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President’s Message                                                                     October 2006

Thomas P. Wert
Commission and the Committee, reportedly told Florida 
Bar President Hank Coxe that he believed lawyers would 
have a right to certiorari review.  Nevertheless, it is my 
understanding that writs of cert are granted about as often 
as the swallows show up in Capistrano.  So, it seems to me 
that, in most instances, sanctions entered under the rule as 
proposed would be final.
 Other issues raised in The Florida Bar News include 
whether the proposed rule applies to abuses of the discovery 
process and whether lawyers would need to report sanctions 
given under the rule on malpractice insurance applications 
or certification application forms.
 As I write this Message, the Florida Bar Board of 
Governors is preparing to discuss the proposed rule at its 
September 29th meeting.  The board must take final action 
by December 8th, if it is to be included in the annual 
package of Bar rule amendments submitted to the Supreme 
Court.  Indeed, time is of the essence.  If you would like to 
have input on this topic, please contact your local Board 
of Governors representatives immediately.  Otherwise, my 
guess is you won’t be able to rely on rolling doubles before 
your third turn to get out of an order under 3-5.4. 

1 Charles Brace Darrow invented the board game Monopoly 
 during the Great Depression.
2  See The Florida Bar News, Sept. 15, 2006, Vol 33, No. 18.

Thomas P. Wert is a partner with Roetzel & Andress, LPA.  He has been 
a member of the OCBA since 1993.

    “Go Directly to Jail.  Do Not 
Pass Go.  Do Not Collect $200.”  
You may recognize this as a 
famous quote from a Community 

Chest card, but to some lawyers these words are akin to 
the language of a proposed new rule recently submitted 
to the Florida Supreme Court by the Court’s Commission 
on Professionalism and the Florida Bar’s Committee on 
Professionalism.  Clearly, many judges and litigators are 
getting sick and tired of unprofessional courtroom behavior. 
So, on the heels of the rock, paper, scissors order, we now 
have proposed Rule 3-5.4, which would allow judges to order 
an attorney who exhibits unprofessional behavior to attend 
a professionalism and practice enhancement course.  Under 
the proposed rule, a court can also order the unprofessional 
lawyer to pay a $100-$500 fine to the Florida Bar’s Henry 
C. Latimer Center for Professionalism.  A judge would not 
have to make a finding of contempt to impose sanctions 
under Rule 3-5.4.2  
 At first blush, this rule seemed to me to be pretty 
reasonable and a step in the right direction.  Trial lawyers 
have voiced increasing concerns that judges do not have 
enough options when addressing unprofessional conduct.  
Right now, a court can either file a grievance with the 
Florida Bar, which is often seen as too harsh, or find the 
offending lawyer to be in contempt, which can require a 
time-consuming evidentiary hearing.  Presumably, as a 
result of this quandary, the proposed directive was approved 
unanimously by the panels submitting it.  However, upon 
further reflection, I can see why some lawyers are screaming 
for some tweaking.  
 The obvious concerns involve due process, the lack 
of an evidentiary hearing and the absence of a clear right 
to have the order reviewed.  Judge Peter Blanc, who sent 
the proposed rule to the Supreme Court on behalf of the 

Charles Brace Darrow1 Was Profound

Fishback, Dominick, Bennett, Stepter, Ardaman, Ahlers & Bonus, LLP • Halim & Pratt, LLC
Billings, Morgan, Boatwright & Hernandez, LLC • Sublette, Sanders & Sanders, P.A.

Graham, Builder, Jones, Pratt & Marks, LLP • Marcus, McMahon & Myers, PL
Murrah, Doyle and Wigle, P.A. • N. Diane Holmes, P.A. • Wendy L. Aikin, P.A.

Legal Aid Society of the OCBA • Roetzel & Andress, LPA  • The Brennan Law Firm
Quintairos, Prieto, Wood & Boyer, P.A. • Tangel-Rodriguez & Associates

King, Blackwell, Downs & Zehnder, P.A. • Law Office of Jeffrey Feulner, P.A.

Is your firm part of the 100 Club?  Any firm with two or more attorneys and 100% membership in the OCBA can be a member 
of the 100 Club.  If you think your firm is eligible, e-mail a typed list of your attorneys to Susan Laviolette at susanl@ocbanet.org 
and she’ll let you know!

Congratulations to the members of the
Orange County Bar Association 100 Club

Editors’ Note:  The Florida Bar Board of Governors representatives 
for the Ninth Circuit are Mayanne Downs (2008), 407-422-2472 or  
mdowns@kbdlaw.com; Daniel DeCubellis (2007), 407-872-2200 or 
ddecubellis@dmlawfirm.com; and Warren Lindsey (2008), 407-644-
7600 or lindsayw@criminhaldefenselaw.com.  The complete list of 
the members of the Florida Bar Board of Governors can be found at 
www.floridabar.org.
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“It would be a privilege to work with you in attempting to settle your client’s dispute,
avoiding the cost and time of trial. I offer my experience, understanding of negotiation
and determination to achieve resolution efficiently.”

For your next mediation please consider:

Patrick C. Crowell
Certified Circuit Civil Court Mediator

With more than 25 years legal experience in
various matters including:

• Construction disputes • Labor/employment issues
• Contract disputes • Tort/personal injury cases
• Business issues • Environmental concerns
• Landlord/tenant issues • Real Estate/Title Insurance

407-251-1131
Patrick C. Crowell, P.A., 4853 S. Orange Avenue, Suite B, Orlando, Florida 32806
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OCBA Luncheon Speaker

Francisco R. Angones

October 26, 2006

President-Elect Designate
Florida Bar

To ensure proper luncheon count, RSVPs are requested no later than 48 hours in advance. Those reserving
less than 24 hours in advance will not be guaranteed a name badge. If you have made a reservation and find that 
you are unable to attend, please notify us as soon as possible via e-mail.  We appreciate your effort to keep us 
up-to-date on your reservation status.

Lawyers’ Impact In American History

Downtown Marriott Hotel • 11:30 a.m. – 1:00 p.m.

To RSVP for the luncheon, please e-mail Mike Remensnyder, Events Manager,
at reservations@ocbanet.org.  Phone calls will not be accepted.

Hosted by the Hispanic Bar Association

		 	 	 	 	 	FRANCISCO	“FRANK”	ANGONES	is	a	founding	partner	of	the	law	firm	
of	Angones,	 McClure	 &	 Garcia,	 P.A.	 in	 Miami,	 Florida.	 Frank’s	 practice	 areas	
include	 commercial	 litigation	 and	 tort	 defense	 cases,	 including	 professional	

liability,	 products	 liability	 and	 personal	 injury	 defense.	 He	 is	 rated	AV	 by	 Martindale-Hubbell.	 Frank	
attended	the	University	of	Miami	where	he	received	a	J.D.	degree	in	June,	1976,	and	a	B.A.	degree,	Magna 
Cum Laude	in	June,	1972.	He	was	inducted	into	Iron	Arrow	Honor	Society,	Omicron	Delta	Kappa	and	Phi	
Kappa	Phi.	Among	numerous	bar	positions	over	his	career,	he	has	served	as	president	of	the	Dade	County	
Bar	Association	and	of	the	Cuban-American	Bar	Association,	a	member	of	the	Board	of	Governors	of	the	
Florida	Bar,	the	House	of	Delegates	of	the	American	Bar	Association	and	the	Board	of	Directors	of	the	
Florida	Bar	Foundation.	Currently,	he	serves	on	the	Florida	Bar’s	Executive	Committee,	as	chair	of	 the	
Legislation	Committee	 and	on	 the	Strategic	Planning	Committee.	He	was	appointed	by	 the	Chief	U.S.	
District	Judge	for	the	Southern	District	of	Florida	to	the	Grievance	Committee	for	the	Southern	District	
of	Florida	and	to	the	Federal	Judicial	Bar	and	Community	Liaison	Committee.	He	served	on	the	Federal	
Judicial	 Nominating	 Commission	 for	 the	 Southern	 District	 from	 1997	 to	 2001.	 He	 also	 served	 on	 the	
Eleventh	Judicial	Circuit’s	Comprehensive	Master	Plan	Committee.	Currently,	he	serves	on	the	Eleventh	
Judicial	Circuit’s	Indigent	Services	Committee.	Frank	received	the	Voluntary	Bar	Association	Pro Bono 
Service	Award	presented	by	The	Supreme	Court	of	the	State	of	Florida	in	1996.	In	2000,	he	received	the	
University	of	Miami	School	of	Law’s	Lawyer	of	The	Americas	Award.	He	is	listed	in	Top	Lawyers	in	South	
Florida,	South Florida Legal Guide, 2006.	He	is	a	member	of	the	Eugene	P.	Spellman	Inn	of	Court.	He	is	
admitted	to	practice	in	Florida,	the	U.S.	District	Court,	Southern	District	of	Florida,	including	the	trial	bar,	
the	U.S.	Fifth	and	Eleventh	Circuit	Court	of	Appeals	and	the	U.S.	Supreme	Court.
	 In	addition	to	his	Bar	service,	Frank	has	been	long	active	in	community	and	business	affairs.	He	has	
served	on	the	Board	of	Directors	of	First	Floridian	Auto	and	Casualty	Insurance	Company,	a	member	of	
the	Travelers	Group;	the	Visiting	Committee	for	the	University	of	Miami	School	of	Law;	the	Miami-Dade	
Community	Relations	Board;	the	Executive	Committee	of	the	Miami	Coalition	for	a	Safe	and	Drug	Free	
Community;	Chair	of	Victoria	Hospital’s	Board	of	Directors	and	the	City	of	Miami	District	Boundaries	
Committee	of	Greater	Miami	United.	He	is	one	of	the	founding	members	and	currently	serves	on	the	Board	
of	Directors	of	U.S.	Century	Bank.
	 A	native	of	Cuba	and	a	South	Florida	resident	since	1961,	Frank	and	his	wife	Georgie	reside	in	Coral	
Gables	with	their	son,	Frank,	a	2005	graduate	of	Columbia	University.
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Professionalism Committee      

James Williams Hart

Continued on page 12

 Writing on the topic of Professionalism is not an 
easy thing to do.  As lawyers, we should strive to achieve 
professionalism in our everyday lives as we work with other 
attorneys, our clients, and our family and friends.  For this 
month’s issue of The Briefs, I have decided to approach 
this topic from a perspective that I know best: family law.  
From our initial contact with a client, to mediation, to 
dealings with opposing counsel, family law attorneys are 
in a unique position to enhance and further the principles of 
professionalism.  
 Clients that come in to see me are usually consumed with 
anger, fear, or hatred, are ravaged by guilt or are debilitated 
by depression.  The initial meeting with a potential client can 
set the stage for the entire professional relationship.  During 
the initial consultation, I try to accomplish three separate 
goals.  First, I explain to the client my philosophy on how 
to handle their case, and learn about their goals and what 
they expect from their attorney.  Next, if the client decides 
to retain me, then I enter into a written fee agreement that 
further explains my responsibilities and the responsibilities 
of my client during representation.  Lastly, I explain to my 
clients the office procedures - specifically how they will be 
able to reach me on the phone.  
 I believe in zealously representing my clients within 
the bounds of the law and the ethical rules.  Most clients 
will appreciate having an attorney that will serve as an 
honorable and zealous advocate, and at the same time will 
represent them in a competent and ethical manner.  Clients 
who think otherwise are clients you should avoid.  I avoid 
clients who think that they can purchase results, or who 
believe that if they pay me enough money I will turn into a 
cut-throat attorney whose only goal is to exact revenge on 
their spouse, no matter what the cost.  It’s not in my nature 
to act that way.  It’s certainly not professional, and I let 
clients know from the outset that I will not act that way as 
their attorney.  I suggest that all attorneys explain to their 
clients at the outset of the relationship exactly what they can 
expect during the representation.  
 Once you have been hired, either after or during the 
initial interview, it is important to enter into a written fee 
agreement, or to send the client a letter of engagement.  This 
is especially important with domestic cases because a lot of 
times clients are so distraught during the initial meeting that 
they barely remember the details of the engagement.  
 Finally, make sure to explain your office procedures to 
your clients during the initial consultation.  Will they reach 
you each time they call or will they talk to someone else?  
Knowing this information is especially important during the 
first several weeks of representation, when clients will often 

Professionalism –
A Family Law Perspective

call for the most trivial of matters.  Having a written list 
of procedures for phone calls will not only help clarify the 
relationship between you and your client, but it will help 
to provide you more time to ethically represent all of your 
clients.
 As the domestic case moves along, at some point the 
parties will engage in mediation.  At mediation, an attorney 
has a great opportunity to demonstrate the principles of 
professionalism.  You have an opportunity to forget about 
litigation and be a true problem solver.  The attorney’s 
purpose at mediation should be to act as a facilitator - 
working to defuse potentially explosive situations to reach 
a fair settlement.  I always try to encourage my clients to 
believe and trust in the settlement process and to put away 
their egos for a couple of hours so that we can reach a 
settlement that is fair to both parties.  A good mediation is 
one where both parties leave feeling that they gave up too 
much.  That means that the ultimate settlement was a win-
win to both parties.
 My goal in family law cases is to finish the case quickly, 
while reaching the best possible result for my client, with 
the least amount of suffering to the family unit.  Where 
there are children involved, it is important to consider their 
best interests when structuring the settlement.  I deal with 
lots of other attorneys that are highly respected, ethical, and 
above all, professional.  My law practice and my life are 
better because of ethical and professional attorneys.  They 
make it easy to pick up the phone and discuss an issue in 
a case, talk about settlement options, or simply talk about 
how their lives and practices are going.  When I work with 
those attorneys, I reach better results for my clients, with 
less heartache, sooner.  
 However, I also deal with other attorneys that can 
make life extremely difficult.  They fight over the smallest 
of details.  They agree to one thing and then do something 
completely different, or, worst of all, they misrepresent 
(i.e., lie) to the court about the facts or procedural history of 
a case.  Besides not acting with professionalism or integrity, 
lawyers like these will consistently cause more problems 
(financial and emotional) for their clients and mine, 
drag cases out that could otherwise be settled, and cause 
disruption and animosity between the parties involved.  
 In an emotionally charged family law case, it can be 
increasingly easy to succumb to the tactics of these less-
than-ethical attorneys.  However, as advocates, we must 
remember the oath we took when we became members of 
the bar. One tenet of the Creed of Professionalism is that 
“I will abstain from all rude, disruptive, disrespectful, and 
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Differences that matter.

© 2005 West, a Thomson business  L-312081/3-05

You: One click on ResultsPlus®

ResultsPlus puts a powerful law library behind your Westlaw® search,

suggesting analytical materials relevant to your search topic. One click and

your research may already be done! Get the right answer faster with

ResultsPlus, exclusively on westlaw.com®. Maybe someone should tell Carl.

Now for individual cases, too! 

Visit westlawresultsplus.com or call the

West Reference Attorneys at 1-800-207-9378 and enter 68121.

Carl: 10 hours,11 sources, 6 bathroom breaks
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doesn’t understand.  The reason Burton remembers the case 
so well is because it lasted approximately seven years before 
settling!  Despite the longevity of the case, Burton also fondly 
remembers the rewarding experience when it did settle.
   Burton has two children and two grandchildren, and when 
he isn’t spending time with his family or with Legal Aid, he 
is busy playing golf and donating more time with a group of 
Christian men who go into the local jail and provide food, 
discussion and compassion to inmates.
   When asked why he continues to spend time at Legal Aid, 
Burton says that his fulfillment comes not only from assisting 
the clients, but also from assisting the staff attorneys at Legal 
Aid.  “I see my role as helping the process which helps clients 
and Legal Aid Attorneys,” he says.  “Clients need to feel 
comfortable when being interviewed for the first time and I 
think I convey an attitude that we are here to help.”
 We extend heartfelt thanks to Bob and Burton for their 
commitment to pro bono work and encourage others to 
investigate the pro bono opportunities available to retired 
lawyers.

Submitted by the Legal Aid Society of the OCBA.

Legal Aid Society of the OCBA

OCBA Legal Aid News

 Most of you reading this probably know how fortunate 
we are to have so many lawyers in Orange County dedicated 
to doing pro bono while actively maintaining their practice.  
Did you also know that some lawyers continue to donate their 
time and expertise after retiring?  We want to recognize two 
such lawyers.
 Bob Threadgill comes to the Society’s office every 
Tuesday morning and answers calls from 9:00 a.m. until noon. 
The calls are from residents of Orange County seeking a free 
lawyer.  He currently donates approximately 120 hours of his 
time every year to the Legal Aid Society to assist these callers.  
However, when Bob first started answering phones for us in 
1988, he came twice a week and was donating more than 200 
hours of time each year.  
 Bob graduated from the University of Florida in 1943 
and then spent three years in the military before going to 
law school.  During his time in the military, he was assigned 
overseas during the war.  He then graduated from Georgetown 
Law School in 1949.  During his legal career, Bob spent 23 
years here in Orlando with Attorney’s Title Insurance Fund.  
He retired from the Fund in the fall of 1987 and began 
answering the Society’s phones as his pro bono in the spring 
of 1988.   
 Bob has been married to Velma Threadgill for 48 years. 
They have three children, six grandchildren and one great-
grandchild.  When he is not answering phones at Legal Aid, 
Bob plays tennis several times a week and competes in senior 
tournaments across the state.  In 2002, he was ranked number 
one in his age category.  In 2003, he celebrated and was 
honored for being a member of The Florida Bar for 50 years.  
When asked why he continues to donate his time to Legal Aid, 
Bob said, “I enjoy the work, the clients and the staff at Legal 
Aid.  I feel like I get something in return and that is the ability 
to keep my mind active and interested.”
 Another attorney who remains active with the Legal 
Aid Society is Burton Spraker, who interviews clients in the 
Society’s office on Thursday mornings from 9:00 a.m. until 
noon.  
 Burton has always been actively involved in pro bono 
matters.  He graduated from the University of Tennessee in 
1955 and then obtained his law degree there in 1960.  He 
comes to Legal Aid after 40 plus years of practice.  For 
many years, he combined his work as a partner at Broad and 
Cassel while representing Legal Aid clients in landlord/tenant 
matters, and consumer and contractual disputes.  In one of 
his more memorable pro bono cases, Burton represented a 
client who had purchased a defective solar heating system 
and was facing collection by the company that financed the 
purchase.  This is a common problem for low-income folks 
who are often targeted by door-to-door sales tactics that leave 
them with defective products, a lack of knowledge about 
dispute procedures and high interest financing that the client 

Volunteer Spotlight:
Retired Lawyers Bob Threadgill and Burton Spraker 

Independent Financial &
Accounting Expertise

Tedder, James, Worden & Associates, P.A.
Certified Public Accountants & Business Advisors

www.TJWcpa.com

Forensic Accounting 

Damage Analysis

Business Valuations

Fraud Litigation Support 

Expert Testimony

Call Bob Morrison  407.898.2727 - RMorrison@TJWcpa.com
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ABA Commission on the American Jury

ABA Commission on the American Jury 

Continued on page 18

 The media coverage of recent high-profile trials – 
including those of Scott Peterson, Martha Stewart, Kobe 
Bryant, and Michael Jackson – has thrown into relief the 
tensions between two of our most fundamental constitutional 
rights.  The first is the criminal defendant’s Sixth Amendment 
right to a fair trial by an impartial jury.  The second is the 
media’s First Amendment right to observe and report on 
the trial.  These rights are not necessarily in conflict.  For 
example, one of the ways in which the Sixth Amendment 
protects the defendant is by guaranteeing that the trial will 
be public and subject to the scrutiny of an independent 
press.  However, media coverage can have a detrimental 
effect on the defendant’s ability to get a fair trial, especially 
when it exposes potential jurors to information or opinions 
that might predispose them against the defendant before the 
trial begins.  At what point do the media’s First Amendment 
rights jeopardize the defendant’s Sixth Amendment rights?  
How can these potentially competing rights be balanced?

Public Right of Access to Trials

 The public’s right of access to trials has been derived 
from the First Amendment.  In	Richmond Newspapers, Inc. v. 
Virginia, 448 U.S. 555 (1980), the trial judge closed the trial 
upon the unopposed motion of the defendant.  The Supreme 
Court held that a presumption of openness is inherent in 
criminal trials, and that the right to attend criminal trials is 
implicit in the First Amendment.  Chief Justice Burger, in 
an opinion joined by Justices White and Stevens, reasoned 
that:

The explicit, guaranteed rights to speak and to 
publish concerning what takes place at a trial would 
lose much meaning if access to observe the trial 
could, as it was here, be foreclosed arbitrarily... 
We hold that the right to attend criminal trials is 
implicit in the guarantees of the First Amendment; 
without the freedom to attend such trials, which 
people have exercised for centuries, important 
aspects of freedom of speech and of the press could 
be eviscerated.

 The Court held that, unless there is an “overriding 
interest articulated in findings,” the trial of a criminal case 
must be open to the public.

Pretrial Proceedings

 In the Press-Enterprise cases, the Court extended the 
presumption of openness established in Richmond v. Virginia 
to pretrial proceedings.  Pretrial proceedings can raise more 
complicated issues with respect to juries.  For example, if 
information is released about pretrial suppression hearings, 

Balancing First and Sixth Amendment
Rights in High-Profile Cases

there is a risk that the jurors who are eventually empanelled 
could be influenced by reports on evidence suppressed 
before the trial, as well as evidence admitted at trial.  In 
Press Enterprise I (Press-Enterprise Co. v. Superior Court, 
464 U.S. 501 [1984]), the court extended the presumption 
of openness to the process of voir dire.  In Press-Enterprise 
II (Press Enterprise Co. v. Superior Court, 478 U.S. 1 
[1986]), the Court fashioned a two-part test for determining 
when closure of proceedings is appropriate.  Chief Justice 
Burger again delivered the opinion of the Court:

[T]he preliminary hearing shall be closed only if 
specific findings are made demonstrating that, first, 
there is a substantial probability that the defendant’s 
right to a fair trial will be prejudiced by publicity 
that closure would prevent and, second, reasonable 
alternatives to closure cannot adequately protect 
the defendant’s fair trial rights.

 The recent trial of Martha Stewart illustrates how 
questions on the proper balance between media access 
and juror impartiality in high-profile cases persist.  In that 
case, the trial judge blocked media access to the voir dire 
of prospective jurors at the request of the prosecutor, but 
provided that a transcript of the proceedings would be 
offered to the media.  A coalition of media representatives 
successfully appealed the trial judge’s decision to the 
U.S. Court of Appeals for the Second Circuit (ABC, Inc. 
v. Stewart, 360 F.3d 90 [2004]).  Applying the Supreme 
Court’s Press-Enterprise opinions, the Second Circuit 
said:

[T]he government argues that the January 15 
Order did not “entirely or even significantly 
impair” the public’s First Amendment right of 
access but “merely deprive[d] Appellants of ‘the 
contemporaneity and the “color and texture” of the 
voir dire proceedings.”’ But one cannot transcribe 
an anguished look or a nervous tic.  The ability to 
see and to hear a proceeding as it unfolds is a vital 
component of the First Amendment right of access 
- not, as the government describes, an incremental 
benefit.

 The Second Circuit distinguished its decision in the 
Stewart case from its earlier ruling in United States v. King, 
140 F.3d 76 (2d Cir. 1998).  In that case, the trial court 
denied the press access to transcripts of voir dire proceedings 
held in camera.  The trial court took this action because the 
defendant, boxing promoter Don King, had been the object 
of considerable press attention, and because this attention 
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SPEAKERS:  Richard B. Lord, Michelle Jernigan

For questions regarding this seminar series, contact Patti Moten: 386-253-1560

November topic:

Wednesday, Nov. 1, 2006
11:45 am - 1:45 pm
Upchurch Watson White & Max
1060 Maitland Center Commons

Suite 440
Maitland, FL 32751

Please visit our website
for updates to our monthly 

CLE Presentations and 
for additional information 
regarding our Mediation

Advocacy Series
CLE program.

www.uww-adr.com

CLE Approved 1.0 Hours • Lunch Provided

RSVP Requested

E-mail Reservations to:
cmmcc@uww-adr.com

Wednesday, October 18: 
Michael Orfinger and Kimberly Sands  

are scheduled to interview with  
WROD’s Tony Welch.  

Tune in to AM 1340 at 6 p.m. 

Upchurch Watson White & Max Mediation Group 

                  MEDIATION WEEK ~ OCTOBER 15 - 21, 2006 
             

               In recognition of Mediation Week and to raise awareness of ADR,  
                our firm is pleased to have filled our Mediation Week calendar  
        with activities designed to inform & educate the public and a number of  
                        Central Florida middle & high school students on the  
                                          mediation process and its many benefits.   
 

     For additional information about Mediation Week in  Florida visit www.uwwm.blogspot.com. 

Monday, October 16:  
Lynne Womack  
will address the  

8th grade class of  
Gotha Middle School 

Tuesday, October 17:  
A. Michelle Jernigan is  

speaking to  
West Orange High’s  

Peer Mediation Group 

Thursday, October 19:  
Kimberly Sands  

will speak to  
the students at 

 Timber Creek High School 

Friday, October 20:  
Richard Lord  

will be speaking to  
the 10th grade class of  

Dr. Phillip’s High School 
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one full-day’s pay can be deducted. 
 The DOL also pointed out that if the employer chooses 
to close its business because of weather-related conditions, 
no deduction can be made from the exempt/salaried 
employee’s salary because it is the employer who has not 
allowed the employee to come to work.
 With respect to leave time that employees have accrued, 
such as vacation or paid time off, the employer can also 
require an exempt/salaried employee who does not show up 
at work for a full day to use leave time instead of paying the 
employee. 
 Employers may also be faced with a situation in which 
they have to discipline, or even terminate, employees who 
fail to come to work. Again, depending on the industry, 
certain employers (such as hospitals) have no choice but to 
stay open during a hurricane. In such situations, it is lawful 
for the employers to discipline or fire employees who fail to 
show up for their shifts.
 Of course, employers should take care to look into the 
reasons for an employee’s failure to show up, and weigh 
those reasons in light of the employer’s other policies and 
procedures. 
 As you can see, hurricanes can blow up lots of legal 
issues in the workplace. Before any hurricanes blow in for 
the season, make sure you and your clients are prepared 
with policies on matters such as attendance and pay for 
employees. It’s always best to let employees know well in 
advance what you will expect of them during, and in the 
aftermath of, a storm.

This article first appeared in the August 11, 2006 issue of the 
Orlando Business Journal.

John S. Lord, Jr. is a partner with Foley & Lardner LLP in the firm’s 
Labor and Employment Law Practice Group.  He has been a member of 
the OCBA since 1995.

Labor & Employment Committee

John S. Lord, Jr.

 If - or when - a hurricane strikes Florida, your or your 
client’s offices may close completely, they may remain 
open for partial hours or, depending on the type of work 
performed, they may need to stay open even during the 
storm. You and your clients may need to make decisions 
like whether or not you need to pay employees who don’t 
come in, whether you need to force employees to work 
during or just after the storm and whether they can have 
leaves of absence or unpaid time off.
 In the past couple of hurricane seasons in Central 
Florida, employers have had to be careful in deciding when 
to pay, or even fire, employees who did not come to work 
due to storms. Recently, the Department of Labor responded 
to written questions from a health care facility regarding 
deductions from the pay of exempt/salaried employees for 
weather-related absences. The health care institution told 
the DOL that due to the unique needs of its business, it had 
a specialized absence policy. That policy provided that if 
employees did not report to work during adverse weather 
conditions, when they were not sick and had not been 
advised not to report to work, the employees were docked a 
full day of pay and were not allowed to use their vacation or 
personal leave bank for the absence. 
 Exempt/salaried employees who arrived late under such 
circumstances were not docked in any manner regardless 
of how many hours they missed of their scheduled shift. 
The employer was aware that federal regulations permit 
deductions for one or more full days for absences for 
“personal reasons.” The employer, therefore, asked the DOL 
if these regulations would allow deductions for absences 
caused by weather-related reasons.
 The DOL said that it would consider an absence due 
to adverse weather conditions, such as when transportation 
difficulties during a hurricane cause an employee to choose 
not to report for work for the day even though the employer 
is open for business, as an absence for personal reasons. 
Such an absence does not constitute an absence due to 
sickness or disability. 
 Therefore, said the DOL, an employer that remains 
open for business during or just after a weather emergency 
may lawfully deduct one full-day’s absence from the salary 
of an exempt employee who does not report for work for the 
day due to the bad weather conditions. The DOL reminded 
the employer that deductions from salary for less than a full-
day’s absence were not permitted for such reasons. 
 So, for example, if the employee comes in several 
hours late, but does not miss a full day due to bad weather, 
no deduction can be made. Or, if the exempt employee is 
absent for 1-1/2 days because of inclement weather, only 

Make Sure Hurricanes Don’t
Blow You Into Legal Hot Water
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 Professionalism is the golden rule of the legal industry.  
In other words, do unto others as we would have them do 
unto us.  Yes, there are rules, guidelines, and any number 
of ethical opinions that we as lawyers must follow in our 
day-to-day practices.  But wouldn’t it be easier to just think 
about how we would feel if we were on the receiving end 
of the letter that we are about to send, the phone call we are 
about to make, or the motion that we are about to file?
 As lawyers, we cannot change what has happened to 
our clients in the past, but we can positively affect what 
will happen to our clients during the legal process and in 
the future.  Our clients want their lawyers to exhibit effort 
and concern.  By following the golden rule, by treating 
others with respect, and by diligently following up with our 
clients, we will automatically exhibit the effort and concern 
that our clients so desperately require. 

James Williams Hart, Law Offices of James W. Hart, has been a member 
of the OCBA since 2005. 

Continued from page 6

abusive behavior and will at all times act with dignity, 
decency, and courtesy.”  Remember that tenet when 
deciding how to respond to an attorney who is making life 
difficult for you or your client.  Lawyers who take the “high 
road,” despite the tactics of difficult opposing counsel, 
demonstrate the true essence of professionalism.
 When responding to attorneys like these, always 
remember to maintain your professionalism and follow the 
golden rule.  When confronted with a situation in which 
your opposing counsel has engaged in unprofessional 
conduct, resist the urge to respond immediately.  I can’t tell 
you how many times I have received a letter or been served 
with a motion from an opposing attorney that makes my 
blood boil.  Strangely enough, I doubt that I am the only 
attorney who has ever felt this way.  Wait a day or two to 
send a letter back to that attorney.  When you do respond, 
draft a letter that you would be proud to submit to the 
court - chances are it may be included as an exhibit in a 
future filing.  

Professionalism – A Family Law Perspective

407/422-2953
407/422-2990 Fax

barbaraperryandcompany.com

PROFESSIONAL SERVICE
AVAILABLE

• Court/Deposition & 
   Convention Reporting
• Legal Videography

COUNTIES SERVED
Orange, Osceola, Seminole, Volusia,

Brevard, Lake, Polk, Hillsborough

State of the Art Court
Reporting Technology

• Realtime Reporters
• Videoconferencing
• Conference Suites

3101 Maguire Blvd. Ste. 150 • Orlando, FL 32803

NCRA Certified Members

Any culture that has had its
Jeffersons, Lincolns, and Darrows 
also must have a healthy notion
of the lawyer’s role in society. 
– Matthew A. Hodel, American Lawyer
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Sponsors
Ajilon Legal

Baker & Hostetler LLP
Dellecker, Wilson, King,
McKenna & Ruffer, LLP

Wayne Densch
Digital Legal Services, LLC

Esquire Deposition Services, LLC
Fidelity National Title Insurance Company
First American Title Insurance Company

First Choice Reporting Services, Inc.
Fisher, Rushmer, Werrenrath, Dickson,

Talley & Dunlap, P.A.
Harriss Pools, Incorporated

King, Blackwell, Downs & Zehnder, P.A.
The Nation Law Firm, P.A.

Orange County Bar Association
Orange Reporting, Inc.

The Presentation Group, Inc.
Roetzel & Andress, LPA

Rumberger, Kirk & Caldwell, P.A.
Thomson/West

Ultimate Resorts

Prize Donors
Allen Edmonds

American Laser Centers
Hunters Creek Location

Buffalo Tavern Bed & Breakfast
Doc Adams
Citrus Club

Clinical Esthetics, Inc.
David Leadbetter Golf Academy

Dubsdread Golf Course
Edwin Watts

Energetic Customized Personal Training
Errol Estate Country Club

Fidelity National Title Insurance Company 
Golfsmith

golfTec
Grand Cypress

Ichiban Restaurant
K Restaurant

Marian Gardens
Elizabeth McCausland

Mount Plymouth Golf Club
Mystic Dunes Golf Club

Orange County National Golf Center
Orange Tree Golf Club

Orlando-UCF Shakespeare Festival
Orlando History Center 

Orlando Magic
Paul Perkins

Sheraton World Resort
Shingle Creek Golf Club

Shutts & Bowen
Tijuana Flats

YMCA

The 15th Annual Young Lawyers’ Section Charity Golf Tournament
This year’s YLS Charity Golf Tournament, held at Orange County National’s Panther Lake course on September 
8, 2006, raised more than $16,000 for the YLS and its charitable activities.  More than 140 players came out and 
enjoyed a beautiful day and the challenges of the course.  Event co-chairs Maria Hale and Chelsie Roberts thank 
the following generous sponsors and prize donors, as well as the committee members, for their hard work. 
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 Who says lawyers are no fun?!  Last month a huge crowd 
of them showed up for the OCBA’s joint happy hour with the 
Central Florida Association for Women Lawyers, Hispanic Bar 
Association, OCBA Young Lawyers’ Section and Paul C. Perkins 
Bar Association and had a great time!  More than 250 people 
came out to the Cigar and Wine Bar at the Exchange Lounge 
on Thursday, September 14, and enjoyed an evening socializing 
with friends and meeting new people - proving once again that 
lawyers really can be fun to hang out with!  Special thanks go 
out to WESTLAW for sponsoring this event, giving us all the 
opportunity to take a break, have a couple drinks and enjoy a few 
laughs.  With so much of our time these days now being spent 
glued to our computers and blackberries, these events really do 
provide important benefits - it isn’t just about having fun (and 
no, it is not just an excuse to drink during the week!), but it also 
gives us all a chance to talk to each other face to face once in 
a while!  Unfortunately (or fortunately), I have no scandalous 
gossip to report from the happy hour, but I have heard that OCBA 
member have been busy as usual doing more than just having fun. 
So, here’s what’s up...
 LaShawnda Jackson, with Rumberger, Kirk & Caldwell, 
was appointed by Gov. Jeb Bush to the Judicial Nominating 
Commission for Florida’s Ninth Circuit.  The commission screens 
applicants for judgeship for the governor’s approval.  Paul H. 
Chipok, a shareholder with GrayRobinson, P.A., was elected to 
serve as Treasurer of the Environmental and Law Use Law Section 
of the Florida Bar for the 2006-2007 year.  Chipok concentrates 
his practice in land use and environmental issues.
 Richards H. Ford, with Wicker, Smith, O’Hara, McCoy, 
Graham & Ford, P.A., and Francis E. Pierce, III, with Cooney, 
Mattson, Lance, Blackburn, Richards & O’Connor, P.A., were 
recently named as 2006-7 District 5 Directors of the Florida 
Defense Lawyers’ Association (FDLA). FDLA is the only 
statewide organization devoted exclusively to representing the 
interest of attorneys engaged in the defense of civil litigation.
 A number of OCBA members have been named among
the 2007 edition of The Best Lawyers in America®, including 
David C. Schwartz, with Fowler White Boggs Banker; Darryl 
M. Bloodworth, Stephen J. Bozarth, Albert D. Capouano, 
Lauren Y. Detzel, Stephen D. Dunegan, Charles H. Egerton, 
Lynn J. Hinson, Steven C. Lee, Stephen R. Looney, Robert 
W. Mead, Jr. and Joseph “Jay” Van Heyde II, all with Dean 
Mead; Susan K. McKenna, with Jackson Lewis LLP; J. Gordon 
Arkin, Edmund T. Baxa, Jr., Paul E. Rosenthal, John A. 
Sanders and Mary D. Solik, all with Foley and Lardner LLP; 
William E. Doster,  William T. Dymond, Jr., Richard J. Fildes, 
Miranda F. Fitzgerald, Thomas E. “Eddie” Francis, Julia L. 
Frey, Lou Frey, Jr., Aaron J. Gorovitz, Robert F. Higgins, 
James J. Hoctor, Hal H. Kantor, John F. Lowndes, Timothy 
J. Manor, Rebecca L. Palmer, Nicholas A. Pope, Shawn G. 
Rader, Michael A. Ryan,  James M. Spoonhour, Scott C. 
Thompson, Jon C. Yergler, and Terry C. Young, all with 
Lowndes, Drosdick, et al.; and Joyce Ackerbaum Cox, Richard 
T. Fulton, Jerry R. Linscott, Joel H. Sharp, Jr. and Kevin W. 

Rick Walsh, Senior Vice President of Corporate Affairs 
for Darden Restaurants, Inc., spoke to 300 members 
and guests at August’s Bar Luncheon about the growth 
and changes we have all witnessed in Central Florida 
during the past 25 years.  Darden owns and operates 
some of the most popular restaurants in the region: 
Red Lobster, Olive Garden, Bahama Breeze, Smokey 
Bones and Seasons 52.

Foley & Lardner LLP was the recipient of the Legal Aid 
Society’s Law Firm Award of Excellence.  Pictured from 
left to right are: Jeremy Holt, Dulcy Miller, Jack Lord, 
Dawn Rodda, Jim Grodin, Ron Schirtzer, Mary Solik 
and Kevin Reck.

Susan V. Stucker (center) received the Legal Aid Society’s 
Judge J.C. “Jake” Stone Distinguished Service Award at 
August’s Luncheon for her pro bono work during the 
past year.  The award is the highest recognition given 
by the LAS.  Board of Trustees members John S. Lord, 
Jr., and Esther M. Whitehead presented the award.
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Shaughnessy, with Baker Hostetler. Best 
Lawyers in America® lists attorneys in 
52 specialties, representing all fifty states, 
who have been chosen through a survey 
in which thousands of the nation’s top 
lawyers confidentially evaluate their peers. 
 The law firm of Lowndes, Drosdick, Doster, Kantor & Reed 
has been recognized in the 2006 Orlando Sentinel’s “Top 100 
Companies for Working Families” annual ranking, placing 13th 
overall.  The recognition is judged on the programs and policies 
of Central Florida employers relating to both work and family-
related benefits. 
 Kathryn L. Kasprzak, a shareholder with the law firm of 
Fowler White Boggs Banker, has been selected to participate in 
Class 70 of Leadership Orlando.  Ms. Kasprzak practices in the 
firm’s Government, Environmental and Land Practice Group. 
Nicholas A. Shannin, Board Certified Appellate Attorney and 
part-time pseudo-anchorman (hey, you stay classy, OCBA!), has 
made a job change that sounds quite “appealing” - he has joined 
the Carlyle Appellate Law Firm where he will be heading up 
their new Orlando office to represent businesses and individuals 
regarding their appellate needs.
 OCBA’s Young Lawyers’ Section and the Young CPAs will 
be hosting a Happy Hour on October 20, 2006, from 5:30-7:30 
p.m. at Rhythm and Flow.  For more information, contact Kristen 
Cox at kcox@shutts-law.com.  The Central Florida Association for 
Women Lawyers (CFAWL) will host their annual New Member 
Reception on October 5, 2006, at 5:30 p.m. at Harvey’s Bistro.  
For more information, contact CFAWL President Kimberly 
Webb at kwebb@rumberger.com.   
 Thanks again to WESTLAW for sponsoring last month’s joint 
happy hour, and thanks to OCBA Social Committee members for 
their work planning and helping at the event, including Shayne 
Thomas, Vivian Cocotas, Judi Garabo, Woody Rodriguez and 
our very own Dan O’Malley, who provided us with great live music 
all night (from Megadeath to Manilow, Dan kept us entertained!).  
Once again, a great time was had by all, as we enjoyed good 
company, a few laughs and fine food and beverages.  Be sure to 
mark your calendars for the OCBA Social Committee’s upcoming 
events, including the Texas Hold ‘Em Poker Tournament on 
November 15, 2006, and the Winter Wine & Cheese Party on 
January 25, 2007.  If you would like more information about 
these events, sponsorship opportunities or participating on the 
Social Committee, contact me at kennedyk@jacksonlewis.com.
 Until next month, try to take a few minutes to put down 
the blackberries and step away from the e-mail to have some 
human interaction once in a while!  In this electronic world, 
sometimes looking someone in the eyes when you speak can be 
a reminder that we are all just people (and that includes all of 
us, even your adversaries!).  And, as always, keep sending any 
of your interesting news, gossip or fun information to me at 
kennedyk@jacksonlewis.com or fax (407) 246-8441.  

Kristyne E. Kennedy is an associate with Jackson Lewis LLP.  She has been a 
member of the OCBA since 2001.

Kristyne Kennedy

1996 Heisman Trophy winner Danny Wuerffel spoke 
on September 1, 2006, at The Lunch of Champions 
to benefit Desire Street Ministries.  The luncheon, 
sponsored by Page, Eichenblatt, Bernbaum & Bennett, 
raised more than $50,000.  Olympic Gold medalist 
Michelle Akers also spoke at the fundraiser.  Brant 
Bittner, OCBA Executive Director, takes a moment to 
have his picture taken with Wuerffel. 

Past and present OCBA Presidents Brian Wilson, Tom 
Wert and Bill Sublette pose on the Western Summit 
of Grand Teton, above Jackson Hole, Wyoming, on 
August 28, 2006.

The OCBA’s Joint Happy Hour, sponsored by Westlaw, 
was a smashing success!  More than 250 people braved 
the thunderstorm on September 14th to enjoy food, 
drink and friendship at the Exchange Lounge on 
Church Street. Charlie Kiester, Westlaw, and Tom Wert 
officially welcomed the crowd.  Give a big thanks to 
Social Committee Chair Kristyne Kennedy and the 
committee members!
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measure every word you plan to say against that objective.  
If the words don’t help you attain that objective, you can 
eliminate them from your message.
 Talk in terms of what your audience wants, not what 
you want.  Presenting an effective 60-second message starts 
with the first word out of your mouth, so choose a word that 
the audience cares about.  Not “I.”  Not “Thank you.”  Not 
some stupid joke.  Consider starting with the word “You” 
to remind yourself who you’re talking to and who you’re 
trying to persuade.
 There’s a persuasive difference between “I’m going 
to teach you several techniques about winning trials” and 
“You’re about to discover several techniques that will help 
you win more trials.”  The first phrase approaches the subject 
from your viewpoint.  But the second phrase talks about your 
audience.  It tells them what benefits they’ll receive from 
the program and how it will improve their lives.  People are 
always interested in themselves.  To maximize the value 
of your presentation time, talk in terms of your audience’s 
interests.
 Ask for what you want.  Finish your 60-second 
presentation on a strong note and ask for what you want.  If 
you want their vote, ask them to vote for you.  If you want 
the judge to rule in your favor, ask for the favorable ruling.  
If you want the sale, ask for the sale.  With less than a 
minute to present, you don’t have time to be bashful.  Invest 
the effort to carefully craft your objective and identify what 
you want, and it should be easy to ask for it.
 Some of the most important presentations you’ll ever 
deliver will be hampered by severe time constraints.  But 
once you master the skill of making each second count, 
you’ll be ready to seize those opportunities and persuade 
your audience, delivering a persuasive message that gets 
your point across in 60 seconds or less.

Elliott Wilcox publishes Trial Tips Newsletter, a free weekly ezine for 
trial lawyers that reveals proven techniques to help you persuade jurors 
and win more trials.  Sign up today for your free trial advocacy tips at 
www.TrialTheater.com.

Presentation Skills for Lawyers   

Elliott Wilcox

 How valuable is your time?  Do you know the value of 
each month?  Each week?  Each hour?  
 Some advertisers know the value of every second.  If 
you purchase a 30-second advertisement for this year’s 
Super Bowl, you will probably spend over $83,000 per 
second to get your message across.  Because each second 
is so valuable, you’ll invest a tremendous amount of effort 
organizing and scripting your message.  You’ll want to 
maximize the value of each and every second.  In that short 
time frame, you’ll want to grab your audience’s attention, pull 
them in, entertain or inform them, and create a memorable 
image that will last long after the game is over.  At $83,000 
per second, you’ll do everything possible to pack those 30 
seconds with value.
 You can apply those same principles to every 30- or 
60-second message you present.  When you have only a 
limited amount of time to present your message, you must 
craft each word carefully.  If you don’t, you’ll be wasting 
a valuable opportunity to persuade your audience.  For 
example, I recently watched a political debate.  Before 
any questions were posed, each candidate was given the 
opportunity to present a 60-second opening comment.  With 
only 60 seconds to present themselves to the audience, you 
would expect that each candidate’s message was carefully 
crafted so they wouldn’t waste a single second, right?
 Instead, one of the candidates started by thanking 
everyone for attending (tick tock, tick tock, tick tock), then 
directing a “thank you” and a side comment to the moderator 
(tick tock, tick tock, tick tock), then talking about himself (“I 
am this... and I am that...”).  Then, at the 45-second mark, he 
paused for a moment and said, “I wish I had more time.” 

“Why?”  

 In 45 seconds, he hadn’t given his audience a single 
reason to listen to him, let alone vote for him.  Why did he 
want more time?  He’d already wasted the time he’d been 
given.  
 That candidate didn’t understand the importance of 
time.  Make sure that you don’t make the same mistake.  
When you have a limited amount of time to present your 
message, you can’t afford to waste a single second.  Here 
are a few guidelines to help you get your point across in 60 
seconds or less:
 Know what you want.  What do you want this audience 
to think, feel, or do differently after you finish speaking?  
Don’t ramble on and string together a series of disconnected 
nothings.  Keep your ideas logically grouped around that 
objective.  Be as specific as possible.  The more concrete 
your objective, the easier your audience can remember it.  
More importantly, once you know what you want, you can 

Make Each Second Count:  How to Get
Your Point Across in 60 Seconds or Less

Downtown Lakefront Home for Sale!!
300+ Acre Private Lakefront Property with 270ft of lake frontage!

For more info contact:  Josh Martell-Sand Dollar Realty at 407-616-7226
Or visit website: http://home.swfla.rr.com/orlandohome/index.html
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won the ladies' Longest Drive contest and there was a tie for 
the men’s, going to Brian Richardson and Ken McKenna. 
Ryan Evans won Closest to the Pin. 
  Maria Hale and Chelsie Roberts, our outstanding golf 
committee co-chairs, would like to thank all of the players, 
sponsors and prize donors for their generosity, as well as 
the hardest-working committee in all the Young Lawyers 
Section. Special thanks to Kim Healy, Molly Young, 
Lisa Geiger, Delton Chen, Brent Wardrop, Kristopher 
Kest, Lori Spangler, Amy Steiner, Don Regan and Liz 
McCausland for beating the heat and helping out on the 
day of the tournament.  After all was said and done, the YLS 
Golf Tournament raised approximately $16,000 to fund the 
various charitable endeavors of the Section, including the 
annual scholarship.  We have some exciting new projects 
in store, so watch this space for more information as it 
becomes available.   
 September also brought our annual Oath Administration 
Reception, once again chaired by Kim Healy, of King, 
Blackwell, Downs and Zehnder, which added several new 
attorneys to our ranks.  We want to extend a warm welcome 
to those new attorneys and invite them all to join the OCBA 
and participate in the Young Lawyers Section, which 
encompasses all attorney younger than 35 or in their first 
five years of practice, whichever is longer.  The October 
lunch is a good place to start getting involved!  Halloween 
costumes are optional.  
 Lunches are generally the third Thursday of the month 
at the Citrus Club and happy hours are generally the 
following Friday, but not always.  Stay tuned in November 
for the Second Annual OCBA Texas Hold ‘Em Poker 
Tournament on November 15, upstairs at the Exchange 
Lounge on Church Street, featuring some local celebrity 
players.    
 As always, please direct any questions to me at 
garaboj@gtlaw.com and if you want to be added to our 
mailing list, please send an email to OCBAYLS@gmail.
com.  
 Since it’s still football season . . . GO ‘NOLES!!!!

Judith A. Garabo is an associate with the firm of Greenberg Traurig, 
P.A.  She has been a member of the OCBA since 1999.

Judi Garabo

YLS on the Move!
Trick or Treat!

  Every year I rack my brain to come 
up with a great Halloween costume and, 
inevitably, every year October comes 
around and I haven’t put together 

anything clever.  My default costume is Holly Golightly 
from “Breakfast at Tiffany’s” (who doesn’t have a black 
dress, a double-strand of pearls and a tiara at their disposal?  
Is that just me?), but this year I’m actually planning ahead.  
I got engaged in June, and I’m in the middle of planning 
a spring wedding.  I think that reading a zillion bridal 
magazines, trying on gown after gown after gown, sifting 
through hundreds upon hundreds of invitations and debating 
seated dinner versus buffet, has adequately prepared me to 
dress up as Bridezilla this year, complete with drink tickets 
for the (horror of horrors!) cash bar, a sparkly banner 
that shrieks: “But it’s MY DAY!!!!” and truly horrifying 
bridesmaid dresses for my nearest and dearest friends that 
they’ll “definitely be able to wear again!”  Yes, I’m all ready 
for Halloween this year.
 There are other events taking place in October before 
Halloween rolls around, just not a lot of them.  Join the YLS 
for our Monthly Luncheon on October 19 at the Citrus 
Club at 11:45 a.m.  Send your RSVPs to OCBAYLS@Gmail.
com before Monday, October 16.  The cost is $18 if you 
reserve in advance, $20 at the door, $10 for government 
attorneys and sole practitioners.  
 In other upcoming events, there will be a Joint Happy 
Hour with the Young CPAs on October 20 at Rhythm & 
Flow - look for more details in upcoming email blasts and 
start thinking of good finance-related questions to ask the 
CPAs - they love that.  It’s never too early to start thinking 
about excluding capital gains in 2007 or figuring out whether 
you’re better off with a Roth IRA!  (I’m kidding.  If you do 
approach a CPA with a finance question at happy hour, be 
prepared to answer their legal questions as well!)    
 Under the heading of “old business,” the results are 
in from the YLS Golf Tournament in September!  The 
winning foursome was the Shutts and Bowen team of Eric 
Reed, Eric Castleton, Gregg Swift and Bud Bennington. 
Second place went to Richard Hale, Rick Hale, Bradford 
Hale and Brian McClain, and third place went to Wayne 
Helsby, Judge Arnold and Judge Evans. Donna Shealy 

Need Qualified Legal Support Staff?
For pre-screened, experienced, professional 

paralegals, legal assistants and legal secretaries, 
call Charlotte Mason, Placement Service Manager, 
at 407-422-4551, or e-mail charlottem@ocbanet.org.

Orange County Bar Association
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ABA Commission on the American Jury Continued from page 9

concerned “the delicate area of possible racial bias.”  The 
court’s rationale for denying access was that prospective 
jurors would be less likely to be candid about racial bias if 
they knew their views would be publicly disseminated.
 In the Stewart case, the court ascertained that the 
questions asked of potential jurors did not call upon jurors 
to discuss gender bias or any other socially polarizing 
issues, and distinguished King on the basis that the presence 
of media at voir dire proceedings would not have especially 
chilled juror candor.

Restraints on the Media 

 The U.S. Supreme Court has not issued an absolute 
prohibition against restrictive orders, commonly known as 
“gag orders,” in criminal cases.  But it has made clear that 
such orders come to the Court with a strong First Amendment 
presumption against their constitutional validity.  
 The Court established a test to determine the validity 
of restraints on the press in the case of Nebraska Press 
Association v. Stuart, 427 U.S. 539 (1976).  In that case, 
a suspect was accused of murdering six members of a 
Nebraska family who lived in a small community of 
about 850 people.  The crimes received attention on local, 
regional, and national levels, and the trial court issued a 
restrictive order banning the public release of information 
on testimony or evidence.  The Nebraska Supreme Court 
agreed that such an order was necessary.  The Supreme 
Court reversed.  Chief Justice Burger delivered the opinion 
of the Court:

The problems presented by this case are almost as 
old as the Republic.  Neither in the Constitution 
nor in contemporaneous writings do we find that 
the conflict between these two important rights was 
anticipated, yet it is inconceivable that the authors 
of the Constitution were unaware of the potential 
conflicts between the right to an unbiased jury and 
the guarantee of freedom of the press. The unusually 
able lawyers who helped write the Constitution 
and later drafted the Bill of Rights were familiar 
with the historic episode in which John Adams 
defended British soldiers charged with homicide 
for firing into a crowd of Boston demonstrators; 
they were intimately familiar with the clash of the 
adversary system and the part that passions of the 
populace sometimes play in influencing potential 
jurors.  They did not address themselves directly 
to the situation presented by this case; their chief 
concern was the need for freedom of expression in 
the political arena and the dialogue in ideas.  But 
they recognized that there were risks to private 
rights from an unfettered press... The speed of 
communication and the pervasiveness of the modern 
news media have exacerbated these problems... 

 The Court recognized that pretrial publicity does not 
inevitably lead to an unfair trial, but it also recognized 
that the cost of failure to afford a fair trial are high.  The 
Court established a three-part test to determine whether a 

restrictive order limiting reporting on a criminal case violates 
the media’s First Amendment rights:  It examined (a) the 
nature and extent of pretrial news coverage; (b) whether 
other measures would be likely to mitigate the effects of 
unrestrained pretrial publicity; and (c) how effectively a 
restraining order would operate to prevent the threatened 
danger.
 Applying the test, the Court agreed with the trial court 
that the pretrial news coverage was likely to be intense and 
pervasive.  However, the Court found that the Nebraska 
courts had failed to consider alternatives short of a prior 
restraint on the press, which could have ensured a fair trial.  
Such alternatives included:
 • A change of venue to a location less saturated
  by media coverage
 • Postponement of the trial until public interest 
  diminished
 • Intensive voir dire of prospective jurors
 • Sequestration of the jury.
 Finally, the Court found that a restraining order on 
the press was not likely to ensure the defendant’s fair trial 
anyway, as the case was likely to be a topic of discussion 
in such a small community whether a restraining order was 
made or not.
 Courts considered a gag order recently in the rape case 
involving Kobe Bryant.  In pretrial proceedings in that 
case, the judge held proceedings in his chambers to address 
issues regarding the victim’s sexual history.  When a court 
reporter mistakenly emailed a transcript of the proceedings 
to several media outlets, the court issued a gag order 
forbidding publication of the information in the transcript.  
Several media outlets appealed this decision.  The Colorado 
Supreme Court upheld the gag order, noting that “the state 
has an interest of the highest order in this case in providing 
a confidential evidentiary proceeding under the rape shield 
statute, because such hearings protect the victims’ privacy, 
encourage victims to report sexual assault, and further the 
prosecution and deterrence of sexual assault.” 
Conclusion

 Intense media coverage of high-profile cases has 
become a regular feature of American culture.  But these 
cases can offer much more than entertainment.  By bringing 
into conflict two of our most cherished constitutional rights 
- the right to fair trial by an impartial jury and the right to 
freedom of speech - they offer opportunities to explore the 
tensions between rights that we typically take for granted.  
They also invite us to consider more closely, and respect, 
the difficult work of the many citizens called to jury service 
each year, who are asked to give all defendants a fair trial 
based not on popular opinion or media reports, but on the 
evidence they see and hear at trial.

 
“Balancing First and Sixth Amendment Rights in High-Profile Cases,” 
by the ABA Commission on the American Jury, published in The 
Commission on the American Jury: A Year in Review. © 2005 by the 
American Bar Association.  Reprinted with permission.
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Cross-Selling Letter #1

Dear ___________ (name):

We at (firm name) enjoyed meeting and working with you 
on the purchase of your new home. We want to take this 
opportunity to again offer our congratulations. In addition 
to real estate transactions, our firm has expertise in a wide 
variety of legal matters including the following:
 • Corporate Law
 • Estate Planning & Probate
 • Family Law
We would be delighted to assist you in any future matters 
or transactions in which you may need the assistance of 
an attorney. We offer an initial 1/2 hour consultation at no 
charge to you.

Please give us a call if we can be of further assistance.

Sincerely,
(name)

Cross-Selling Letter #2

 This letter invites past clients to a small, informal, 
information session. Typically these information sessions 
are held in your conference room, accompanied by simple 
refreshments and involving less than 10 people at a time. 
You can also let your clients know you will meet with them 
individually to answer further questions.

Cross-Selling Letter #2

Dear _________ (name):

The new ______ law is becoming more and more 
complicated. There are many aspects of it that may affect 
you (or your interests). Because you have placed your trust 
and confidence in me in the past, I feel I should keep you 
informed of changes in the law that may have important 
consequences for you (or your business).

Many people are not making the best use of this law simply 
because they are uninformed. I believe you should have the 
opportunity to learn what your options are and how this 
change affects you.

In order to remedy this situation I am holding a small, 
informal information session at my office on _____ at ____. 
Please join me and get your questions answered. Give us a 

Rainmaking

Rainmaking 101 – Lesson 4

Mark Powers

Continued on page 20

 In the first four issues we have concentrated on “Who 
to Talk To” in your word-of-mouth marketing campaign. 
In this issue we will discuss several ways to market your 
services to existing clients. This is called “cross-selling” and 
is one of the least expensive marketing options available to 
you. Why? Because you’ve already spent the time, money 
and effort to get the client in the door - there are minimal 
marketing costs associated with continuing to serve that 
client and therefore they are more profitable.
 In cross-selling you educate your present and past 
clientele about your range of services, with the hope that 
they will want to use more of what you have to offer. This 
includes clients who might need advanced services in the 
same practice area you’ve served them in the past and clients 
who could be served by another practice area altogether. 

Cross-Selling Your Client Base

 Select past clients by looking at your client lists. If your 
client information is on a database that allows you to sort by 
given parameters or fields, it will be easy to generate reports 
or lists of those who meet specific criteria. If you are not 
that well organized, delegate a staff member to hand sort 
your files using your list of criteria.
 For example, an Estate Planner could search for past 
clients that might need advanced estate planning services by 
sorting through the following criteria: age, asset level, past 
service provided by the law firm, whether the past client is a 
business owner, whether it is a family-owned business, etc. 
Develop similar lists of attributes that are reliable predictors 
of your client needs and then strategize about cross-selling 
or upgrading these groups. There is a great deal of hidden 
revenue to uncover in this process.
 Once the sorting is complete, the next step is to re-
establish communication with the targeted group of clients. 
There are several ways to do this, but most of our clients find 
that it is most effective to reconnect with a group by sending 
a letter. Add as much personalization as you can to your 
letter to increase its effectiveness - this should include the 
client’s name and perhaps a brief handwritten note which 
states something like: “I look forward to hearing from 
you,” or, “I have some interesting new tools (or strategies) 
I’d like to discuss with you.”

Cross-Selling Letter #1

 The following is a sample letter from a real estate 
attorney informing his client of further services provided by 
the firm and offering a complementary consultation. This 
letter is sent as part of the post-closing process -- before the 
relationship with the client fades.
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Our firm has grown and we now include __________ (list of 
practice areas) as part of our services. Give us a call or drop 
by if we can be of additional help. We will make a 1/2-hour 
complimentary consultation available to you if you need to 
have any questions answered.

Please give us a call at __________. We look forward to 
seeing you again.

Sincerely,
(name)

The Next Step

 Compose a customizable form letter inviting your 
clients to:
 • Call and schedule an appointment with you, or
 • Attend a small, informational session in your office  
  conference room

Remember: buried within your client files is a great deal of 
potential business. It is up to you to access it. Cross-selling 
is one of the easiest, least expensive and most ethical ways 
to market your services.

Mark Powers is the President of Atticus, Inc. and a regular contributor to 
The Briefs.  Mark co-authored “The Making of a Rainmaker: An Ethical 
Approach to Marketing for Solo and Small Firm Practitioners” and 
founded Rainmakers™, a simple process for attorneys at all levels to stay 
focused on marketing, creating fresh ideas, and on-going accountability 
to marketing. To learn more about Atticus or Rainmakers™, please visit 
the Atticus website at www.atticusonline.com or contact the Atticus office 
at 352-383-0490. 

ANNOUNCING
THE RELOCATION OF OUR ORLANDO OFFICE

FOWLER WHITE BOGGS BANKER
SUNTRUST CENTER

200 SOUTH ORANGE AVENUE, SUITE 1950
ORLANDO, FLORIDA 32801

For more information, please contact:

SELIEN A K. CRAMPT ON

Office Managing Shareholder
(407) 406-5500 PHONE • (407) 406-5555 FAX

scrampton@fowlerwhite.com

www.fowlerwhite.com

TAMPA • ST. PETERSBURG • FORT MYERS • TALLAHASSEE • ORLANDO

NAPLES • WEST PALM BEACH • BONITA SPRINGS • JACKSONVILLE • BOCA RATON

Rainmaking – Lesson 4 Continued from page 19

call at _________ to RSVP.

I look forward to seeing you again.

Sincerely,
(name)

Cross-Selling Letter #3

 This letter is for the attorney who is cross-selling within 
his own client base, but it can be modified to suit cross-
selling a client who has worked successfully with one 
member of a legal firm and is judged to be a candidate for 
other firm services.

Cross-Selling Letter #3

Dear _________ (name):

Here at (firm name) we’ve begun the process of updating 
our past client files. We realized we had not heard from you 
for some time. We would like to take this opportunity to say 
we’ve enjoyed working with you in the past and express our 
willingness to assist you in any further legal matters. 
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New Members   

Jennifer Rhiannon ARNOLD
Public Defender’s Office
435 N. Orange Ave., Ste. 400
Orlando, FL 32806
407-836-4800 

Vivian BRYANT
Orlando Housing Authority
24 Fanfair Ave.
Orlando, FL 32811
407-299-9823 

Betty M. CHARLES
Akerman Senterfitt
420 S. Orange Ave., 9th Floor
Orlando, FL 32801
407-423-4000 

Alex C. COSTOPOULOS
Becker & Poliakoff, P.A.
2500 Maitland Center Pkwy., 
Ste. 209
Maitland, FL 32751
407-875-0955 

Seliena K. CRAMPTON
Fowler, White, Boggs, et al.
200 S. Orange Ave., Ste. 1950
Orlando, FL 32801
407-406-5500 

Brandon T. CROSSLAND
Rumberger, Kirk, et al.
300 S. Orange Ave., Ste. 1400
Orlando, FL 32801
407-872-7300 

Joseph  F. IUZZOLINO
Dept. of Children & Families
1010 Executive Center Dr.,
Ste. 251
Orlando, FL 32803
407-897-5906 

Shannon A. JACKSON
Public Defender’s Office
435 N. Orange Ave., Ste. 400
Orlando, FL 32801
407-836-4800 

Marlene L.  KIRTLAND
Becker, Poliakoff, P.A.
2500 Maitland Center
Pkwy., Ste. 209
Maitland, FL 32751
407-875-0955 

Julie W.  KRONHAUS
Aegis Law Firm, P.L.
1330 Palmetto Ave.
Winter Park, FL 32789
407-539-3939 

Brian C. LAMB
McEwan, Martinez & Dukes, P.A.
108 E. Central Blvd.
Orlando, FL 32801
407-423-8571 

Sherry LAMBSON-EISELE
Miller, South & Milhausen, P.A.
Gateway Center,
1000 Legion Pl., Ste. 1200
Orlando, FL 32801
407-539-1638 

Danyelle G.  MCCARTY
McCarty & Associates, P.A.
550 Bumby Ave.
Orlando, FL 32801
407-836-2415 

Frederick W. MOHRE
Powell & Pearson, LLP
399 Carolina Ave.
Winter Park, FL 32789
407-647-5551 

Harold  E.  MORLAN, III
Broad and Cassel
390 N. Orange Ave., Ste. 1400
Orlando, FL 32801
407-650-0923 

Carl D.  MOTES
Arnold, Matheny
& Eagan, P.A.
605 E. Robinson St., Ste. 730
Orlando, FL 32801
407-841-1550 

James E. MOYE
Moye, O’Brien,
O’Rourke, et al.
800 S. Orange Ave.
Orlando, FL 32751
407-622-5250 

William  R.  ROBINSON
GrayRobinson, P.A.
301 E. Pine St., Ste. 1500
Orlando, FL 32801
407-843-8880 

Jose  RODRIGUEZ
Jose Rodriguez, P.A.
934 N Magnolia Ave.,
Ste. 323
Orlando, FL 32803
407-428-9533 

Joshua M. SACHS
Henderson Sachs, P.A.
7680 Universal Blvd.,
Ste. 100
Orlando, FL 32819
407-248-8646 

Lora S. SCOTT
The Law Office of
Lora S. Scott, LLC
3414 Forsyth Rd.
Orlando, FL 32782
407-884-1546 

Brian D. SOLOMON
Michael C. Sasso, P.A.
1031 W. Morse Blvd., Ste. 260
Winter Park, FL 32789
407-644-7161 

Ayenn C. STARK
Public Defender’s Office
435 N. Orange Ave.
Orlando, FL 32801
407-836-4800 

Helen VON DOLTEREN-
FOURNIER
Aegis Law Firm, P.L.
1330 Palmetto Ave.
Winter Park, FL 32789
407-539-3939 

Associate
Members
Thomas W. GOLDMAN
Goldman & Loughlin, PCLC
5728 Major Blvd.,
Ste. 175
Orlando, FL 32819
407-574-7024 

Wallace M. RUDOLPH
Florida A&M Law School
P.O. Box 3113
Orlando, FL 32802
407-254-3268 

Affiliates
George M. BEELER
State of Florida
1010 Executive Ctr. Dr.
Orlando, FL 32803
407-897-5906 

Teresa A. FROST
GrayRobinson, P.A.
301 E. Pine St.,
Ste. 1400
Orlando, FL 32801
407-418-6549 

Donald J. HALE
The Florida Bar
Foundation
109 E. Church St.,
Ste. 405
Orlando, FL 32801
407-843-0045 

Shirley E. LYNCH
Dean Mead, et al.
800 N. Magnolia Ave.,
Ste. 1500
Orlando, FL 32803
407-428-5163 

Affiliate Law
Students 
Aaron B. THALWITZER
1414 Lake Highland Dr.
Orlando, FL 32803
407-435-8572 

David N. TORRE
1110 Woodbine St.
Fern Park, FL 32730
407-592-0331

MEDIATIONS/ARBITRATIONS

AREAS: Personal Injury, Insurance 
Disputes, Probate Litigation & Appeals

FEES: $295 per party, fixed fee, for 
simple to moderately complex personal 
injury & insurance claims; all others 
$200/hr.    

CERTIFICATIONS/BACKGROUND:  
Florida Supreme Court Certified Circuit 
Mediator & Approved Arbitrator, 5th DCA 
Qualified Appellate Mediator.  15 years 
Civil Litigation, primarily personal injury, 
plaintiff & defense. Trials throughout 
Central Florida & several reported 
appeals. City of Orlando Certification 
Appeal Board, University level instructor, 
Certified Continuing Education Instructor 
for adjusters & guest lecturer.

NEW DOWNTOWN
ORLANDO LOCATION 

Bank of America Building (23rd Floor)

(407) 956-1111
Email: philpartridge@mac.com

DOWNTOWN OFFICE
SPACE FOR LEASE

600 - 900 Sq. Ft.
Available Immediately
320	North	Magnolia	Avenue

$800-$1,200/month,	Net	Electricity
1-2	Year	Leases

CONTACT:
Charles	J.	Mitchell,	CPM,	CCIM
First	Capital	Property	Group,	Inc.

407-872-0209		cmitchell@fcpg.com

To join, go to
www.orangecountybar.org 

and click on Committees & Sections

Get Involved!
Join one of OCBA’s 27

Committees or Sections 
•	Network	with	colleagues
•	Become	a	leader
•	Help	plan	a	seminar	or	event
•	Stay	current	in	your
 practice area
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CLARAMARGARET H. GROOVER      
Certified Circuit Civil Mediator

(407) 422-6100/fax 423-7212
E-mail: chgroover@grooverlawfirm.com

MEDIATION SERVICES
Construction, Commercial

Personal Injury, Employment
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New Associate
Kristen K. Martin - Zimmerman, Kiser & Sutcliffe, P.A.

New Partners
Patrick C. Howell - Taylor & Carls, P.A.

Elizabeth A. Lanham-Patrie - Taylor & Carls, P.A.

Nicholas A. Shannin -  Carlyle Appellate Law Firm

Speaking Engagements
Harry W. Carls and Robert L. Taylor, founding partners 
of the community association law firm of Taylor & Carls, 
P.A., will present “Establishing and Operating Homeowners’ 
Associations in Florida: Understanding the Legal Issues” on 
October 17, 2006, for Lorman Education Services in Orlando, 
Florida.

S. Brent Spain, of Theriaque Vorbeck & Spain’s Orlando 
office, presented “Judicial Appeals of Zoning Decisions” and 
“Ethical Issues in Land Use Law: The Lawyer’s Responsibility” 
at a seminar hosted by the National Business Institute in 
Orlando.

Keith Hammond, of Jackson Lewis LLP, recently organized 
and was a presenter at a full-day seminar entitled “Advanced 
FMLA Seminar.”  Hammond presented topics including “An 
Overview of the FMLA” and “Developing a Compliance 
Procedure to Reduce Risk.” Kristyne Kennedy, also with 
Jackson Lewis LLP, addressed “Borderline Eligibility 
Considerations” at the seminar.  Hammond also recently 
was featured at a presentation for the East Orlando Chamber 
of Commerce entitled “Avoiding Workplace Liability: An 
Overview of Employment Law for Employers of All Sizes.”

Dennis Wall, of Winter Springs, Florida, presented “Good 
Faith Claim File Handling - The Ethics” on September 16, 
2006, to the Jacksonville Association of Defense Counsel at 
the Ritz Carlton on Amelia Island, Florida.

Announcements   

News to Note
Florida Bar CLE Seminar - The Florida Bar Continuing 
Legal Education Committee and the Practice Management 
& Development Section present: Staff Management for the 
Law Office - How to Hire and Retain Good People, on Friday, 
October 27, 2006, from 9:00 a.m. to Noon, at the Ivanhoe 
Plaza Hotel, 60 S. Ivanhoe Blvd., Orlando, FL, 32804.  (Late 
registration: 8:30 a.m.)  The course will blend legal advice 
from experienced employment-law practitioners with practical 
tips from firm administrators.  Materials will be provided.  
CLE: 3.0 General (1.0 Ethics; 1.5 Labor & Employment Law).  
Advanced registration for section members: $105; non-section 
members: $130; registration at the door: add $25.  For forms 
or to register online, go to: www.FLORIDABAR.org or call 
850-561-5831.

The Briefs Photo Contest Submissions:  The editors and staff 
of The Briefs would like to thank Cheryl Barker, Amanda 
Etzkorn, Kristen Flynn, Nicholas Ostrem, Tarsila Reybitz, 
Jordan Robinson and Laura Lee Shields for their recent 
photo submissions. They all sent beautiful images - from 
Paris, Rio de Janeiro, Gibraltar (UK), Greece and Spain - and 
we applaud their collective creative talents.  Unfortunately, 
the resolution for the photos was not of the quality necessary 
for reproduction on our cover.  Please continue sending your 
photos, though, and use the following as your guide:  Digital 
format with a minimum pixel size of 1024 x 768 or higher. 

The January OCBA Speaker Series
Luncheon, previously scheduled for

January 25th, will now be held on Thursday, 
January 11, 2007, at the Downtown Orlando 

Marriott. Doors open at 11:30 a.m.

OCBA January Luncheon Date Change

Our guest speaker will be Florida Supreme 
Court Justice Barbara J. Pariente.
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OCBA MODEST MEANS
PROGRAM NEEDS YOU!

The OCBA is continuing to build its new Modest 
Means Program and is seeking attorneys who are 
interested in expanding their client base by joining the 
Modest Mean panel.  The program’s objective is to 
provide legal services to members of the community 
who cannot afford or do not qualify for legal services 
through traditional means.  Panel lawyers will bill at 
set rates that will accord them fair compensation for 
legal services they provide in the following specialty 
areas: 

 a)  Bankruptcy: $1,500 for Chapter 13 cases;   
  $800 for Chapter 7 cases.
 
 b)  Family Law: $850 retainer for dissolutions and 
  custodial disputes; thereafter, $100 per hour to 
  the extent that a participating attorney reasonably 
  expends in excess of 8.5 hours of billable time in 
  the case. For all other family law matters, $350 
  retainer; thereafter, $100 per hour to the extent 
  that a participating attorney reasonably expends 
  in excess of 3.5 hours of billable time in the case. 
 
 c)  Landlord-tenant: $350 retainer; thereafter, $100 
  per hour to the extent that a participating attorney 
  reasonably expends in excess of 3.5 hours of
  billable time in the case. 
 
 d)  Simple Wills: $100 for a simple Will; $150 for
  a reciprocal Will package; $250 for a simple
  planning package, including Will, designation
  of medical agent, and power of attorney; $350 
  for a reciprocal planning package, including
  Will, designation of medical agent, and power
  of attorney. 

For more information, or to join the
Modest Means panel, please contact the

OCBA office at 407-422-4551. 
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Classifieds  

Employment 

To reply to BRIEFS box number, address as 
follows: BRIEFS Box# _____ 

c/o Orange County Bar Association, 
P.O. Box 530085 • Orlando, FL 32853-0085

AKERMAN SENTERFITT - Join one of Florida’s largest law firms 
with over 475 attorneys and the largest corporate, commercial 
litigation, labor and employment and real estate practice groups 
in the state. Established in 1920, Akerman Senterfitt has offices 
in every major metropolitan area in Florida, as well as offices in 
New York, Washington, DC, Tysons Corner, VA, Los Angeles and 
Madison, WI.

Our ORLANDO office seeks: Corporate Associate with 6+ years 
of experience handling complex real estate finance and lending 
matters, real estate loans, mortgage warehouse lending, and 
other bank-related matters. Portable business is a plus. Employee 
Benefits Attorney with 6+ years of extensive employee benefit 
experience in designing, drafting, and assisting employers with 
administration and compliance issues for qualified (defined 
contribution and defined benefit) and nonqualified employee 
retirement plans, executive compensation plans, and welfare 
and fringe benefit plans for ongoing and terminating plans and 
in mergers and acquisitions. Thorough working knowledge of 
ERISA and the internal revenue code required.  Portable business 
is a plus.  Land Use and Zoning Associates with 3+ years of 
experience.  Prior governmental experience is not required 
but a plus.  Litigation Associate with 2+ years of experience 
in construction litigation.  Excellent academic credentials, 
research and writing skills are required.  Public Finance Attorney 
with 6+ years of significant public finance experience.  Practice 
consists of bond counsel, disclosure/underwriters’ counsel, 
trustee counsel and borrower counsel representation.  Real 
Estate Associates with 3+ years of transactional commercial real 
estate experience.  Environmental and land use experience is a 
plus.  Real Estate Attorneys with 8+ years of experience in real 
estate and/or land use, along with portable business.

Strong academic credentials and excellent writing skills required 
for all positions. Florida Bar membership or willingness to sit 
for next examination required.  Send resume/cover letter to:  
Danielle Shannon, Akerman Senterfitt, One SE Third Avenue, 
28th Floor, Miami, FL  33131.  Fax:  305-349-4619 or danielle.
shannon@akerman.com.  See full listing of current hiring needs 
at www.akerman.com.

BOGIN, MUNNS & MUNNS,  an AV rated Orlando firm 
seeks bi-lingual attorney with 3-5 years experience in plaintiff 
personal injury including trial experience. Outstanding 
opportunity to join growing dynamic firm with excellent benefits 
and compensation package.  Send resume in confidence by 
e-mail to bmm@boginmunns.com or fax to 407-578-2128.

BOGIN, MUNNS & MUNNS, an A-V rated law firm, seeks 
attorneys with three or more years experience in real estate, 
corporate, estates and general transactional to work in our offices 
in Clermont, Leesburg and Daytona Beach.  Excellent opportunity 
to join growing dynamic firm.  Send resume in confidence by fax 
to 407-578-2128 or e-mail to bmm@boginmunns.com.

BOGIN, MUNNS & MUNNS, an AV rated law firm seeks 
experienced attorney for growing corporate/transaction practice.  
Excellent opportunity to join rapidly growing, dynamic law firm.  
Exceptional team atmosphere and opportunity for growth and 
advancement.  Send resume in confidence by fax to 407-578-
2128 or e-mail to bmm@boginmunns.com.

ALVAREZ, SAMBOL, WINTRHOP & MADSON, P.A., A Full 
Service AV rated firm has immediate openings for the General 
Liability/Commercial Transportation Practice Groups.  Successful 
candidates will have one to four years experience.  Please forward 
resume in confidence to, Firm Administrator, Alvarez, Sambol, 
Winthrop & Madson, P.A., P.O. Box 3511, Orlando, Florida 
32802 or email to hrf@aswmpa.com.

REAL ESTATE ATTORNEY: Lowndes, Drosdick, Doster, Kantor & 
Reed, P.A., an AV-rated law firm located in Orlando, Florida, 
seeks an attorney with a minimum of three years transactional 
real estate experience to assist with dynamic and expanding 
real estate practice.  Applicant must possess good academic 
credentials, excellent writing skills and excellent references.  
Compensation will be commensurate with experience.  The 
law firm offers outstanding financial stability with steady 
practice growth, sophisticated clientele, outstanding credentials 
and excellent facilities.  Send resume and writing sample in 
confidence to Nicholas A. Pope, Esq. , or Jacqueline Bozzuto, 
Esq., Post Office Box 2809, Orlando, Florida 32802.

A-V RATED LAW FIRM IN ORLANDO seeks attorney with 
three or more years of experience in labor and employment law, 
representing employees and employers.  Creative compensation 
packages available with excellent benefits and working 
conditions.  Send resume in confidence to Denise Singler by fax 
407-578-2128 or e-mail denise@boginmunns.com.

EXPANDING A-V RATED ORLANDO FIRM seeks experienced 
condemnation attorney with three or more years of experience.  
Creative compensation plans available. Outstanding 
opportunity to join growing dynamic firm.  Send resume in 
confidence to Denise Singler by fax 407-578-2128 or e-mail 
denise@boginmunns.com.

A-V RATED LAW FIRM IN ORLANDO seeks attorney with 
three or more years of experience in wills, trusts, and probate.  
Experience in corporate transactions also helpful.  Outstanding 
opportunity for growth and advancement.  Creative compensation 
packages available.  Send resume in confidence to Briefs reply 
box 320.

ALTAMONTE SPRINGS LAW FIRM looking for lawyer with 3-5 
years experience in construction litigation.  Salary and benefits 
to commensurate with experience.  Send resume to:  Attorney, 
986 Douglas Avenue, Suite 102, Altamonte Springs, FL 32714.

AV-RATED ORLANDO LAW FIRM seeks 3+ years experienced 
attorney to service Legal Service Plan administered by the 
firm.  Good people skills are necessary for primarily telephone 
consultations with a strong team approach; full-time status.  
Non-Smoker. Diverse legal background a plus.  Reply to PPL, 
Managing Partner, PO Box 87, Orlando, FL 32802-0087, c/o 
kshutler@dbksmn.com or fax to 407-992-3595.

STUMP, CALLAHAN, DIETRICH & SPEARS, an AV rated firm, 
seeks attorney with a minimum of 3+ years real property 
experience.  Send resume in confidence to P. O. Box 3388, 
Orlando, FL 32802-3388, or fax to 407 425-0827.

CORPORATE/TRANSACTIONAL ATTORNEY – Orlando AV law 
firm seeks associate attorney with 3+ years corporate/transactional 
experience. Excellent salary/benefits. Send resume to 
Administrator, Railey & Harding, P.A., 20 N. Eola Dr., Orlando, 
FL 32801, jcorser@raileyharding.com.  Fax (407) 648-8049.

STATEWIDE CIVIL LITIGATION FIRM with expanding Orlando 
office is seeking highly motivated attorney with 2+ years of 
civil litigation experience in medical malpractice or insurance 
defense.  If interested, fax resumes to the attention of the Office 
Manager at 407-418-1181.
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ASSOCIATE POSITION - AV-rated Orlando law firm seeks 
Associate with 2-5 yrs experience in Insurance Defense.
We are looking for a hard working, self-starter to join our
growing law firm. Please send resume to Bell, Leeper & Roper, 
P.A., 2816 E. Robinson St., Orlando, FL 32803 or email to 
MBell@blrlawfirm.com.

ORLANDO - “AV” RATED lawfirm seeks an associate attorney 
for commercial and construction law litigation, with 1-3 years 
of litigation experience.  Strong academic background and 
excellent writing skills required.  Knowledge of engineering 
or construction helpful.  Please submit resume in confidence 
to Bull and Associates, P.A., 111 North Orange Avenue, Suite 
950, Orlando, Florida  32801.  Fax: (407) 843-4920 or email 
smbull@bull-law.com.

LITIGATION ATTORNEY - Orlando Insurance Defense Firm 
seeks highly motivated & experienced attorney with 3-10 years 
construction litigation exp.  Fax: 954-518-8670 or e-mail: 
sgutman@conroysimberg.com.

DOWNTOWN ORLANDO - Dynamic construction law firm 
seeks extremely technologically sophisticated associate with 
2-4 years litigation experience for cutting-edge construction 
practice.  Superior writing, organization, creativity and desires 
to learn and to win are musts.  Salary, benefits and responsibility 
commensurate. Send PDF resume, writing sample, and salary 
expectations to resumes@theconstructionlawfirm.com. 

LARGE ORLANDO AV-rated litigation law firm seeks attorneys 
with 3+ years of civil litigation exp, focused in family/domestic 
matters to service Legal Service Plan administered by the firm.  
Good people, communication and writing skills are necessary.  
Non-Smoker. Reply to PPL, Managing Partner, POB 87, Orlando, 
FL 32802-0087, c/o kshutler@dbksmn.com or fax to 407-992-
3595.

AV RATED ORLANDO DEFENSE FIRM seeks Florida Bar-admitted 
associate, 1-2 years experience seeking growth & advancement.  
Medical malpractice/nursing home section. Competitive salary + 
benefits.  Please send cover letter and resume to Administrator, 
Grower, Ketcham, et al, 390 N. Orange Avenue, Suite 1900, 
Orlando, FL  32801. Drug Free Workplace.

HANNAH, ESTES & INGRAM, an AV-rated medical malpractice 
defense firm, seeks litigation associate with 1-4 years of 
experience.   All courtroom experience considered.  Competitive 
salary and benefits.  Reply to Eric Gibbs, Esq., P. O. Box 4974, 
Orlando, FL 32802-4974.

SPECIALTY DEFENSE FIRM seeks associate attorneys with 2-5 
years litigation experience for its Maitland and Tampa offices.  
SIU/anti-fraud insurance defense experience preferred.  Fax/mail 
resume to:  Office Manager (407) 647-9966, Kingsford & Rock, 
P.A., 2300 Maitland Center Parkway, Suite 101, Maitland, FL  
32751. 

LITIGATION ASSOCIATE sought for Ft. Lauderdale office of 
boutique Orlando construction law firm. 1-3 years commercial 
litigation experience required.  Construction litigation experience 
a plus.  Excellent research, analytical and writing skills a must.  
Excellent salary and benefits commensurate with experience.  
Fax resume and writing sample in confidence to Hiring Partner 
at (407) 740-6363 or e-mail to kmh@kirwinnorris.com.

BUSY PI FIRM seeks a bilingual associate attorney with 2-3 years 
of experience.  Send resumes via fax ATTN: Lou Pendás at 407-
770-6066.

CONSTRUCTION DEFECT ATTORNEY with minimum 5 years 
exp. in field.  Excellent benefits. Competitive salary.  Fax resume 
to: (407) 388-7801. Travelers businesses are EOE.

AV RATED MEDICAL MALPRACTICE/INSURANCE defense 
firm in downtown Orlando seeking litigation attorney with 2-4 
years experience.  Salary commensurate with experience, plus 
great benefits. Send resume and writing sample to Ringer, Henry, 
Buckley & Seacord, P.A., PO Box 4922, Orlando, FL  32802 or 
fax to 407-841-3855.

WORKERS’ COMPENSATION: AV rated well respected workers’ 
compensation defense firm seeks associates with 0-2 years 
experience for Orlando and Tampa offices.  Applicants must be a 
member of the Florida Bar and possess superior communication 
skills.  Send letter of interest (not just a cover letter) and resume 
to debbie.scott@rissman.com.

ZIMMERMAN, KISER & SUTCLIFFE, an AV- rated law firm 
located in Orlando, seeks an experienced attorney in the areas of 
BANKRUPTCY and CREDITORS RIGHTS.  Please send resumes 
confidentially to Personnel Director, PO Box 3000, Orlando, 
FL 32802 or by email to lbearden@zkslawfirm.com.   Visit our 
website at www.zsklawfirm.com.

COMMERCIAL LITIGATION AND CREDITOR’S RIGHTS: AV 
rated well-respected law firm seeks associate with 4-6 years 
experience for Orlando office.  Applicants must be a member
of the Florida Bar and possess superior communication skills.  
Send letter of interest (not just a cover letter) and resume to
alfred.frith@rissman.com.

SEMINOLE COUNTY LEGAL AID PROGRAM seeks an attorney 
for Family Law Litigation.  Must be licensed to practice in Florida 
and dedicated to serving the low income community.  Please 
forward resume, references and cover letter to Silvia McLain, 
Esq., 101 West Palmetto Avenue, Longwood, Florida 32750; Fax 
(407) 260-6952; administrator@scbalas.org.

MIAMI LAW FIRM is opening a LAKE MARY, Florida office and 
desires to interview licensed attorneys with 1-3 years of litigation 
experience. Please forward resumes and writing samples to: 
Sheehe & Associates, P.A., One Biscayne Tower-Suite 2610, 2 
South Biscayne Blvd., Miami, Florida 33131.

LITIGATION ASSOCIATE – Young, expanding Orlando law firm 
seeks attorney with 2-5 years of experience in construction and 
commercial litigation.  Excellent academic/work experience 
required. Excellent work environment and opportunity for 
growth.  Fax resume, cover letter and writing sample to: 407-
426-9304. 

Legal Support Staff
LITIGATION PARALEGALS - For Orlando insurance defense 
firm. Positions available: * Liability with construction experience;  
* General liability experience.  Excellent salary & benefits Fax: 
954-518-8670 or e-mail sgutman@conroysimberg.com.

LEGAL ADMIN ASSISTANT for small growing law firm in 
downtown Orlando. Duties incl. data entry, filing, general 
secretarial and receptionist duties. Computer experience incl. 
MS Word and Outlook required as are organizational skills, 
attention to detail and willingness to learn.  E-mail resume or 
letter of interest to resumes@theconstructionlawfirm.com.

Office Space
EXECUTIVE SUITES  - Full service.  Convenient location.  Starting 
at $375/mo.  407-682-9600. 

CLASS “A” - WINTER PARK - Many lease options from 500 to 
5000 sq. ft. Beautiful, distinctive United Heritage Bank Building - 
1211 North Orange Ave.  Call Harvey V. Cohen. 407-898-4114.
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VIRTUAL OFFICE - STARTING AT $100/mo.  Near downtown.  Call 407-682-9600.

GREAT LOCATION. 1920 North Orange Avenue. Full Service-receptionist, copier, fax, 
storage, conference room, phone, high speed DSL, free parking. Call Harvey V. Cohen. 
407-898-4114.

DOWNTOWN OFFICE SPACE: Luxury office space across from courthouse.  Office 
space for one attorney and separate, adjoining space for one staff.  Garage parking 
included.  Shared reception area, receptionist, conference room, library, kitchen, copy 
and fax facilities provided.  407-843-5785.

DOWNTOWN OFFICE SPACE: 425 W. Colonial Drive, Stand-alone Office. Includes 
associate/secretary space, reception area and free parking. Call Kico Diaz: 407-246-
5200.

OFFICE SPACE TO SHARE I-4 and Lee Road, Winter Park.  Two conference rooms,
postage/mail room, plenty of parking.  407-647-0008.

NEAR DOWNTOWN/ORMC - Historic 1928 2 story building on oak lined street.  
Pleasant atmosphere sharing space with 3 other lawyers.  1 small office available.  
Amenities include conference room, reception area, copier, parking, break room.  
Reception provided in 3 languages. $435 per month. Possible referrals (407) 841-
3900.

DOWNTOWN ORLANDO:  Office space available (13.5 x 12.5, second floor, large 
window) located on East Ridgewood St, two blocks from Courthouse.  Available 
amenities are waiting room, law library, kitchen, convenient parking, phone system, 
fax, copiers, paper, and Internet.  Receptionist also available.  Call (407)841-9336 for 
additional information.

LAKE HIGHLAND PREP. AREA near downtown, Renovated old house, wood floors- 
Office space available for Attorney and assistant, furnished or unfurnished, phone, high 
speed DSL, fax, copier, free parking. Call 321-277-7400.

FABULOUS DOWNTOWN LOCATION - Historic Building 2 blocks from courthouse 
recently updated Mini-Suites or individual offices available for lease, phone system 
included. Contact Karen Riscinto 352-243-8848 or 954-290-7896 Cell.

AMENITIES OF A LARGE FIRM WITHOUT THE HASSLE:  CLASS “A” - DOWNTOWN 
ORLANDO offices available for sole-practitioners or small firms, 23rd floor of the Bank 
of America Building.  We have 27 attorney offices with windows, six conference rooms, 
onsite parking, full service copy center, kitchen and secretarial/paralegal spaces, billing 
services, etc.  Contact Kenn Gluckman, Esquire, kgluckman@LawOfficesAmerica.com 
or 407-956-1000.

COLLEGE PARK: office suite containing two attorney offices with windows, ample 
secretarial space and fourth room as fax/ work space/ mini-kitchen.  Ample parking 
included.  Convenient to courthouse downtown.  Call 407-426-7707.

OFFICE SPACE - DOWNTOWN ORLANDO - 401 N. Mills Ave. Orlando, FL 32803.  
On site Parking- Room for One Attorney & Two Support Staff, Shared Conference Room, 
Copier, & Phone System. Rent Negotiable Contact Dena at (407) 843-9690.

DOWNTOWN HISTORIC LAW OFFICE, newly renovated, one block from Courthouse, 
a beautiful, spacious office.  Available immediately at $1,500.00 per month, includes 
computer, telephone, use of conference room, receptionist and copy machine.  Bring 
your briefcase and you’re in business.  203 East Livingston Street, 407-245-7700.

Office Space for Sale
FOR SALE - $550,000 Two-story office building, newly renovated, hardwood floors, 
near downtown Orlando. Call Roberta Smith (407) 571-5198.

Professional Services
   
EDWARD C. BESHARA, P.A. - Exclusive & Experienced Immigration Attorney. Past 
President, American Immigration Lawyers Assoc. (Central Florida Chapter) For direct 
Inquiry call 407-629-6455.

CARLOS TORRES, Attorney Discipline, UPL, and Bar Admission matters. Former TFB 
Ethics Prosecutor (407) 849-6111.

BARRY RIGBY - DISCIPLINARY DEFENSE and Bar Admission matters.  Former Florida 
Bar Chief Headquarters Discipline Counsel. 407-240-7500. www.barryrigby.com

HOT JOBS ORLANDO

Commercial Real Estate  3+ yrs exp
Public Finance   2+ yrs exp
Corporate/M&A  2+ yrs exp
Construction Litigation  3+ yrs exp

All Associate positions require top
academics and excellent writing skills

PARTNERS NEEDED

We represent regional and national firms in  
Orlando. Get in on ground floor for a more 

secure future and great compensation. 
Must have a book of business.

For more information call:

Chad Clements  321-751-9695
cclements@americansearchcompanies.com

www.americanlegalsearch.com

QDROs
Prepared by attorneys

for attorneys.
34 years’ legal experience.

As low as $360!

C. MICHAEL DUNCAN, ESQ.
(352) 343-2041

PROFESSIONAL OFFICE
FOR SALE

Turn-key Attorney’s Office
Downtown Orlando-CBD

2-story, upgraded contemporary interior
5,821 Net Sq. Ft.   

Ready to move into!
$1,950,000

John T. Cento CCIM
John T. Cento RealL Estate & Mortgage Corp.

407-645-4770
jtc750@Earthlink. net
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2006 OCBA Luncheon • October 26, 2006    

RSVP by October 24th to reservations@ocbanet.org

Francisco R. Angones
President-Elect Designate, The Florida Bar

October - November Calendar

17

27

3

20

19

8

October
Criminal Law Committee
12:00 p.m. • Bar Center

OCALSS Meeting
5:30 p.m. • Bar Center
 
Elder Law Committee
12:00 p.m. • Bar Center
 
OCBA Paralegal Committee
5:30 p.m. • Bar Center

Diversity Committee
8:00 a.m. • Bar Center
 
CFAWL Bar Luncheon
11:30 a.m. • Citrus Club
 
Executive Council Meeting
11:30 a.m. • Bar Center

Estate Guardianship & 
Trust Committee
12:00 p.m. • Bar Center
 
Legal Aid Society Executive
8:00 a.m. • 100 E. Robinson St.
 
Real Property Law
12:00 p.m. • Bar Center
 
Workers’ Compensation
Committee
11:45 a.m. • Bar Center

Teen Court Golf Tournament
12:00 p.m. • North Shore Golf Club
 
Legal Aid Society Board
11:45 a.m. • 100 E. Robinson St. 
(Upstairs)
 
Professionalism Committee
12:15 p.m. • Bar Center

Inns of Court
5:30 p.m. • Dubsdread
 
Young Lawyer Section Luncheon
11:45 a.m. • Citrus Club
 

Paul C. Perkins Bar
General Meeting
12:00 p.m. • Bar Center
 
Hispanic Bar Association
5:30 p.m. • TBA
 
Health Law Committee
6:00 p.m. • GrayRobinson, P.A.
 
Family Law Breakfast Meeting
8:00 a.m. • 425 N. Orange Ave., 
Rm. 2310
 
Business Law Committee
12:00 p.m. • Baker & Hostetler,
Sun Trust Bank Bldg.
 
CFACDL
11:45 a.m. • Sorosis Club
 
YLS Board Meeting
5:30 p.m. • Napasorn
 
OCBA Luncheon
Francisco R. Angones
President-Elect Designate,
The Florida Bar
Lawyers’ Impact In American 
History
11:30 a.m. • Downtown Marriott
 
Bankruptcy Law Committee
12:00 p.m. • Bar Center
 
Labor & Employment Law 
12:00 p.m. • Bar Center
 
CFAWL Board Meeting
12:00 p.m. • Bar Center

November                                  

Elder Law Committee
12:00 p.m. • Bar Center
 
Federal Judicial Relations 
Committee
12:00 p.m. • Judge Conway’s 
Chambers
 
OCBA Paralegal Committee
5:30 p.m. • Bar Center
 

Diversity Committee
8:00 a.m. • Bar Center
 
CFAWL Bar Luncheon
11:30 a.m. • Citrus Club
 
Criminal Law Committee
12:00 p.m. • Bar Center
 
OCALSS
5:30 p.m. • Bar Center
 
Estate Guardianship & Trust 
12:00 p.m. • Bar Center
 
Family Law Executive Board 
Committee
12:00 p.m. • Bar Center
 
Judicial Relations Committee
12:15 p.m. • Orange County 
Courthouse,
21st Floor, Conference Room
 
Legal Aid Society Executive
8:00 a.m. • 100 E. Robinson St.
 
Real Property Law Committee
12:00 p.m. • Bar Center

Workers’ Compensation Law
11:45 a.m. • Bar Center
 
Executive Council
11:30 a.m. • Bar Center

OCBA Texas Hold ‘Em Poker 
Tournament
5:30 p.m. • TBA
 
Young Lawyers Luncheon
11:45 a.m. • Citrus Club

Hispanic Bar Association
5:30 p.m. • TBA

Paul C. Perkins Bar
General Meeting
6:00 p.m. • FAMU College of Law
 
Family Law Committee
8:00 a.m. • 425 N. Orange Ave., 
Room 2310
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