “That’s the same ques-
tion I asked my witness yesterday!” Cindy
makes the law come alive. “The students
will not all be lawyers,” she says, “but they
will all be motivated and educated voters
and jurors.”

Cindy has been active with bar organiza-
tions throughout her career. She has served
in a variety of executive positions with the
Central Florida Association of Criminal
Defense Lawyers, has served on the board
of the Legal Aid Society of the OCBA, and
currently serves on the OCBA Foundation
Board of Directors. Cindy is also a member
of The Florida Bar’s Law Related Educa-
tion Committee and the Justice Teaching
Committee of the Ninth Judicial Circuit.
She has taught as an adjunct at the Univer-
sity of Central Florida (UCF). In a student
survey following her most recent semester

\

with parents Dana Schmidt (left)

and Alice Schmidt (right).
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teaching at UCE Cindy received a unani-
mous “excellent” rating as an instructor
from her students.

Cindy credits her successes at Boone High
and UCF to the fact that more than 20
attorneys per year have volunteered their
time in her classes as guest speakers, mock
trial volunteers or as judges for oral argu-
ment. She is confident that the students
would not have had the same experience
had these attorneys not met with and
taught the students.

Building on those relationships and her
past experience, Cindy recently accepted
a position as the inaugural director of
the Center for Law & Policy at UCE She
looks forward to continuing to work with
local bar members, who will be invited to
work with the UCF Legal Studies faculty
on research and as partners for brown bag
lunches, a distinguished speakers series
and training seminars. As director of the
Center, Cindy says she is “cager to estab-
lish new collaborations within the legal
community that will promote innovative
ideas, advance the legal field and benefic
the broader community.”

Cynthia G. Schmidt, Esq.
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Barry Trial Team Beats Harvard to Win ABA National Trial Competition

Team defeated Harvard University in the final round to win
the ABA National Criminal Justice Trial Advocacy Competi-
tion held March 29-31 at The John Marshall Law School in Chi-

cago.

The Barry University Dwayne O. Andreas School of Law’s Trial

‘The win was Barry’s seventh championship at a national competi-
tion since 2008. It is also the second championship in the 2011-
12 academic year, marking the second year in a row Barry’s Trial
Team has won two championships.

Barry’s advocates were Aboubakr Maaroufi (prosecution and de-
fense), Ryan Sainz (defense, and prosecution witness) and Ciara
Harris (prosecution, and defense witness). The swing witness was
Victor Zamora. Maaroufi, a second-year student, was named Best
Advocate at the competition, which included 19 teams. Both
Harris and Zamora received perfect witness scores in two separate
preliminary rounds.

Barry went undefeated in the preliminary rounds, beating the
University of Alabama, Widener and the University of Puerto
Rico School of Law. Only four teams advanced, with Barry fac-
ing and defeating Creighton in the semifinals to reach the finals
against Harvard.

The team was coached by Barry Law professors Mark Summers
and Elizabeth Megale.

“The trial team has again proudly represented Barry against some
of the top law schools in the country,” said Leticia M. Diaz, dean
of the Barry Law School. “Under the pressure of competition,

these students were able to withstand and respond flawlessly to
unexpected rulings and arguments from other teams. The entire
school is proud of their accomplishments.”

Hon. Stanley Sacks, presiding judge of the final round, (far left)
presents the championship certificate to Barry’s winning trial
team (from left): Aboubakr Maaroufi, Ryan Sainz, Ciara Harris, Vic-
tor Zamora and Professor Elizabeth Megale.

Emery H. RoSENBLUTH JR.
Mediation Services

| Certified Circuit Court Mediator

| Certified Federal District Court Mediator

| Bankruptcy Court Approved Mediator

| Certified Appellate Mediator

| The Florida Circuit-Civil Mediators Society

Experienced
Diligent

Innovative

321.263.0300

Rosenbluth Law P.A.

1015 Maitland Center Commons Boulevard
Suite 110, Maitland, FL 32751

emery@rosenbluthlaw.com
www.rosenbluthlaw.com

CONFERENCE FACILITIES AVAILABLE

Business/Commercial | Construction | Real Estate/Land Use | Employment | Bankruptcy
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ADRCommittee

Lawrence H. Kolin, Esq.
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ADR Neutrals Can Be Utilized with New ESI Rules

ince the late 1980s, Florida has led the way

in the establishment of alternative dispute

resolution (ADR) procedures. The Supreme
Court of Florida and the Florida legislature
helped to accommodate case resolution with
comprehensive court-annexed mediation rules
and statutes. ADR has since been hailed as the
solution to a crowded court system as well as a
way for litigants to resolve minor disputes in an
expeditious and cost-effective manner. Indeed,
there has been enormous growth during the past
25 years in the use of mediation as a practical,
efficient alternative to traditional litigation for
conflict resolution. Parties who retain neutrals
have the ability to maintain a degree of self-de-
termination as they craft creative settlements. As
a result, courts have celebrated reduced dockets
and increased levels of disputant satisfaction.
This framework can now be used with forthcom-
ing rules for electronic discovery in Florida.

ADR colleague John Upchurch and I recently
spoke at the Association of Certified E-Discovery
Specialists (ACEDS) national conference. Of
particular interest to participants, presenters and
technology vendors was a pilot program devel-
oped by Robert Barth, Clerk of the U.S. District
Court for the Western District of Pennsylvania.
Responding to issues arising from the passage of
federal rule amendments on electronic discovery
in 2006, that court established criteria for iden-
tifying neutrals to serve as so-called Electronic
Discovery Special Masters (EDSMs) and “E-neu-
trals,” who, in appropriate matters, would fulfill
the need to effectively address issues presented by
the preservation, collection and production of
relevant Electronically Stored Information (ESI)
during the litigation process. Any findings of fact
or conclusions of law reached by the neutral can
be presented to the court as a report and recom-
mendation, to which the parties have the oppor-
tunity to object, prior to a de novo review by the
court.!

Florida’s proposed civil rule amendments pro-
vide a case management option for the appoint-
ment of special magistrates in the event such
issues need to be referred.” For example, courts
may consider using ADR by referring issues to

www.orangecountybar.org

qualified neutrals on the possibility of obtain-
ing the parties’ agreements regarding topics such
as the extent to which ESI should be preserved,
the form in which such information should be
produced and whether discovery of such infor-
mation should be conducted in phases or limited
to particular individuals, time periods or sources.
The possibility of obtaining admissions of fact
and voluntary exchange of documents and stipu-
lations regarding authenticity of documents, as
well as the admissibility of electronic documents,
may also be explored. Sophisticated neutrals can
try to bring about early resolution of these mat-
ters so that the issues and expense surrounding
discovery of ESI do not overshadow the merits
of the case. A successful early mediation of these
issues in a confidential setting with authorized
decision makers gives parties an opportunity to
avoid often protracted information technology
discovery. Parties may craft a discovery plan or
even a solution to the entire conflict.

Given the largely friendly reception during oral
argument, the adoption of the new ESI rule lan-
guage is imminent. However, it is possible the
Supreme Court of Florida’s forthcoming opinion
could delay the effective date of these rules, which
may indicate a need to educate the bench and bar.
In the meantime, contemplating the outline for a
rubric in ESI dispute resolution pending a deci-
sion of the proposed amendments to the Florida
Rules of Civil Procedure appears prudent.

Lawrence H. Kolin, Esq. chair of the OCBA's ADR
Committee and former chair of The Florida Bar Civil Pro-
cedure Subcommittee on Electronic Discovery Rules,
is a Supreme Court of Florida Certified County, Circuit-

Civil and Appellate Mediator. He has been an OCBA
member since 1994,

'See http://www.pawd.uscourts.gov

2See proposed amendments to Florida Rules of Civil Procedure
1.200 (Pretrial Procedure); 1.201 (Complex Litigation) found
at  heep://www.floridasupremecourt.org/decisions/probin/sc11-
1542_PublicationNotice.pdf
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Employment LawCommittee

Travis R. Hollifield, Esq.
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Employment Retaliation Claims See Spike in Filings

charges filed with the federal Equal Employ-

ment Opportunity Commission (EEOC) in
the United States are based on claims of employer
retaliation? A little over a year ago, and for the
very first time since the EEOC was formed in
1965, retaliation charges became the #1 type of
claim being investigated by the agency. Here in
Florida, retaliation claims are also the #1 type of
charge filed by employees with the Florida Com-
mission on Human Relations (FCHR), compris-
ing nearly 25% of all charges filed.

Actionable employment retaliation can take dif-
ferent forms depending on the type of employer
conduct being examined. In general, employers
with more than 15 employees are prohibited
from taking adverse actions against an employee
who has “opposed” any practice made unlawful
by federal or state anti-discrimination laws (Title
VII and the Florida Civil Rights Act respectively)
or because the employee has made a charge, testi-
fied, assisted or participated in any manner in an
investigation, proceeding or hearing under such
laws. These laws focus narrowly on retaliation re-
lating to instances of alleged workplace discrimi-
nation and harassment based on a protected char-
acteristic such as gender and race, among others.

Did you know that more than one-third of all

The Title VII retaliation provision has two dis-
tinct clauses commonly referred to as the “oppo-
sition” clause and the “participation” clause. An
aggrieved employee may pursue a Title VII re-
taliation claim by either invoking the opposition
clause or the participation clause. It is not neces-
sary that a plaintiff plead or prove facts establish-
ing both an opposition and a participation claim.
Crawford v. Metropolitan Government of Nashville
and Davidson County, Tennessee, 129 S.Ct. 846,
850 (2009).

In Crawford, the plaintiff had been terminated
after reporting instances of harassing behavior in
the workplace. Her report was articulated only
after the employer asked her questions about al-
leged workplace harassment. In analyzing wheth-
er this employee was protected under the opposi-
tion clause, the Crawford Court noted:

The opposition clause makes it ‘unlawful...
for an employer to discriminate against any...
employele]... because he has opposed any
practice made... unlawful... by this subchap-
ter.” § 2000e-3(a). The term ‘oppose,” being
left undefined by the statute, carries its or-
dinary meaning, Perrin v. United States, 444
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U.S. 37,42,1008S. Ct. 311, 62 L.Ed.2d 199
(1979): ‘to resist or antagonize...; to con-
tend against; to confront; resist; withstand,
Websters New International Dictionary 1710
(2d ed. 1958). Although these actions entail
varying expenditures of energy, ‘RESIST’
frequently implies more active striving than
‘OPPOSE.’ Id.; see also Random House Dic-
tionary of the English Language 1359 (2d ed.
1987) (defining ‘oppose’ as ‘to be hostile or
adverse to, as in opinion’). /d. at 850.

In overturning the lower trial and appellate courts
holding that Crawford was not “active” enough
in her “opposition” to be protected by the oppo-
sition clause of Title VII’s retaliation section, the
Supreme Court held:

The Sixth Circuit thought answering ques-
tions fell short of opposition, taking the view
that the clause ‘demands active, consistent
‘opposing’ activities to warrant ... protection
against retaliation,” and that an employee
must ‘instigat[e] or initiat[e]” a complaint to
be covered. But though these requirements
obviously exemplify opposition as common-
ly understood, they are not limits of it.

* % ok

‘Oppose’ goes beyond ‘active, consistent’ be-
havior in ordinary discourse, where we would
naturally use the word to speak of someone who
has taken no action at all to advance a position
beyond disclosing it. Countless people were
known to ‘oppose’ slavery before Emancipa-
tion, or are said to ‘oppose’ capital punish-
ment today, without writing public letters,
taking to the streets, or resisting the govern-
ment. And we would call it ‘opposition’ if an
employee took a stand against an employer’s dis-
criminatory practices not by ‘instigating’ action,
but by standing pat, say, by refusing to follow
a supervisor’s order to fire a junior worker for
discriminatory reasons. /d. at 851. (Internal
citations omitted and emphasis added).

As such, the Supreme Court found that the
plaindiff’s straight forward reporting of unlaw-
ful behavior to her employer, even without her
articulating the words “I object to the harassing
behavior,” was enough for her to be protected by
the opposition clause of Title VII's retaliation sec-
tion:
The statement Crawford says she gave to Fra-
zier is thus covered by the opposition clause,
continued page 23
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Legal Aid Society of the Orange County

Bar Association, Inc.
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TUESDAYS
12:00 p.m.-1:30 p.m. Gomerica Bank
111 North Magnolia Avenue, Suite 1000

10th Floor, Corner of Magnolia and Washington

Orlando, FL 32801

june 12
Basic Dissolution of Marriage for Pro Bono Attorneys: (Part 1)
Angel Bello-Billini, Esq.

CLE applied for

june 26

Crossover Youth Advocacy: Serving Dependent Youth with
DJJ Cases

Kate York, Esq.

Sally McArthur, Esq.

CLE applied for

july 10

Basic Dissolution of Marriage for Pro Bono Attorneys: (Part 2)
Angel Bello-Billini, Esq.

CLE applied for

july 24

Developmental Disabilities and Specialized Treatment Options in
Dependency Cases

Ericka Garcia, Esq.

CLE applied for

august 14
Garnishments/Debtor Defenses
Michael Resnick, Esq.

CLE applied for

august 21
Guardianship of a Person
David Yergey, Esq.
Catherine A. Tucker, Esq.
CLE applied for

august 28

Termination of Parental Rights Cases: Litigation Skills
Kirsten Teany, Esq.

Judge Donald E. Grincewicz

Kavita Sookrajh, Esq.

CLE applied for

september 11

Crafting a Parenting Plan When There’s Domestic Violence
Tenesia Hall, Esq.

CLE applied for

september 25
Dependency Adoptions
Stephanie Stewart, Esq.
CLE applied for

october 9
Sealing and Expungement
David B. Slaughter, Esq.
CLE applied for

october 23

GAL 101

Kate York, Esq., Attorney at Law
Bethanie Barber, Esq.

CLE applied for

november 13
Landlord - Tenant Law Update
Michael Resnick, Esq.

CLE applied for

december 4
Immigration Topic - TBA

january 22, 2013
TBA

For OCBA members, the training is free. For non-OCBA members
participating in the LAS pro bono program, the training is free.
Pre-registration is required for the free lunch and requested for

training (or subject to space availability if not pre-registered). For

more information, please email: ctucker@legalaidocba.org or
mcarbo@legalaidocba.org or merazmus@Iegalaidocba.org.

PARKING WILL BE VALIDATED THE DAY OF TRAINING. WE WILL NOT REIMBURSE PARKING VOUCHERS.

www.orangecountybar.org
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Legal Aid Society\Vhat We Do...

Donna A. Haynes

Neighbors Helping Neighbors

41, are typical homeowners. They focus

on working and raising their three minor
children. Cynthia works full-time at a job she has
held for more than 15 years, but John, a salesman,
has been unemployed for the past two years as
a result of the recession. The Smiths, like many
Orange County families, are among the working
poor. In addition to struggling financially, the
Smiths are struggling to cope with the loss of their
terminally ill young daughter who passed away in
December 2011.

Being among the working poor was not their
choice. The Smiths considered themselves to be
living the American Dream. Although they were
far from affluent, they were proud, independent,
contributing members of the middle class. Un-
til the extreme hardships of John losing his job,
the family losing a child and the mounting debt
associated with their daughter’s medical care, the
Smiths had never asked for help in their lives. Out
of necessity, however, they sought assistance from

Legal Aid.

Currently in foreclosure and desperate to save
their home, the Smiths met with Legal Aid at-
torney Mike Resnick, who assisted them with two
legal issues: a garnishment action brought against
Cynthia to secure payment for a pre-
viously unpaid debt and the foreclo-
sure of the Smith’s home.

llj ohn and Cynthia Smith,” ages 49 and

The Smiths recognized that they
owed money to their creditors, and
until the recession and recent misfor-
tunes they had always been able to
provide for their family and pay their
debts. However, with Cynthia’s wag-
es being garnished, the family was in

Michael L. Resnick, Esq. danger of falling apart. Mike was able

tbeBriefs June 2012 Vol. 80 No. 6

to obtain a court order that terminated the gar-
nishment of Cynthia’s wages based on the Florida
law that recognizes that a wage earner who is head
of the family is protected from garnishment. The
result is that the Smith family now has an extra
$325 each month to pay their expenses and try to
save their home from foreclosure.

www.orangecountybar.org

Mike also assisted the Smiths in obtaining a loan
modification. The loan modification was the re-
sult of a mediation arranged through the Orange
County Foreclosure Mediation program. The
program was established by Chief Judge Belvin
Perry, Jr., who named the Orange County Bar
Association Program Manager. Kim Homer, pro-
gram director, and her staff set up the mediation
and provided the Smiths the tools they needed
in order to assess their home ownership options.
While not all mediations end in a loan modifi-
cation, Cynthia and John were ecstatic that the
lender was able to work with them. The Smiths
are far from being the middle class family they
once were, but at least they have a roof over their
heads and are able to care for their family.

The Smiths™ story is just one of many examples
of how the Legal Aid Society “triages” the various
poverty law issues that confront Central Florid-
ians. By collaborating with others and tapping
into community resources, such as pro bono attor-
neys, the mediation program, private and public
social service organizations and the government,
Legal Aid assists those in our community who
most need our help. Legal Aid afforded the Smith
family the opportunity to remain intact, avoid the
homeless shelter and heal. This is as it should be —

we are neighbors helping neighbors.

For information about how the Legal Aid Society
can help with housing issues such as landlord-
tenant disputes, foreclosure or bankruptcy, please
contact Mike Resnick at mresnick@legalaidocba.
org. To donate to the Legal Aid Society, please
visit our website at www.legalaidocba.org or con-
tact the development director, Donna Haynes, at
dhaynes@legalaidocba.org.

Donna A. Haynes is the Director of Development at

the Legal Aid Society. She has been a member of the
OCBA since 2008.
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SpecialFeature

Kim Homer, Esq.
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Kim Homer, Esg. and
Mike Resnick, Esg.

Orange County Bar Association Foreclosure Mediation
Program: It’s New and Improved

twist of fate, incredible foresight and a freight-

load of dedication happened on the way to the

Residential Mortgage Foreclosure Mediation
program (RMFM) becoming “new and improved”
and turning into the Orange County Foreclosure
Mediation program (OCFM).

In December 2009, the Florida Supreme Court
mandated the original statewide RMFM program
(NO. AOSC09-54) as a means for courts, lenders
and borrowers to settle an ever-increasing num-
ber of foreclosure cases statewide. In the Ninth
Circuit, Chief Judge Belvin Perry, Jr. examined
the AQ, issued the Ninth’s Administrative Order
(NO. 2009-02-01) and named the OCBA Pro-
gram Manager for the statewide program here in

Orange County.

The OCBA then went to work and created a sys-

. tem that met the needs of bor-
rowers and lenders. We con-
tacted thousands of homeowners
and scheduled hundreds of me-
diations. The numbers in the
Ninth Circuit were astonishing
compared to the rest of the state.
From Judge Perry, to the OCBA
board, to the RMFM staff, to the
mediators and attorneys — the
team in Orlando did an incred-
ible job of helping borrowers
find alternatives to foreclosure
and helping all parties reach a
fair settlement. Of course, not
all mediations ended with bor-
rowers keeping their homes, but
we know the system worked as it
should have and that the RMFM
program in Orange County did its job in an exem-
plary fashion. The numbers tell the story.

Although the OCBA's RMFM program numbers
were “there,” tallies in many foreclosure programs
throughout the state weren’t. Based on monthly
reports from more than 25 statewide programs,
the State of Florida Supreme Court decided to
dismantle the RMFM program.

But the need for foreclosure mediation remained.
Recognizing the need to manage the enormous
number of current foreclosure filings and backlog
of foreclosure cases in the Ninth Circuit, Judge
Perry took a proactive stance on creating a “new
and improved” (our words!) program to facilitate
settlement of these cases with the parties through

www.orangecountybar.org

mediation. Judge Perry mobilized the stakehold-
ers most affected by this crisis and held a meeting
to bring lenders and consumer advocates togeth-
er. Judge Perry is the only Circuit Chief Judge in
the state to create a forum for discussing a plan to
address foreclosure mediation in the Ninth Cir-
cuit. Judge Perry states that he is

...thrilled and excited about the opportunity to
once again partner with the Orange County
Bar Association in bringing the citizens of Or-
ange County a mediation program that will
meet the needs of our judicial system and give
both litigants the opportunity to sit down and
talk to perbaps settle their case prior to pro-
ceedings on the merits. Through the years, the
Orange County Bar Association has been in
the forefront of providing aid and assistance ro
this communiry. I am very happy, as are all the
Judges of the Ninth Judicial Circuit, to work
together with the Orange County Bar Associa-
tion in this worthy endeavor.

On April 12, 2012, Judge Perry signed Adminis-
trative Order NO. 2012-06, creating a new fore-
closure mediation program for Orange County.
He again appointed the OCBA Program Manager.

So other than the fact that there’s a new AO,
what makes it possible for the OCBA to call the
Orange County Foreclosure Mediation program
“new and improved”?

Here are some of the program’s features:

*Overall program costs have been reduced
from $700 per case to $500 per case. Prices
slashed!

*A more customized document collection
and exchange process has been instituted.
For each case, the lender counsel submits a
list of the specific documents needed for that
individual case from that lender. New cus-
tomized document collection!

*Homeowner information seminars have been
created in collaboration with, and as an expan-
sion of, the existing Legal Aid Society foreclo-
sure workshops. These collaborative seminars
have been running for more than a month
already. Free seminars for homeowners!

The Program Manager now provides a new service: Case
screening.
*All residential, homestead foreclosure cas-

es in Orange County must be sent to the
continued page 24
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Law Week Luncheon

No Courts. No Justice. No Freedom.
April 26, 2012

The Ballroom at Church Street
Co-hosted by the OCBA Law Week Committee
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No Courts.
No Justice.
No Freedom.

Jeffrey Feulner, Jean Moses and
Carina Leeson of the Men's Divorce
Law Firm receive their 100% Club
certificate from Kristyne Kennedy.

Beshara, PA.; Edward Beshara,
Salvatore Picataggio

The Johnston Law Firm, PA.:
Abigail Johnston, Joseph Engel

PHOTOS: FloriansBoehm, Boehm & Boehm -
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Need Ethics?
DVD Now Available!

LESSONS IN ETHICS &
PROFESSIONALISM FROM THE
CASEY ANTHONY TRIAL

“The Best Steak at arly ReStaUl'aIlt Prese'nted by Fhe OCBA’S Professionalism,

Judicial Relations & Criminal Law Committees

in any Clty, at any Price.”crsee. CLE: 3.0 General, including 3.0 Ethics

We feature USDA Prime Steaks, Australian Cold-Water Lobster Tails and over 6500 Bottles of

FEE:
Select Wine. At Christner’s Del Frisco’s, it's great food, great service and great to have your business! $ 50 — OCBA Members
’e (CHRISTNERS $75 — Non-OCBA members

[ 4

PRIME Steak & LOBSTER
729 Lee Road, Orlando, 2 blks W. of I-4. Open 5 PM. Closed Sundays.
Coat/Tie Optional. Major CC's. Valet Parking.

RESERVATIONS RECOMMENDED 407.645.4443  PLeASE visIT us AT:
www.delfriscosorlando.com ‘j { ) Tm

“Open Table” Reservations and Directional Map

The OCBA is the perfect place for. i
eMediations & Arbitrations (neutral setting)
eDepositions
eFirm Retreats
eEmployee Training Events
oStaff Luncheons
e Seminars
eVideo Conferencing

Room Full-day Rate | Half-day Rate | Capacity
Grand Cypress | $340 $170 up to 100
Palm $175 $75 16

New pricing makes the O0CBA unbeatable for value,
service and technology. State-of-the-art technology
includes Skype, wireless Internet, Smart Boards, Magnolia $125 $65 12
dedicated laptops and more. Our professional meeting Gardenia $80 $40
coordinator is at your service to assist with everything Azalea $80 $40
from tech support to ordering food, arranging hotel
accommodations and making dinner

gg\( Bqp reservations.

MEMBER BENEFIT: OCBA members receive 15% off our already low room rates.
Technology Fee $100/day, $50/half-day

Call today to reserve your next meeting.

Contact 407-422-4551 or mariew@ocbanet.org

ORANGE COUNTY BAR ASSOCIATION
&> 880 North Orange Avenue // Orlando, FL. 32801 // 407-422-4551 // orangecountybar.org

*
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Employment LawCommittee
continued from page 15

as an ostensibly disapproving account of sexually obnoxious
behavior toward her by a fellow employee, an answer she says
antagonized her employer to the point of sacking her on a
false pretense. Crawford’s description of the louche goings-on
would certainly qualify in the minds of reasonable jurors as
‘resist[ant]’ or ‘antagoni[stic]’ to Hughes’s treatment, if for
no other reason than the point argued by the Government
and explained by an EEOC guideline: “When an employee
communicates to her employer a belief that the employer
has engaged in... a form of employment discrimination, that
‘communication’ virtually always ‘constitutes the employee’s
opposition to the activity.”! Id. (citations moved to footnote).

Furthermore, as noted by the concurring Justices in Crawford, the
U.S. Supreme Court had already acknowledged that a plaintiff
in a Title VII retaliation suit may establish an opposition clause
claim by simply showing a short temporal proximity between pro-
tected opposing words or actions and a subsequent adverse em-
ployment action and showing that the employer, whether directly
or indirectly, became aware of the views that the employee had
expressed. /d. at 855.

Accordingly, the principle that emerges from Crawford is that a
plaindiff is protected under the opposition clause of Title VII’s re-
taliation section, where the employee can prove that the employee
(1) opposed an employer’s harassing or discriminatory activity
by reporting the activity in an ostensibly disapproving way or re-
fusing to carry out a discriminatory order, and (2) the employer
subsequently and within a short time period commits an adverse
employment action against that employee. For this type of retali-
ation claim, the employee does not have to actually prove that
an instance of unlawful discrimination or harassment actually oc-
curred in order to enjoy the protection of Title VII or the FCRA.
A “reasonable belief” that the employer engaged in conduct pro-
hibited by the statutes is all that is necessary.

Further, an employee does not have to be actually terminated in
order for an employer’s conduct to be deemed an unlawful “ad-
verse action.” Other types of actions, such as a demotion, reduc-
tion in pay and an unwanted transfer may be deemed unlawful
as well. Even more subtle types of retaliatory actions, such as a
forced shift change which negatively impacts a working parent’s
child care responsibilities, may constitute retaliation. Burlington
Northern & Santa Fe Railway Co. v. White, 126 S.Ct. 2405, 2413-
14 (2006)(Title VII’s anti-retaliation provision is not limited to
employer actions that affect the terms and conditions of employ-
ment). Even employees or other aggrieved persons who suffer an
adverse action for a different employee’s filing of a charge of dis-
crimination are protected from employer retaliation. 7hompson v.

North American Stainless, L., 131 S.Ct. 863, 870 (2011).

Anti-retaliation provisions are found in most employment related
statutes. In addition to Title VII and the FCRA, anti-retaliation
provisions are also found in the federal Fair Labor Standards Act
(FLSA), which governs the payment of overtime and minimum
wages, and in the Family and Medical Leave Act (FMLA), which
provides leave and job reinstatement rights to eligible employees.

Another type of retaliation claim, which does not require the fil-
ing of an administrative charge with the EEOC or FCHR, arises
under Florida’s private and public sector whistleblower statutes.
The private sector whistleblower statute applies to all Florida
employers with 10 or more employees and prohibits retaliation
against employees who object to a “violation of a law, rule, or

t/n'Briefs June 2012 Vol. 80 No. 6

regulation” that pertains to the business of the employer. Unlike
retaliation claims arising under Title VII and the FCRA, current
judicial opinions suggest that an employee who suffers an adverse
action for objecting to workplace legal violations must prove that
an actual violation of a law, rule or regulation occurred instead of
having only a “reasonable belief” that a violation occurred. More-
over, the violation being objected to must pertain to the business
of the employer. This leaves the potential that certain categories
of legal violations may not be actionable, such as employee theft
of company property or workplace violence between employees.

Many employees do not object to or oppose conduct prohibited
by law in the workplace because they fear reprisal from their em-
P » o S
ployers for “rocking the boat” or not being a “team player.” While
the legal protections mentioned above may do little to prevent
retaliation, they can be invoked in certain circumstances to ensure
some reasonable compensation for economic and emotional inju-
ries caused by an employer’s adverse actions.

Travis R. Hollifield, Esq., Hollifield Legal Centre, has been a member of
the OCBA since 2004.

'Brief for United States as Amicus Curiae 9 (citing 2 EEOC compliance manuals §§
8-1I-B(1), (2), p. 614:0003 (Mar. 2003)); see also Federal Express Corp. v. Holowecki,
552 U.S. -, ----, 128 S.Ct. 1147, 1156, 170 L.Ed.2d 10 (2008) available at http://
www.westlaw.com (explaining that EEOC compliance manuals “reflect a body of ex-
perience and informed judgment to which courts and litigants may properly resort
for guidance” (quoting Bragdon v. Abbott, 524 U.S. 624, 642, 118 S. Ct. 2196, 141
L.Ed.2d 540 (1998))), available at http:/[www.westlaw.com.

HONEYWELL MEDIATION

& Other Alternative Dispute Resolution Services

What your client really wants is an acceptable resolution of his/
her dispute without the financial and emotional cost of formal
trial and possible appeal. Informal dispute resolution is an
effective and easily available alternative.

Visit my website: www.honeywellmediation.com to find who
I am, my online schedule, my educational blog, and what I
offer you and your client who may be seeking success without trial.
My unique credentials and experience can be a useful and valuable
added resource in finding resolution to your client’s dispute.

o Certified Circuit Civil Mediator @ Certified Appellate Mediator
o Certified Federal Court Mediator  Board Certified Civil Trial Lawyer

Call Honeywell Mediation
IMediation, Inc:

Winter Park: 407-647-5155
Orlando-Central Florida:
407-294-7000
Statewide-National: 800-741-7000

Neutral, convenient conference
facilities on Lee Road in Winter Park.

i)

DAN H. HONEYWELL

Available anywhere in Central Florida without travel charge.

www.orangecountybar.org
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Foreclosure Mediation Program
continued from page 18

Program Manager for mediation eligibility screening by *Prior to opting in, homeowners are invited to attend one of
lender counsel. the free seminars mentioned above, which include:
*Plaintiff’s counsel uploads the case to the same program Information about the foreclosure process — every-
software and pays a $100 screening fee per case. thing from legal terminology to where the courthouse
*The screening fee covers the Program Manager’s ongoing is located.

outreach — via letters, phone calls and other mailings — to Information about the Orange County Foreclosure
provide initial information, invite homeowners’ participa- Mediation program — including the benefits of par-
tion in workshops and otherwise determine whether the ticipating, the scheduling process and even where to
homeowner wishes to participate. bring documents.

*Where the property is vacant, there is no living homeowner Information about pro bono legal services and foreclo-
to mediate, the case is in bankruptcy, or when less than all of sure counseling available in our community.

the note holders agree to mediate, a case is eliminated from

Mike Resnick, senior attorney for the Legal Aid Society of the
the program.

OCBA, is conducting the seminars for the new program. Mike
believes that “[f]oreclosure mediation offers the only op-
portunity homeowners have as part of the foreclosure
action to sit down with the lender and the lender’s attor-
ney, in person, and try to reach a settlement.” Accord-
ing to Mike, the mediation session is well worth the
$250 that homeowners must contribute to participate
and he advises his clients to opt in to the program.

*In those cases, the Program Manager sends a notice
to the court and all parties so that the plaintiff can
proceed without mediation.

*The entire process operates under an expedited
100-day timeline (previously120 days).

*Homeowners who opt in to the OCFM are en-
couraged to speak with a HUD counselor before
mediation, but it is not required as it was in the
RMEFM program.

*The Program Manager also contacts de-
fense counsel, if one has been retained by
the homeowner, inviting him or her to par-
ticipate in the mediation.

New and improved? Yes! But we acknowledge, also,
that much of our future success is being built
upon the past successes of the RMFM program,
the ongoing support of Judge Perry and the
courts, the OCBA board and program staff,
and our new collaboration with the Legal Aid
Society to provide personal, specific, hands-on

There are changes for mediators as well: education for homeowners and pre-screening for lenders.
*In RMFM, mediators were paid $300 but were required to **Mediators serving on the current panel will soon receive an
mediate at no additional charge when a second mediation ~ email informing them of the process to serve on the panel for the
was requested by the parties. new program. Those mediators who are not on the current list are

welcome to email me to receive notification of the new selection

*In the current program, the mediator’s fee has been reduced o
process as soon as it is released.

to $150, but if subsequent mediations are requested by the
parties, the mediator is paid $150 for each of those addi- Kim Homer, Esq., Orange County Foreclosure Mediation Program Direc-
tional sessions. ** tor, can be reached at khomer@ocbanet.org, or 407-422-4551, ext. 226.

*The mediator panel will only include Orange, Osceola and
Seminole County mediators.

Now, back to the homeowner, because there’s lots of “new” here!
*Homeowners who opt in to participate in the OCFM pro-
gram must pay a $250 fee. In the RMFM program, there
was no fee to the homeowner unless one was agreed to as
part of a settlement agreement.

The OCBA is pleased to offer these copying services
at the Orange County Courthouse.

Copies can be made conveniently and easily using coins, $| and
$5 bills, or credit and debit cards:Visa, MasterCard, and Discover.
A four-copy minimum is required for credit or debit card
transactions.

Credit Card and Coin Changer - Resource Room on 3rd Floor

Thanks for your support of the OCBH! DEX imaging

Copiers, Printers, Scanners & Document Management
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ParalegalPost

W7

Michelle Gerena
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Billing Practices

billing statement equals value of work.
Keeping time records provides a firm
with [...] evidential material of the time
value charged on behalf of a client, and provides
justification for the fees requested.”

John G. Iezzi in the book, Results-Oriented Finan-
cial Management, states that the “long-honored
tradition of keeping time records will undoubt-
edly continue, regardless of the billing systems
used.” He further emphasizes the importance of
keeping time records for profitability analysis — o
calculate the cost rate assigned to each timekeep-
er; for traditional work — for insurance companies,
because they continue to want their lawyers to
keep accurate time records; to estimate value — for
assignments with a threshold level; and for the
legal record — for evidential material of the time
value charged that provides justification for the
fees requested.

/)

While alternative billing methods, such as elec-
tronic filing (e-filing), are being advocated by cli-
ents and firms, traditional hourly billing contin-
ues to be the choice for many of the firms’ clients.
As such, clients’ expectations of billing and litiga-
tion management are spelled out in each client’s
individual set of guidelines.

“Clients Billing & Litigation Management
Guidelines” serves as a guide to facilitate submis-
sion and payment of the firm’s invoices, as well
as to foster the best results for resolution in the
most efficient and cost-conscious manner. The
guidelines state the roles of the client and the at-
torney in the development of a defense strategy,
budget, reporting, investigation, discovery and
trial activity. Billing managers who do not adhere
to billing and litigation best practice guidelines
run the risk of a reduction in the number of in-
voices paid to the firm. For example, some clients
require that the firm’s invoices be submitted for
payment through billing software set up by the
client rather than traditional paper invoicing,
and thus e-billing comes into play. When a firm
is required to submit its invoices under such an
e-billing arrangement, a budget for each matter
must be presented in order for the client to de-
termine whether legal fees adhere to his or her
agreed-upon budget guidelines.

Also, per guidelines, time records must state the

www.orangecountybar.org

date the work was performed, the initials of the
person providing the service, a description of the
work performed (single activities) and the actual
time in tenths of an hour.

Descriptions of work performed must be suffi-
ciently clear to allow a person not familiar with
the file to review a bill and determine what was
done and how such activity reasonably and ef-
ficiently moved the file toward a negotiated or
liigated closure. For example, a “Letter to client
regarding expert’s observation, assessment and
opinion” must not be billed as a “Letter to cli-
ent regarding expert’s report.” The latter could be
construed as a standard letter enclosing a report.

Case management software applications used by
billing managers, such as those that create a chain
and trigger for “to-dos,” guarantee that deadlines
are not missed. Other functions may include
tools that create relationships among the ele-
ments of the case, those that convert information
into to-do items, those that send email messages
and those that convert documents into PDFs,
all of which increase efliciency and productivity.
Reducing wasted time increases billable time and
collections. In addition to case management, bill-
ing guidelines are designed to reduce potential
billing abuses, reduce legal costs and meet the cli-
ent’s billing and litigation management expecta-
tions.

The value of the collective efforts of the attor-
ney, paralegal and billing manager is captured in
the firm’s billing statement. It is from the billing
statement that the client determines whether the
fee for the work performed is reasonable and,
more importantly, whether it is moving the file
toward closure. In part, a client’s satisfaction with
his or her attorney and the legal process in gen-
eral is dependent on efficiency and accuracy of
the work performed by the billing manager.

Michelle Gerena, is the billing manager at Brous-

sard & Cullen, PA. She has been a member of the
OCBA since 2011.

Tezzi, John. “Results-Oriented Financial Management,” 2™ ed.
Chicago, Illinois: Amer. Bar Assn., 2003. 153. Print.
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Sunny Lim-Hillary, Esq.
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already filled the 2012 summer calen-

dar with activities! Read on to find out
what’s happened and what’s happening, and
get involved!

CFGLLA

The Central Florida Gay and Lesbian
Lawyer Association and the Gay and Les-
bian Lawyers Network, Inc., are pleased to
announce that on June 23,2012, a seminar
entitled, Out of the Closet and Into Your Of
fices — Representing Lesbian, Gay, Bisexual,
and Transgendered (LGBT) Clients, will be
presented at the Caribe Royale, 8101 World
Center Drive, Orlando, FL 32821. Eight (8)
CLE credits have been applied for. For more
information, to register or to find out about
sponsorship opportunities, please go to www.
cfgalla.org or contact Michael E. Morris at
mike@mikemorrislegal.com. This event is
partially funded by a grant from The Florida
Bar.

GOAABA

On April 24, 2012, members of the Greater
Orlando Asian American Bar Association
and local Asian certified public accountants
met at Hawkers for a mixer. Everyone en-
joyed delicious Chinese, Vietnamese, Ma-
laysian and Indian street food while making
new friends and acquaintances. Thank you to
social chair Donna Hung for organizing this
great social.

On April 25, 2012, GOAABA co-sponsored
a free luncheon about the new Florida Power
of Attorney Act with the Membership Di-
versity Committee of the Real Property, Pro-
bate and Trust Law Section of The Florida
Bar and the South Asian Bar Association of
Florida — Orlando Chapter. The luncheon
was held at the offices of Baker Hostetler in
Orlando. Russell B. Hale of Akerman Sen-
terfite discussed networking, future educa-
tional programs, communications, mentor-
ing programs and association involvement
and support.

Your local voluntary bar associations have

www.orangecountybar.org

On May 12, 2012, members of GOAABA
sang their hearts out at Karaoke Night! Ev-
eryone gathered in the back karaoke room
at Japan Food Aki Restaurant on Universal
Boulevard and enjoyed delicious sushi and
Japanese food while singing their favorite
karaoke tunes. Thank you to social chair
Donna Hung for putting together this en-
tertaining event.

Through a joint effort of The Florida Bar
Equal Opportunity in Law Section, a com-
mittee of the Orlando minority bar associa-
tions and the OCBA Diversity Committee
and YLS, a Joint Diversity Picnic will be
held on September 8, 2012 in Orlando. If
you are interested in helping with the inau-
gural Joint Diversity Picnic, please contact
lead committee member Kim Nguyen at
Kim.Nguyen@lowndes-law.com.

Voluntary Bar Leaders! Would you like to
promote an upcoming event? Share news
about your members? Tell us about past ac-
tivities? Increase your bar’s membership?
Here’s your opportunity to reach your col-
leagues at the OCBA! Send your news and
photos (with IDs and captions) to me at
sunny@hillarylaw.com at least six weeks in
advance for possible publication in 7he Briefs.
If you have any questions, feel free to call the
OCBA’s communications manager at 407-
422-4551, ext. 227.

Sunny Lim Hillary, Esq., Hillary, P.A, has been a
member of the OCBA since 2005.
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GOAABA/CPA Mixer '
Event at Hawker’s Donna Hung, Lisa Gong, Jessica Hew, Kim Nguyen, and Teris Deitsch

Amy Mai and William Voight

J AntRony Ngo and

Don Nguyen, Jessica Hew, Glenn Leong, Stephanie St. Louis

and Kim Nguyen

Pay your dues ONLINE today!
Network. Socialize. Learn. Participate.

* Go to www.orangecountybar.org

* Click on “Member Login"

* Enter your username & password

« Complete the form

+ Pay with Amex, Visa, MasterCard or Discover
Deadline: June 30 + Late fee: $25 after July 1
Questions? Contact Karen at Karenf@ocbanet.org.
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Order Your Orange County Courthouse Access Card Today

New 2012-2013 Card

Need to renew an existing
card? Download an application from
our website, send it in and we will use

your existing photo. No need to come
by — we will mail you your new
card, or

First time card? Send in the
application from our website, a

.

copy of your driver’s license and JANE Q.
. o PUBLIC
a.jpg photo, and we will mail Attorney

you your card.

Please contact Karen Fast, Membership Manager,
at 407-422-4551 ext. 225 or Karenf@ocbanet.org,.

r'a‘y—'l
)

ANGE CO
OR COURTH

an o

g

|ssued: 11/01/2011
Expires: 12/31/2013

R ASSOCIATION
CESS CARD

UNTY BA
OUSE AC

Good only for the Orange County Courthouse ® For attorneys and legal support staff ® Good through December 2013
$75 o Purchasing card is optional for courthouse entry ® OCBA membership is not required

«Commercial
Litigation

SaBankruptcy
-Marital 3
jssolutions TR
«Estate &
Gifting
Expert
Witness
Testimony

& Business Valuation

Providing forensic accounting and
business valuation services to

Orlando: 407.217.6900 Tampa: 813.936.0313

CPA) ABV  CPA) CFF

Forensic Accounting

Orlando, Central Florida and Tampa since 2000,
Qualified experts in Orange and Seminole counties.

STAHL
CONSULTING
GROUP, PA.

121 5. Orange Avenue
Suite 1500
Orlando, 32801

www.stahlconsulting.com

wf J y g
CELLERCI
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WAGNER

RESOLUTION SERVICES

MEDIATION ARBITRATION

EMPLOYMENT | COMMERCIAL
PERSONAL INJURY | CONSTRUCTION

Florida Supreme Court Certified Circuit Civil
and Appellate Court Mediator

® Florida Qualified Arbitrator

e National Mediation and
Arbitration Rosters, American
Arbitration Association

e National Academy of

Lynn E. Wagner Distinguished Neutrals

35 years of litigation experience

390 N. Orange Avenue, Suite 2300 - Orlando, FL 32801 e Phone: 800-278-0978 - Fax: 800-866-0188

Email: lynnwagner@wagner-adr.com ¢ www.WagnerResolutionServices.com

KANE & ASSOCIATES e
BUSINESS VALUATIONS
FORENSIC ACCOUNTING

¥ Divorce 3% Business Damages % Litigation Support
# Shareholder Disputes % Expert Testimony

www.kane-cpa.com

670 W. Fairbanks Avenue, Winter Park
(407) 644-6066
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Sunny Lim-HiIIary, Esq.

PAGE 30

their families to the YLS Family Fun Day at

the Ward Park Pavilion in Winter Park. Ev-
eryone enjoyed free food and drinks, the park play-
ground, the bounce house and the very popular cot-
ton candy machine! Thank you to Chanel Mosley
and her committee for organizing this great event.

On May 10, 2012, Judge John Kest hosted the
monthly YLS Brown Bag Lunch and presented
the seminar, ClosingArgumentx. Council Wooten,
Jr. and Joseph Menello assisted in the presenta-
tion, which addressed how to prepare and present
a closing argument.

On May 6, 2012, members of the YLS brought

Mark your calendar now for the next Brown Bag
Lunch. Join Judge Kest on Friday, July 13 for jury
Challenges — Cause and Peremptory. The seminar
will be held from 12:00 p.m. to 1:15 p.m. in the
23rd floor conference room at the Orange County
Courthouse. The seminar is approved for 1.5 CLE
credits. Bring your lunch and be sure to tell se-
curity that you're attending Judge Kest’s seminar.
Please RSVP to Diane lacone: cjadil @ocnjcc.org.

On May 15, 2012, the OCBA and the YLS teamed
up with Florida Coastal School of Law for an
Orlando Networking Club Panel Discussion
and Reception sponsored by the Career Services
Department of Florida Coastal School of Law. The
event was designed to strengthen Florida Coastal’s
relationship with the YLS and to provide a venue
for students to meet current practitioners. Florida
Coastal recently launched networking clubs to
identify students who intend to practice in a certain
geographic area. The clubs meet monthly at the law
school and focus on the fundamentals of building
relationships with other lawyers and the impor-
tance of joining voluntary bar associations, includ-
ing committees or sections. At the end of the year,
Florida Coastal plans to collaborate with a voluntary
bar in each area to sponsor a networking reception
for bar members and students.

By the time you read this column, LaShawnda
Jackson, former YLS president, will have handed
over the gavel to Tony Sos, the 2012-2013 YLS
president. As always, the passing-of-the-gavel lun-
cheon was memorable. LaShawnda reviewed the
many charitable events and fun activities the YLS
participated in during the year, and quite a few for-
mer YLS presidents came to offer their invaluable
advice to Tony. Thanks, LaShawnda, for a great
year. Welcome, Tony!

Also, well done to the following newly elected and
re-elected members of the YLS board of directors:
Amber Davis, Jacquelynne Jordan, Doug Mar-
tin, Karen Persis, and Brett Renton. And, con-
gratulations to our new communications coordi-
nator, Sunny Hillary, and our new president-elect,
Lauren McCorvie (formerly Lauren Heatwole).

www.orangecountybar.org

Would you like to know more about practicing be-
fore circuit and county judges in the Ninth Judicial
Circuit? Plan to attend Afternoon at the State
Courthouse from 1:30 p.m. to 4:00 p.m., Friday,
June 15, 2012, in the Jury Assembly Room at
the Orange County Courthouse. The fee is only
$10 and CLE credit, including ethics, is pending
approval. Please RSVP and send payment by Fri-
day, June 8 to Mildred Rivera-Artau at mildreda@
ocbanet.org, or mail your check made payable to
OCBA YLS to: Orange County Bar Association,
880 N. Orange Ave., Orlando, FL 32801. For
more information, contact Jeffrey Elkins at jel-
kins@shutts.com, or 407-835-6924.

Calling all YLS members and summer law clerks.
Join us as we sponsor and volunteer at a monthly
IDignity event on Thursday, June 21,2012, at the
Orlando Union Rescue Mission, 410 W. Cen-
tral Blvd., Orlando FL 32801. IDignity was cre-
ated to help the disadvantaged in Central Florida
overcome the difficulties of obtaining the personal
identification that is crucial for them to become
self-sufficient. IDignity is seeking the services of
capable, legal-minded professionals to assist with
providing guidance to those in need of assistance.
No prior experience is needed; the IDignity staff
will teach you everything you need to know in
order to volunteer. We will also be presenting a
monetary donation to the organization prior to the
event. To register, please go to www.idignity.org/
volunteer, select the June 21, 2012 event, then se-
lect the shift you would like to take. All volunteers
will be provided with a complimentary T-shire,
light breakfast and lunch.

The YLS will hold its annual YLS Young Lawyers
and Law Clerks Reception on July 12,2012, from
6:00 p.m. to 8:00 p.m. at the Orlando Shake-
speare Theater. This is one of our biggest events
of the year and is an excellent recruiting tool to keep
top talent in the Orlando area and active in our bar
association. The event is also a great opportunity to
network with area judges, attorneys and law clerks
in a relaxed, fun setting featuring free food and an
open bar! We're looking for YLS members and sum-
mer law clerks to sit on the committee. To join the
committee and help plan the reception, please con-
tact Jill Simon at jill.simon@lowndes-law.com or
Chanel Mosley at camosley@mdweg.com.

Mark your calendars! We are nearing that time of
year when wordsmiths from far and wide come
together to compete in the YLS Spelling Bee
Championship. Vigorously and exuberantly bat-
tling to spell words such as zucchettos, xiphophyllous
and siphorhinal, these fierce competitors entertain
their comrades while raising money for a wonder-
ful cause — the Adult Literacy League. In 2010, the
bee raised more than $16,000, and in 2011, thanks
to generous contributions and the support of the
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legal community, the bee
reached its goal of raising
$30,000. As this year’s event
is rapidly approaching, we are
in search of spelling teams
to dazzle us with their bril-
liance and sponsors to help
fulfill our mission of building
a strong and literate commu-
nity. This event could not be
the success it is without the

luncheon and awards ceremo-
ny. If recent trends continue,
this year’s tourney promises to
be the largest in YLS history.
Is a great networking and
marketing opportunity. Hole
sponsorships are still available.
For more information, please
contact Jerry Lee Hanbery
at Jerry.Hanbery@brockand-

scott.com.

The Young Lawyers Section of the
Orange County Bar Association Presents

An Afternoon at the State Courthouse

This seminar provides helpful
hints for area attorneys as
they practice before the
Circuit and County Judges

of the Ninth Judicial Circuit.
Itis also intended to provide
insight into local judicial

support of the participants
and sponsors. For more infor-
mation on how to “bee” a part
of the buzz by participating on
a team or sponsoring the bee,
please contact Alana Brenner

practices and procedures,
and is designed for attorneys,
law students, paralegals, and
other legal professionals.The
seminar is open to the public.

Are you interested in getting
more involved with the YLS?
If you would like to chair, co-
chair or serve on a committee
this year, please contact YLS
at alanabrenner@hotmail.com gi:lill(i:;l 50-223’43;?22412—?88?
or Daryl Gottlieb at dgort- Currently, YLS is searching for
lieb@fisherlawfirm.com. help with the following events:
T[he VLS Golf Tournament  Dodge Ba}l Tourl?ament, Ga- Orange County Courthouse * 425 N. Orange Avenue,
is on the books! Mark your tor Bus Trip, Family Fun Day, i
calendar for the 2Ist Annual Holidays in January, Relay for Orlando, FL ¢ Jury Assembly Room — First Floor
YLS Charity Golf Tourna- Life and social events. These $10.00
ment, which will be held on  are just some of the volunteer
Friday, September 28,2012, opportunities. Feel free to con-
at the Grand Cypress Golf tact Tony for details.
Club. We will be playing their
North and South Courses for
a grand total of 18 holes of
spectacular golf. Always one of
the biggest events of.the Yab o cba@gmail.com for more in-
the golf tournament is a great f <

. ormation.
opportunity for you to get off The Law Firm of

of that desk chair and on to If you want to join the YLS % DANthonylDiaz

the golf course, all while rais- email blast list, or find out

Registration Begins at 1:00 p.m.
Seminar From 1:30 p.m.-4:00 p.m.

Make checks payable to OCBA YLS.

Please RSVP and send payment by Friday, June 8, 2012 to:
Mildred Rivera-Artau at mildreda@ocbanet.org or
OCBA, 880 N. Orange Avenue, Orlando, IL. 32801

For more information, please contact Jeffrey S. Elkins
at jelkins@shutts.com, or 407-835-6924.

Keep an eye out in the YLS
email blasts for the date,
time and location of the YLS
July Luncheon, or email yls.

ing money for charity. Each more about our section and its "Put my experience to work for you today”
. d 1 ® Certified Family Mediator
year, more than 140 lawyers, committees and events, please e Certified Circuit Civil Mediator

® Approved Ninth Circuit Residential Mediator
® Certified Mediator for Middle District of Florida
® Qualified State Arbitrator

501 N. Magnolia Ave » Orlando, FL 32801

judges and other leaders in the ~— email yls.ocba@gmail.com.
community play in this highly  Sunny Lim Hillary, Esq., Hillary,
entertaining golf tournament, P.A, ha}s been a member of the
which is followed by a buffer ~OCBA since 2005.

For your next mediation please consider: =

Patrick C. Crowell %

Certified Circuit Civil Court Mediator |
' ‘ |

) W
407-251-1131

www.patrickcrowell.com

Patrick C. Crowell, PA.
“It would be a privilege to work with you in attempting to settle your client’s dispute, 4853 S Orange Avenue. Suite B
avoiding the cost and time of trial. I offer my experience, understanding of negotiation ) !
and determination to achieve resolution efficiently.” Orlando, FL 32806

With more than 30 years legal experience in various matters including:
¢ Construction disputes ¢ | abor/employment issues
e Contract disputes e Tort/personal injury cases
¢ Business issues ¢ Environmental concerns
¢ | andlord/tenant issues ¢ Real Estate/Title Insurance
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ProfessionalismCommittee
continued from page 7

forget that it is the legitimacy of the law and
the process by which we seck justice that gives
credence to the verdict or ruling of every case.
As the great philosopher and statesman Fran-
cis Bacon once said, “If we don’t maintain jus-
tice, justice will not maintain us.”

Finally, ours is not a game. We are not here
to put points on a scoreboard. We are here to
change lives, secure futures and above all, seek
truth, fairness and justice. That is the mark
of a true legal professional. That is our call-
ing... as it was the calling of the late Mag-
istrate Judge James Glazebrook. So tonight I
am extremely proud to stand here with you
as we, together, continue his legacy of service
and professionalism to this community.

The Honorable Belvin Perry, Jr, is Chief Judge
of the Ninth Judicial Circuit. Judge Perry was ad-

mitted to The Florida Bar in 1978 and is a long-
standing member of the OCBA.

FoundationNews

continued from page 8

unteers and participants. The combined ef-
forts of volunteers and sponsors contributed

to a successful roster of activities for Law
Day 2012.

The Honorable Antoinette D. Plogstedt serves
in the Ninth Judicial Circuit and has been a mem-
ber of the OCBA since 1990.

'http://www.americanbar.org/groups/public_education/
initiatives_awards/law_day_2012.html
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Security Solutions -

v
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Certified Information Systems Security Professional Golden Seal
Schedule a Consultation

If you are serious about protecting your firm from
litigation, intellectual theft and employee misconduct
our security experts can help. The business of
protecting your business should not be take lightly.

(407) 345-5636 Option 2
ROTECHN iEA Recommended IT

Provider of
PROFESSIONAL TECHNOLOGY SUPPORT LB
Contact@Protechnica.net

FORMar,
A o,
[y

cissp: S

*, °
T prores”

www.Protechnica.net

VALUATION & LITIGATION SERVICES

BUSINESS VALUATIONS
LITIGATION SUPPORT
FORENSIC ACCOUNTING

Apam T. MaciLL, MBA, AVA, CBA

801 MAGNOLIA AVE, STE 304, ORLANDO, FL 32803
407-233-4180 | 407-233-4182 Fax

Let the Orange County
Bar Association
Help Build Your Practice!

Lawyer Referral and Information Service

he Lawyer Referral and Information Service is an excellent

resource that will help you expand your client base and
increase your income. In 2010, our LRIS program received
more than 50,000 calls for the 280+ attorneys belonging to the
program. Our LRIS Manager refers clients to you
based on your practice area and the clients’ specific
need. It’s a win-win situation!

For LRIS application forms and additional information, go to
www.orangecountybar.org, or call our LRIS Manager at
407-422-4551, ext. 281.
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Shawn McNalis
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Public Relations Campaign - Part 1

he need to have a well thought out plan for

public relations and community involvement

is no longer restricted to large firms with
hefty budgets. Even small and mid-sized firms
stand to benefit enormously when they increase
their profile in the community and gain exposure
to potential clients and referral sources.

Take the small firm attorney in upstate New York
who focuses his practice on estate planning and
elder law. Recently, he was asked to join the board
of the local Alzheimer’s Association. Not only is
he passionate about the fund raising work done
by the association, it constantly puts him in front
of his target market. His desire to give back to the
community is satisfied and his position exposes
him to people who need his expertise.

This article will be the first in a series of three
which will attempt to explain the art of public
relations. In the first article we'll explore one of
the easiest pieces of the PR puzzle — community
relations. In the next we'll discuss how to effec-
tively use a press release and develop reporters to
increase your media presence and finally we'll talk
about how to have the press seek your opinions.

It’s important to understand what public relations,
or “PR,” means. In relationship to your firm, it
is the ability to increase Top-of-Mind Awareness
(TOMA) within your targeted community and
generate a positive public image for the firm using
pring, radio, TV or community events.

The non-media-related activities, which we'll
discuss here, include becoming an active, high-
profile member of your community by sponsor-
ing local events such as concerts or contests, for
example, or volunteering for a community cause.
Fund raising efforts for charity, participating in
committees and being a board member are also
tried and true ways to gain more exposure. These
activities present a positive picture of your per-
sonal support of the community in contrast to
paid promotional activities, which are primarily
law firm or practice related.

Most of your PR efforts should be aimed at culti-
vating more desirable referral sources, while oth-
ers should focus on increasing your contact with
potential clients. It is essential that you under-
stand who your targeted market is, what journals
they read, what they care about and where they go
for information.

An example can be seen in the activities of a real
property attorney in Florida who works primarily

www.orangecountybar.org

with high net worth buyers in a popular seaside
community. He joined not only the country club
in his area, but also accepted a position on the
local hospital board. Both positioned him to be
in contact with doctors, hospital administrators,
golf-fanatics, retirees and corporate executives —
all potential clients.

Typically, attorneys are welcome additions to any
board they join. If you are interested in joining a
local board, casually inquire with friends, family,
partners and referral sources who are active in the
community. Very often one of them will be on a
board or know of a board seeking new members.
They can then submit your name for consideration.

If joining a board isn’t for you, there are many
alternatives. If you are drawn to charity work, be-
come involved in scholarship fund raisers, join a
sports team that raises funds for a health cause
or community service, or volunteer with a youth
activity group. Again, there are endless opportu-
nities out there — you just have to find those that
work for you and your firm.

To get started, read through the sample goals be-
low and ask yourself what kind of PR objectives
you could formulate to support the growth of
your practice and attract good clients:

This year, each partner will join the board of
a community or charity organization.

This year, our firm will sponsor two tables at the
annual Cancer Society dinner and invite twenty
select clients and referral sources to join us.

Whatever you and your firm decide to take on in
the way of community or charity events, make it
something you can be authentically excited about.
You'll be energized by participating in causes you
truly support and drained by those you don't.

Once you find something that you think will be
a good fit, join a committee, offer to sponsor an
event or raise money. Make a small investment
of time and money to test the waters and evalu-
ate whether or not you've found a good cause. We
think you'll find that doing good will not only ben-
efit the community, it will benefit your firm as well.

Mark Powers, President of Atticus, Inc, and Shawn
McNalis co-authored How Good Attorneys Become Great
Rainmakers and Time Management for Attorneys, and are
featured marketing writers for Lawyers, USA and a num-
ber of other publications. To learn more about the work
that Atticus (www.atticusonline.com) does with attor-
neys or the Atticus Rainmakers™ (www.atticusrainmak-
ers.com) program, please visit or call 352-383-0490 or
888-644-0022.

PAGE 33



N & W
Regular

James R.ACKLEY
Ice Legal, PA.

952 E. Osceola Pkwy.
Kissimmee, FL 34744
561-729-0530

Steen J. BROWN
Brown Law, PL.

8 Broadway, Ste. 109
Kissimmee, FL 34741
407-344-3400

Thomas L. DENNIS

The Law Offices of

Michael Brehm, PA.

230 N. Westmonte Dr.

Ste. 1000

Altamonte Springs, FL 32714
407-645-2195

Rebecca L. DIXON
Dean, Ringers, Morgan &
Lawson, PA.

201 E. Pine St.

Orlando, FL 32801
407-422-4310

Justin M. EISELE
Gagnon Eisele, RA.
1881 Lee Rd.

Winter Park, FL 32789
561-985-6405

Brian S.FETTIG

Latham, Shuker, Eden ¢
Beaudine, LLP

111 N. Magnolia Ave., Ste. 1400
Orlando, FL 32801
407-481-5800

<)

)

Vi e m D¢

Michael G. GAGNON
Gagnon Eisele, PA.
1881 Lee Rd.

Winter Park, FL 32789

Welles D. GILLILAND
3745 Heirloom Rose Pl.
Oviedo, FL 32766
407-718-2128

Donald E. HUDSON I
Career Path Training Corp.
11300 4th St. North, Ste. 200
St. Petersburg, FL 33716
727-342-6420

Richard D. LIPPERT
State Artorneys Office
415 N. Orange Ave.
Orlando, FL 32801

Joshua A. MIZE

Akerman Senterfitt

420 S. Orange Ave., Ste. 1200
Orlando, FL 32801

Lydia R. PITTAWAY

Fritz Scheller, PL.

1211 Orange Ave., Ste. 103
Winter Park, FL 32789
407-792-1285

Chloe ). ROBERTS
The Rock Law Group
1760 Fennell St.
Maitland, FL 32751
407-647-9881

AmandaA.SIMPSON
Zimmerman, Kiser ¢
Surcliffe, PA.

315 E. Robinson St., Ste. 600
Orlando, FL 32801
407-425-7010

Affiliate

Noel L. CHAMBERLAIN
9765 Leland Dr.

Orlando, FL 32827
321-795-4657

Jennifer A. COBLE
Weiss, Grunor, Barclay
& Barnett

1059 Maitland Center
Commons Blvd.
Maitland, FL 32751
407-999-9500

Clarrisa B. MALDONADO
Legal Aid Society of the OCBA
100 E. Robinson St.
Orlando, FL 32801
407-841-8310

John F. PARRELL

Page, Eichenblatt, Bernbaum
¢ Bennert, PA.

214 E. Lucerne Cir.
Orlando, Fl 32801
407-386-1900

Law Student

Shontay K. BRIDGES
P.O. Box 1708
Orlando, FL 32802
404-580-4356

Lauren E.FORSYTH

20 W. Lucerne Cir., Apt. 316
Orlando, FL 32801
239-822-0202

Woade F. JOHNSON lli
4255 Tidewater Dr.
Orlando, FL 32812
407-761-7316

Jamos K. MOBLEY

7820 Baymeadows Rd. East
Apt. 1111

Jacksonville, FL 32256
252-259-3899

Cory B.SUTER
3985 Grovewood Ln.
Titusville, FL 32780
321-759-6663

Law Student

Brandie M. REID
4462 Twinview Ln.
Orlando, FL 32814
850-597-0113

Datanis C. RODRIGUEZ
7517 Goldenpointe Blvd.
Apt. 203

Orlando, FL 32807
321-594-0030

Paul A.SMITH

Ringer, Henry, Buckley

& Seacord, PA.

14 E. Washington St., Ste. 200
Orlando, FL 32801
407-841-3800

Need to Find an OCBA Membenr?

Go to our Online Membership Directory — a member benefit just for you!

Join the Online Lawyer-to-Lawyer Specialty Index. For a nominal
fee, you can be listed by practice areas and board certifications and
begin taking referrals from your colleagues!

Go to Member Login on the OCBA website at www.orangecountybar.org
to access the Online Directory, sign up for the Lawyer-to-Lawyer Specialty
Index, and edit your membership record and photo.

For more information, contact Karen Fast, Membership Manager, at karenf@ocbanet.org or 407-422-4551, ext. 225.
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OCBA Online
Courses &
Services

* Florida Notary Public

* DCF-Approved Parenting Course
» State-Approved Traffic Safety Course
* Florida Motor Vehicle Record Search

Go to the OCBA website at www.
orangecountybar.org. Sign up to
become a Notary Public or renew your
commission. Conduct
your Florida MVR
searches online.

Refer your clients

to the parenting
course or the traffic
safety course. It's
easy, convenient and
cost effective!

Young Jawyers
& Yaw (lerks

Reception

gu[y 12, 2012 6-8:00 p.m,

el

OCBA Continuing
Legal Education

Don’t Let
Your CLE

Renewal
Date Slip Up
OnYou!

rder the latest CLE material from the OCBA today.

Select from more than 60 courses covering a wide
range of legal topics. In addition to general credit, many
programs offer ethics and certification credits. Courses
are available on CDs and DVDs.

OCBA also hosts dozens of seminars sponsored by our
committees and outside vendors each year. Be sure to
check the OCBA website at www.orangecountybar.org for
current offerings.

CLE materials and seminars are available to OCBA
members at discounted rates!

For details, contact our Seminar/Events Manager at
407-422-4552, ext. 233.

www.orangecountybar.org
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Serving the Legal Profession.
Serving the Community.
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Join 3,200 of your colleagues

in one of the State’s fastest

grou)ing and most innovative - Exclusive, low-cost Lawyer Referral Service to build
your practice

bar associations! The OCBA « Free members-only access to our online Membership

offers unparalleled benefits:

o Free monthly luncheons

o Free monthly magazine - The Briefs

Directory

o Exclusive, low-cost subscription to our online Lawyer-
to-Lawyer Specialty Index

o Free membership in more than 25 substantive law
committees

o Free membership in the award-winning Young Lawyers
Section and Paralegal Section

o Online Career Center postings at member discounts

Invite your colleagues to join the OCBA today! « Discounts on CLE seminars, CDs, and DVDs
Go to www.orangecountybar.org to join online
and see our calendar of upcoming events,

seminars and activities! « Discounts on advertising and mailing lists

« Free registration or discounts to OCBAT social events

+ Discounts and priority scheduling for OCBA center
facilities rental - New state-of-the-art AV available!

« Discounts with a variety of vendors and benefit
providers in our Vendor Marketplace

« And other benefits, including opportunities to attend
dozens of social events, participate in community
service projects, network with colleagues, publish
substantive articles and lead a committee or section!
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New Associates
Nancy Blastic, Esq.-Broussard & Cullen, PA.

Kristen Magana, Esq.-Broussard & Cullen, PA.
Ashley Winship. Esq.-Rush, Marshall, Jones and Kelly, PA.

Managing Attorney
H. Davis Lewis, Jr., Esq.- Hightower, Stratton, Wilhelm

Speaking Engagements

Sandra Upchurch, Esq., Upchurch Watson White & Max
Mediation Group, gave a presentation on Mediation
Advocacy to members of the Volusia Flagler Women Lawyers
Association at their monthly meeting on February 9, 2012, at
the Halifax River Yacht Club in Daytona Beach.

Lawrence M. Watson, Jr., Esq., Upchurch Watson White
& Max Mediation Group principal, presented to attendees
of the National Association of Home Builders Annual
Conference on February 8, 2012, at the Orange County
Convention Center in Orlando, FL. He was a panel member
speaking on construction defect mediations and the impact
of the foreclosure crisis on settling those cases. Larry also
presented The Amendment to Rule 1.720- What the Civil Trial
Attorney and Circuit Civil Mediator Need to Know at the joint
educational seminar of the Association of South Florida
Mediators and Arbitrators (ASFMA) and the Florida Academy
of Professional Mediators (FAPM) held at the Fort Lauderdale
Marriott North on March 17,2012.

Events

June 15-Afternoon at the State Courthouse; 1:00 p.m.-4:00
p.m.; Orange County Courthouse

July 12-YLS Young Lawyers & Law Clerks Reception; 6:00 p.m.;
Orlando Shakespeare Theater

Seminars

June 12-Basic Dissolution of Marriage for Pro Bono Attorneys
(Part 1). Legal Aid Society Lunchtime Training. 12:00 p.m.-
1:30 p.m. Comerica Bank, 111 N. Magnolia Ave., Ste. 1000,
Orlando, FL 32801. CLE pending. Speaker: Angel Bello-
Billini, Esq. Contact: ctucker@legalaidocba.org or mcarbo@
legalaidocba.org

June 14-Cross Examination - The Fundamentals. Brown Bag
Lunch with Judge John M. Kest. 12:00 p.m.-1:15 p.m. Orange
County Courthouse, 23 Floor Judicial Conference Room.
CLE: 1.5. Free. Please feel free to bring your lunch, and tell
security that you will be attending the Brown Bag Lunch.
Contact Diane lacone at 407-836-0443 or ctjad 1@ocnjcc.org.

June 26 - Crossover Youth Advocacy: Serving Dependent Youth
with DJJ Cases. Legal Aid Society Lunchtime Training. 12:00
p.m.-1:30 p.m. Comerica Bank, 111 N. Magnolia Ave., Ste.
1000, Orlando, FL 32801. CLE pending. Speakers: Kate York,
Esqg. and Sally McArthur, Esq. Contact: ctucker@legalaidocba.
org or mcarbo@legalaidocba.org.
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July 10-Basic Dissolution of Marriage for Pro Bono Attorneys
(Part 2). Legal Aid Society Lunchtime Training. 12:00 p.m.-
1:30 p.m. Comerica Bank, 111 N. Magnolia Ave., Ste. 1000,
Orlando, FL 32801. CLE pending. Speaker: Angel Bello-
Billini, Esq. Contact: ctucker@legalaidocba.org or mcarbo@
legalaidocba.org.

July 13-Jury Challenges — Cause and Peremptory. Brown Bag
Lunch with Judge John M. Kest. 12:00 p.m.-1:15 p.m. Orange
County Courthouse, 23 Floor Judicial Conference Room.
CLE: 1.5. Free. Please feel free to bring your lunch, and tell
security that you will be attending the Brown Bag Lunch.
Contact Diane lacone at 407-836-0443 or ctjadil@ocnjcc.org.

July 24 - Developmental Disabilities and Specialized Treatment
Options in Dependency Cases. Legal Aid Society Lunchtime
Training. 12:00 p.m. - 1:30 p.m. Comerica Bank, 111 N.
Magnolia Ave., Ste. 1000, Orlando, FL 32801. CLE pending.
Speaker: Ericka Garcia, Esq. Contact: ctucker@legalaidocba.
org or mcarbo@legalaidocba.org.

@
M j
marcjacobslaw.com

"TF I'D KNOWN THEY WERE
GOING TO STRAP ME TO
THIS THING. 1 WOULD NEVER
HAVE PLED INSANITY."

Marc Jacobs, Esq., Michelman & Robinson, LLP,
Litigation Partner
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Allen, Norton & Blue, PA.

Amy E. Goodblatt, PA.
Anderson & Ferrin, Attorneys at Law, RA.
Anthony-Smith Law, PA.

Banker Lopez Gassler PA.

Benitez Law Group, P.L.
Billings, Morgan & Boatwright, LLC
Bodiford Law Group
Bonus McCabe Law Firm
Bull and Associates, PA.

Burr & Forman LLP
Calandrino Law Firm, PA.

Carr Law Firm, PA.

Carsten & Ladan, PA
Chaires, Brooderson & Guerrero, PL.
Cohen Battisti, Attorneys at Law
Colling Gilbert Wright & Carter, LLC
Cullen & Hemphill, PA.
DeCiccio & Johnson
Dellecker Wilson King McKenna Ruffier & Sos, LLP
Dempsey & Associates
Dewitt Law Firm, PA.

Diaz Law
Earle & Smith Trial Attorneys
Englert, Leite & Martin, PL.
Faddis & Faddis, PA.

Fishback, Dominick, Bennett, Stepter, Ardman,
Ahlers & Langley, LLP

Fisher, Rushmer, Werrenrath, Dickson, Talley & Dunlap, PA.

Frank Family Law Practice
Giles & Robinson, PA.

Gregory S. Martin & Associates, PA.
Grossman & Grossman, PA.
Harris, Harris, Bauerle & Sharma
Higley & Szabo, PA.

Hilyard, Bogan & Palmer, PA.
Hornsby Law
Innes Law Firm
James H. Monroe, PA.

Jill S. Schwartz & Associates, PA.
King, Blackwell, Zehnder & Wermuth, PA.
Kirkconnell, Lindsey, Snure, & Ponall, PA.
Korshak & Associates, PA.

Kosto & Rotella, PA.

Law Office of Frank P. Remsen, PA.
Law Offices of Blair T. Jackson, PA.
Law Offices of Neal T. McShane, PA.
Law Offices of Walter E Benanati Credit Attorney, PA.
Legal Aid Society of the OCBA
Lewis & Crichton, Attorneys at Law
Lynn B. Aust, PL.

Congratulations to Members
of the OCBA’s 100% Club

Marcus & Myers, PA.
Marshall, Dennehey, Warner, Coleman & Goggin, PA.
McElyea & Barnard, PA.
McMichen, Cinami & Demps
McMillen Law Firm, PA.
Men’s Divorce Law Firm
Michael R. Walsh, PA.
Mooney Colvin, PL.
Murrah, Doyle and Wigle, PA.
N. Diane Holmes, PA.
Neduchal & MaGee, PA.
Ossinsky & Cathcart, PA.
Page, Eichenblatt, Bernbaum & Bennett, PA.
Provencher & Simmons, PA.
Ringer Henry Buckley & Seacord, PA.
Rumberger, Kirk & Caldwell, PA.
Sawyer & Sawyer, PA
SeifertMiller, LLC
Southern Trial Counsel, PLC
Stovash, Case & Tingley, PA.
Swann, Hadley, Stump, Dietrich & Spears, PA.
Tangel-Rodriguez & Associates
The Aikin Family Law Group
The Brennan Law Firm
The Carlyle Appellate Law Firm
The Draves Law Firm, PA.
The Elder Law Center of Kirson & Fuller
The Johnston Law Firm, PA.
The Llabona Law Group
The Law Office of Frank A. Hamner, PA.
The Law Offices of Terry L. Bledsoe, PA.
The Law Offices of Trevett and Bonham, PL.
The Marks Law Firm, PA.
The McMahon Law Group, PA.
The Morsch Law Group
The Rosenthal Law Firm, PA.
The Skambis Law Firm
The Smith Family Law Firm, PA.
Troutman, Williams, Irvin, Green, Helms, Polich & Hemphill PA.
Vose Law Firm, LLC
Warner + Warner, PL.
Weiss, Grunor & Weiss
West, Green & Associates, PL.
Wicker, Smith, O’'Hara, McCoy & Ford, PA.
Wieland, Hilado & DelLattre, PA.
William G. Osborne, PA.
Wilson McCoy, PA.
Winderweedle, Haines, Ward & Woodman, PA
Wolf, Hill, McFarlin & Herron, PA.
Wooten, Kimbrough and Normand, PA.
Yergey and Yergey, PA.
Young DeLoach, PLLC

Is your firm part of the 100% Club? Firms with two or more attorneys and 100% membership in the OCBA can

belong! If you believe your firm is eligible, please call the Membership Department at 407-422-4551, ext. 225.

www.orangecountybar.org
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EMPLOYMENT

“AV” RATED CIVIL LITI-
GATION FIRM is secking an
experienced litigation attorney.
Minimum 5 years litigation
experience. Strong advocacy skills
required. We offer competitive
salary and comprehensive ben-
efits package. Send resume to:
O’Connor & O’Connor, LLC,
840 S. Denning Drive, Suite 200,
Winter Park, FL 32789, Attn:
Patricia Schnepp.

BOGIN, MUNNS & MUNNS,
an AV rated law firm, with ten
offices in Orlando and Central
Florida, seeks experienced real
estate attorney for real estate prac-

tice, including residential closings.

Creative compensation arrange-
ments available with great oppor-
tunity for growth and advance-
ment. Send resume in confidence
by fax to 407-578-2128 or e-mail
to bmm@boginmunns.com.

SPECIALTY DEFENSE FIRM
handling first party property/lia-
bility coverage issues and complex
contractual/tort litigation seeks
attorneys for its Maitland office.
Insurance defense experience
preferred. Fax/Mail resume to:
Office Manager (407) 647-9966,
The Rock Law Group, P.A., 1760
Fennell St., Maitland, Florida
32751.

BOGIN, MUNNS & MUNNS
seeks of counsel attorneys: keep
your own practice; we provide
office, equipment, furniture, and
receptionist; some referral work
available for healthcare, inter-
national, securities, elder, social
security, disability and veterans
law, and other practice areas, with
fee sharing arrangement. Send
reply in confidence to bmm@
boginmunns.com.

AV RATED ORLANDO
LAW FIRM secks attorneys in
all practice areas with 200K book
of business. Great opportunity to
join growing, existing law firm.
Send reply in confidence to reply
box 701.

AV RATED WINTER PARK
LAW FIRM, has opening for
experienced real estate attorney
with portable business and time
to work with partners in con-
nection with current clients. An
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opportunity to join a well-estab-
lished firm, exceptional working
enviroment, and full benefits.
Reply in confidence to Christi
Lane @ clane@gdb-law.com or
fax 407-647-2089.

AV RATED WINTER PARK
Medical Malpractice Defense
Firm seeks Associate with 2-5
years” experience. Competitive
salary and benefits. Send cover
letter, resume and writing sample
to Larry Hall, Hill, Adams, Hall
& Schieffelin, P.O. Box 1090
Wainter Park, FL 32790.

OFFICE SPACE SHARED

WINTER PARK OFFICE
SPACE TO SHARE — Near [-4.
Furnished or unfurnished office
with secretarial area(s). Share 2
conference rooms, reception area,
full kitchen, phone, internet,
large on-site parking area, and
utilities included. Monthly rent
negotiable. For info call Marc at
321-397-2966.

OFFICE SPACE
FOR SALE/RENT/LEASE

1-4 AND FAIRBANKS.
Second floor available, 4,154

SF, Class A, nine offices + break
room, excellent conference room,
lobby, excellent parking, covered
spaces. I-4 signage available.
Heidi Zervitz, Kelly Price &
Company (407)929-5797.

COLONIALTOWN OFFICE:
1,438 Sq.Ft., Former law office
includes 3 offices plus secretarial
areas; large reception area with
hardwood floors, wall to wall
built in bookcase, sky lights, and
foyer; full kitchen. Backyard in-
cludes private courtyard, pool and
elaborate landscaping. Minutes
from courthouse. Call Ed Gay at
407-578-1334, ext. 292.

OFFICE SPACE AVAILABLE
FOR RENT. Approximately
1,537 sq ft., with furniture,
phone system, receptionist area
and 4 window offices, 2 large
enough for attorneys and 2 for
paralegals. Attorneys preferred.
Please contact Denise Singler at
407-578-1334 or e-mail denise@

boginmunns.com.

OFFICE BUILDING FOR
SALE/FOR LEASE-Near
Robinson St. and Mills Ave. in

DAD

To reply to BRIEFS box number, address as follows:
Briefs Reply Box #

c/o Orange County Bar Association,

P.O. Box 530085 ¢ Orlando, FL 32853-0085

Thornton Park. 2 story block
bldg., 2600 Sq. Ft., with parking.
Flexible terms with many options.
Contact: pat.phillips@patphillip-
slaw.com; 407-425-7676 office;
407-325-9557 cell; Pat Phillips is
an OCBA member.

LOCAL OPHTHALMOLO-
GIST LOOKING TO LEASE
fully furnished, move-in ready,
luxury downtown condo. 2 bed-
room, 2 bath, with parking space.
Perfect for new law associate.
Available August 1, 2011. $2400
monthly, 7 month minimum.
This condo is directly lakefront
with floor to ceiling windows and
amazing panoramic views from
your 14th floor balcony of Lake
Eola, Thornton Park, and Disney.
The building features 24 hour
security, concierge, with pool and
spa, 2 fitness centers, conference
rooms, and cyber café. Walk to
restaurants, grocery, shopping and
more. Great downtown location
convenient to everything. Contact

Anne, 407-595-5716.

UNIQUE STORAGE NEAR
DOWNTOWN: 2 rooms &
vault (650 sq ft). Secure, excellent
work space, copy services, no
lease, hours M-F 9-5, parking,
Distinctive bldg. $675 gross. Call
Doug 407-855-2020.

NOW AVAILABLE FOR
LEASE is a freestanding, two-
story historic office building in
downtown Orlando with up to
20 dedicated surface parking
spaces. Located on Robinson
Street between Orange Avenue
and Interstate 4, one block from
the Orange County Courthouse
and two blocks from the main
downtown SunRail Station, this
highly visible, 6,850 SF office
property includes a separate
lobby/reception area with a grand
spiral staircase, a fully furnished
large conference room and an
employee lounge. With several
spacious private offices and ample
support staff areas furnished with
modular work stations, this build-
ing is perfect for a law firm. Call
407-422-6105 for information.

DOWNTOWN ORLANDO
office space available for one
attorney only one block from

the Orange County Courthouse.
Space includes furnished window

www.orangecountybar.org

oo

office, professional reception area
and garage parking with access to
conference room, meeting room,
internet, copier, fax, small library
and kitchen. $800 per month.
Optional amenities are available
for additional costs for access

to one assitant’s separate work
station adjacent to the attorney’s
office, parking for one assistant
and for the attorney’s privately
maintained phone line to be an-
swered by a receptionist. Because
of potential conflicts with existing
law practice, criminal defense
practitioners cannot be consid-

ered. 407-425-4251.

PROFESSIONAL SPACE
AVAILABLE for lease at 1604
S. Bumby Avenue, Orlando,
Florida 32806. Office is 384
square ft., fully tiled and well lit.
Access to adjacent conference
room. Excellent location close to
downtown. $695.00/month.

PROFESSIONAL
SERVICES

RETIRED CIVIL TRIAL AT-
TORNEY secks part time work
on hourly basis. AV-Rated 407-
862-6674.

OCBA

Display &
Classified Ads
Contact:

Sheyla A. Asencios

407-422-4551 ext. 244

sheylaa@ocbanet.org

Proven results.
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June

6 Business Law Committee
12:00 p.m. * Bar Center

8 Workers’ Compensation Committee
11:45 a.m. * Smokey Bones

’ ’ Estate, Guardianship & Trust Committee
12:00 p.m. * Bar Center

’ 2 LAS Lunchtime Training
Basic Dissolution of Marriage for Pro Bono
Attorneys (Part 1)
12:00 p.m. * Comerica Bank

Intellectual Property Committee
12:00 p.m. * Bar Center

’ 3 Lawyers’ Literary Society
12:00 p.m. * Bar Center

Executive Council
4:30 p.m. * Bar Center

’ 4 Brown Bag Lunch with Judge J. Kest
Cross Examination — The Fundamentals
12:00 p.m. * Courthouse
23rd Flr. Judicial Conference Rm.

YLS Meeting
5:30 p.m. * Bar Center

’ 5 Family Law Committee
12:00 p.m. * Bar Center

’ Professionalism Committee
12:00 p.m. * Bar Center

Solo & Small Firm Committee
12:00 p.m. * Bar Center

2 Bankruptcy Law Committee
12:00 p.m. * Bar Center

2 LAS Lunchtime Training
Crossover Youth Advocacy: Serving Dependent
Youth with D]] Cases
12:00 p.m. * Comerica Bank

Tax Law Committee
12:00 p.m. * Bar Center
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2 YLS Luncheon
11:45 a.m. * University Club

2 OCBA Luncheon
Judicial Candidate Forum
11:30 a.m. * Ballroom at Church Street

2 Criminal Law C ittee
12:00 p.m. ® Bar Center

July

Independence Day
Bar Center Closed

Estate, Guardianship & Trust Committee
12:00 p.m. * Bar Center

’ LAS Lunchtime Training
Basic Dissolution of Marriage for Pro Bono
Attorneys (Part 2)
12:00 p.m. ® Comerica Bank

’ Business Law Committee
12:00 p.m. * Bar Center

Executive Council
4:30 p.m. * Bar Center

’ 2 Annual YLS Young Lawyers & Law Clerks
Reception
6:00 p.m. * Orlando Shakespeare Theater

’ Brown Bag Lunch with Judge J. Kest
Jury Challenges — Cause and Peremptory
12:00 p.m. * Courthouse
23rd Flr. Judicial Conference Rm

Workers’ Compensation Committee
11:45 a.m. * Smokey Bones

’ Professionalism Committee
12:00 p.m. * Bar Center

Solo & Small Firm Committee
12:00 p.m. * Bar Center

’ Technology Committee
12:00 p.m. * Bar Center

Please check the OCBA website calendar
for updates on events and seminars.

www.orangecountybar.org

OCBA Luncheon
Judicial Candidate Forum
June 28, 2012
11:30 a.m. - 1:00 p.m.
The Ballroom at Church Street
RSVP by Friday, June 22,2012
reservations@ocbanet.org

2 0 Family Law & Criminal Law Joint
Committee Meeting
12:00 p.m. * Bar Center

2 LAS Lunchtime Training
Developmental Disabilities and Specialized
Treatment Options in Dependency Cases
12:00 p.m. ® Comerica Bank

2 YLS Luncheon
11:45 a.m. * University Club

2 OCBA Luncheon
11:30 a.m. * Ballroom at Church Street

2 7 Bankruptcy Law Committee
12:00 p.m. * Bar Center

Criminal Law Committee
12:00 p.m. * Bar Center

3 Tax Law Committee
12:00 p.m. * Bar Center
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